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[See POLICY ALERT Nos. 174, 195, 198 and 204]

8505 WELLNESS POLICY/NUTRIENT STANDARDS FOR
MEALS AND OTHER FOODS

The Board of Education recognizes child and adolescent obesity has become a
major health concern in the United States. The Healthy, Hunger Free Kids Act of
2010 (HHFKA), funds child nutrition programs and establishes required nuirition
standards for school lunch and breakfast programs. In accordance with the
requirements of the HHFKA each school in the district shall implement this
Wellness Policy that includes goals for nutrition promotion, nutrition education,
physical activity, and other school-based activities that promote student wellness.

A. Wellness Policy Goals
The goals as outlined below shall apply to each school in the district.

1. Goals for Nutrition Promotion — The following activities will be
coordinated in each school in the district:

a. Age-appropriate posters will be posted on the walls where
food and beverages are served to students highlighting and
encouraging the value of good nutrition.

b. The school lunch program will have promotional days
during the school year where at least one new nutritional
alternative menu item will be featured as part of the menu
pattern meal component. The food service staff members
will promote this nutritional alternative during meal service
with posters, flyers, and/or hand-outs regarding the
nutritional menu item alternative:

c. The Principal or designee will encourage food products that
meet the nutrition standards of the HHFKA when used as
an incentive or reward for student accomplishments, club
or activity achievements, and/or success in competitions
within the school.
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d. Food service staff, in consultation with the Principal or
designee, will coordinate obtaining student input on menu
planning that will include taste testing of new nutritional
food, satisfaction surveys, and other activities that will
promote nutrition awareness.

e. Food service staff will place the healthier food items in the
service line where students are more likely to choose them.

f. Parents will be provided the nutritional standards of the
HHFKA and encourage parents to pack lunches and snacks
that meet the HHFKA nutritional standards,

2. Goals for Nutrition Education — The following activities will be
coordinated in each school in the district:

a. The Principal will ensure each student receives at least one
presentation per school year that promotes good nutrition
and nutrition education. These presentations may be
provided through classroom visits from school staff
members trained in nutrition, school-wide or group
assembly programs, during health/physical education
classes during the school year, or any other presentation
manner, This requirement may be provided as part of
nutrition education provided to students as part of the
district’s curriculum. '

b. The Principal or designee will post the nufritional

guidelines of the HHFKA in the area of the school building
where food and beverages are served.

3. Goals for Physical Activity

a. The following activities will be coordinated in each elementary
school in the district:
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(1) All students shalt receive health/physical education
under the supervision of a properly certified
teaching staff member as required by the New
Jersey Department of Education.

(2) The Principal or designee will ensure there is age-
appropriate equipment and supplies available during
recess time for students to participate in physical
activities.

(3) Students will be encouraged by school staff
members supervising student recess time to
participate in some type of physical activity, which
may include, but not be limited to: walking;
playing games that require physical activity, such as
kick ball, volleyball, baseball, basketball, etc.; rope
jumping; and/or using playground equipment.

4) The Principal will encourage classroom teachers to
incorporate brief, physical activity breaks into the
school day to establish an environment that
promotes regular physical activity throughout the
school day.

(5  The Principal or designee will coordinate special
events that highlight physical activity, which may
include field days, walk-a-thons, and activity
tournaments or competitions. The Principal or
designee may involve parents, community
members, and students in the planning of these
gvents.

b. The following activities will be coordinated in each middle
school in the district:

(1)  All students shall receive health/physical education
under the supervision of a properly certified
teaching staff member as required by the New
Jersey Department of Education.
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The Board of Education may offer middle school
students opportunities to participate in after-school
intramural and/or interscholastic team activities
coordinated and under the supervision of school
staff members.

The Board of Education will support after-school
activities and clubs where physical activity for
students is included as a key component to the
activity’s or club’s purpose.

C. The following activities will be coordinated in each high
school in the district:

M

)

()

All students shall receive health/physical education
under the supervision of a properly certified
teaching staff member as required by the New
Jersey Department of Education.

The Board of Education will offer high school
students opportunities to participate in after-school
intramural and/or interscholastic team activities
coordinated and under the supervision of school
staff members.

The Board of Education will support after-school
activities and clubs where physical activity for
students is included as a key component to the
activity’s or club’s purpose.

4. Goals for Other School-Based Activities - The following acﬁvities
will be coordinated in each school in the district:
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a. The disirict will establish a Wellness Committee comprised
of the Principal or designee, at least one health/physical
education teacher, a school nurse, at least two parents, at
least two students, and at least one food service staff

member.

b. The Principal or designee will coordinate information being
disseminated to students and parents promoting the school
lunch program, nutrition, and nutrition education.

C. The school district will celebrate a School Wellness Week,
as determined by the Superintendent of Schools, where
schools will have special activities throughout the week tfo
promote nutrition and physical activity. These special
activities will be planned and coordinated by each school’s

Wellness Committee.

3. Annual School Progress Report

a. The goals for nutrition promotion, nutrition education,
physical activity, and other school-based activities that
promote student wellness shall be evaluated annually by the
Principal or designee of each school and the school’s
Wellness Committee in an Annual School Progress Report
provided to the Superintendent of Schools before June 30,

b. The Annual School Progress Report shall present the extent
to which each school is in compliance with this Policy, the
progress made in attaining the goals of this Policy, any
recommended changes to this Policy, and an action plan for
the following school year to achieve the school’s annual

goals and objectives.
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6. Annual District Summary Progress Report
a. Upon receiving the Annual School Progress Report from

each school, the Superintendent or designee will compile
an Annual District Summary Progress Report to be
presented to the Board of Education at a public meeting
before the beginning of the school year. The public will be
provided an opportunity to review and comment on the
Annual District Summary Progress Report at the Board
meeting.

b. Revisions to this Policy will be recommended by the
Superintendent or designee to be approved by the Board of
Education before September 30 of each school year.

7. Additional Wellness Policy Goals

a. Nothing in this Policy shall prevent an individual school in
the district from developing and implementing additional
activities, approved by the Superintendent or designee, to
those required in this Policy.

B. Nutrition Guidelines for All Foods and Beverages

1. The Board of Education requires each school in the district to
comply with the Federal school meal nutrition standards and the
smart snacks in accordance with the requirements HHFKA. The
nutritional standards shall apply to all foods and beverages sold in
each school in the district as part of the menu pattern meal, a la
carte, in school stores, snack bars, or vending machines. The food
requirements for any food sold in schools must meet a range of
calorie and nutrient requirements as outlined in the HHFKA.

2. The school district will comply with the HHFKA beverage
requirements and beverage portion requirements for elementary,
middle, and secondary schools. Each school will make potable
water available to children at no charge in the place where
breakfast, lunch, and afterschool snacks are served during meal
service.
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3. On-campus fundraisers involving food or beverage items must
meet the Smart Snack standards of the HHFKA. The nutrition
standards of the HHFKA do not apply to non-school hours,
weekends, and off-campus fundraising events. The United States
Department of Agriculture defines school day as starting from
midnight to thirty minutes after the end of the school day.
Fundraisers involving the sale of food or beverages must be
submitted to the Principal or designee for approval.

C. District Coordinator
The Superintendent or designee shall be the school district official
responsible to ensure each school in the district complies with the
requirements as outlined in this Policy.

D. Publication/Dissemination
This Policy will be made available to staff members, students, and parents

by being posted on the school district and/or school websites.

The Healthy, Hunger-Free Kids Act of 2010

Adopted:

- © Copyright 2014 » Strauss Esmay Associates, LLP  » 1886 Hinds Road + Suite1 e Toms River, NJ 08753-8199 « 732-255-1500




POLICY GUIDE

First Reading: October 8, 2014 PROGRAM
2468/page 1 of 4

Independent Educational Evaluations
Dec 12

[See POLICY ALERT No. 198]

2468 INDEPENDENT EDUCATIONAL EVALUATIONS

Special education law permits a parent to request an independent educational
evaluation (IEE) for their child if there is disagreement with any evaluation
provided by the Board of Education. An “independent educational evaluation” is
an evaluation conducted by a qualified examiner who is not an employee of the
public school district responsible for the education of the child in question. Such
IEEs shall be provided at no cost to the parent unless the school district initiates a
due process hearing in accordance with the provisions of N.J.A.C. 6A:14-2.7 et
seq. to show that its evaluation is appropriate and a final determination to that
effect is made following the hearing, If it is determined the school district’s
evaluation is appropriate, the parent still has the right to an IEE, but not at the
school district’s expense.

Upon receipt of a parental request for an IEE, the school district shall provide the
parent with information about where an IEE may be obtained and the criteria for
IEEs according to N.J.A.C. 6A:14-2.5(¢)3 and (c)4 and the additional criteria
outlined below in this Policy:

1. Any IEE paid for with public funds shall:

a. Be conducted according to the provisions of N.J.A.C.
6A:14-3.4; and

b, Be obtained from another public school district, educational
services commission, jointure commission, a clinic or
agency approved under N.JLA.C. 6A:14-5, or private
practitioner, who is appropriately cettified and/or licensed,
where a license is required.

2. An independent medical evaluation may be obtained according to
N.JA.C. 6A:14-5.1(c).

3. The Board will not pay for an IEE unless it complies with the
following criteria unless the parent can show that unique
circumstances warrant deviation from these criteria when the
parent seeks to utilize an evaluator who is not on the list provided
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by the District. These criteria are the same as those used by
the District in selecting evaluators for District — initiated
assessments:

a. The independent evaluator must be appropriately certified
and/or licensed in the State of New Jersey. Where no
certification/license exists, the parent must provide the
Board with documentation that demonstrates that the
evaluator has appropriate education, training and
experience to perform the particular evaluation;

b. The independent evaluator may only charge fees for
educational evaluation services that, in the judgment of the
Board, are reasonable in accordance with 2 below;

c. The independent evaluator must be free from any conflict
of interest (by way of illustration and not limitation, former
employees of the Winslow Township School District will
not meet this criterion except where the separation from
employment was through retirement);

d. The independent evaluator and members of the Child Study
Team must be permitted to directly communicate and share
information with each other. The independent evaluator
must also agree to release the assessment information,
results, and report(s) to the school district prior to receipt of
payment for services and prior to or contemporaneous
with the submission of the report to the parents;

c. For any independent evaluation, whether paid for with
public or private funds, the school district shall permit the
evaluator to observe the pupil in the classroom or other
educational setting, as applicable, The observation may not
exceed two hours and the evaluator will be accompanied by
a District staff person for the duration of the observation.
The evaluator may not disrupt the learning process during
the observation.

f. The independent evaluator shall make at least one contact
with the pupil’s case manager for the purpose of
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determining how the pupil is progressing in his/her current programming,

2. The maximum allowable cost for an independent evaluation will
be limited (o the reasonable and customary rate, as determined and
approved by the Board annually. This rate shall be in the range of
what it would cost the Board to provide the same type of
assessment through either another public school district,
educational services commission, jointure commission, a clinic or
agency approved under N.JA.C. 6A:14-5, or an appropriately
certified or licensed private practitioner. The maximum fee will not
simply be an average of the fees customarily charged in the area,
but will be established so that it allows parents to choose from
among the qualified professionals in the area while eliminating
unreasonable excessive fees. This Board-approved rate shall be
provided to the parent upon their request for an IEE, The Board
shall not be responsible for any costs beyond the IEE, such as
transportation, lodging, food, etc.

a. The parent may provide documentation to the Board
demonstrating unique circumstances to justify an IEE that
exceeds the maximum allowable cost established by the
Board. If, in the Board’s judgment, there is no justification
for the excess cost, the Board may agree to fund the IEE up
to the school district's maximum allowable cost with the
parent responsible for any remaining costs. In the
alternative, the Board may request a due process hearing to
enforce its established maximum allowable cost.

Upon receipt of a parental request for an [EE, the school district shall take steps to
ensure the [EE is provided without undue delay or not later than twenty calendar
days after receipt of the parental request, the school district shall request a due
process hearing in accordance with the provisions of NLJLA.C. 6A:14-2.7 et seq. to
show that its evaluation is appropriate.

If a parent requests an IEE, the school district may ask the parent to explain why
he or she objects to the school district's evaluation. However, the school district
shall not require such an explanation and shall not delay either providing the IEE
or initiating a due process hearing to defend the school district's evaluation.
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Any IEE submitted to the district, including an IEE obtained by the parent at
private expense, shall be considered in making decisions regarding special
education and related services.

If an Administrative Law Judge orders that an IEE be conducted, the IEE shall be
obtained by the district in accordance with the decision or Order of the
Administrative Law Judge, and the Board of Education shall pay the cost of the
IEE in accordance with the provisions of this Policy.

A parent is entitled to only one IEE paid for by the Board each time the school
district conducts an evaluation with which the parent disagrees.

NJA.C. 6A:14-2.5; 6A:14-2.7
CFR Section 300.502

Adopted:
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[See POLICY ALERT Nos. 79, 85, 89, 95, 103, 149, 156
166, 172 and 202]

4125 EMPLOYMENT OF SUPPORT STAFF MEMBERS

The Board of Education believes it is vital to the successful operation of the
school district that support staff member positions be filled with highly qualified
and competent professionals.

In accordance with the provisions of N.J.S.A. 18A:27-4.1, the Board shall
appoint, transfer, remove, or renew a certificated or non-certificated officer or
employee only upon the recommendation of the Superintendent of Schools and by
a recorded roll call majority vote of the full membership of the Board. The Board
shall not withhold its approval for arbitrary and capricious reasons. The Board
shall approve the employment, fix the compensation, and establish the term of
employment for every support staff member employed by this district.

The Board will employ substitutes for absent support staff members in order to
ensure continuity in a program and will annually approve a list of substitutes and
rate of pay. The Superintendent or designee shall select substitutes from the list
approved by the Board to serve in the place of an absent support staff member,

The Board may use a private contractor to secure a substitute support staff
member.

The Board of Education shall not employ for pay or contract for the paid services
of any support staff member or any other person serving in a position which
involves regular contact with students unless the Board has first determined
consistent with the requirements and standards of N.J.S.A. 18A:6-7.1 et seq. that
no criminal history record information exists on file in the Federal Bureau of
Investigation, Identification Division, or the State Bureau of Identification which
would disqualify the individual from being employed or utilized in such capacity
or position.

An individual employed by the Board or a school bus contractor holding a
contract with the Board, in the capacity of a school bus driver, shall be required to
meet the criminal history record requirements as outlined in N.J.S.A.
18A:39-19.1.
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The Board will employ paraprofessional school aides and/or classroom aides to
assist in the supervision of student activities under the direction of a Principal,
teacher, or other designated certified professional personnel. Aides will serve the
needs of students by performing nonprofessional duties and may work only under
the direct supervision of a teaching staff member(s).

In accordance with the requirements of No Child Left Behind Act of 2001,
paraprofessionals hired after January 8, 2002, who work in a program supported
with Title I, Part A funds, with certain exceptions, must meet one of the following

criteria:
1. Completed at least two years of study at an institution of higher
education;
2. Obtained an associate’s (or higher) degree; or
3. Met a rigorous standard of quality and be able to demonstrate,

through a formal State or local academic assessment, knowledge of
and the ability to assist in instructing, reading, writing, and
mathematics (or, as appropriate, reading readiness, writing
readiness, and mathematics readiness).

Paraprofessional staff working in a Title [ school, and whose salary is paid for in
whole or in part with Title I funds, must have met one of the criteria listed above
by the end of the 2005-2006 school year. The Superintendent will ensure
paraprofessionals working in a program supported with Title I funds meet the
above stated requirements.

An individual employed by the Board in any substitute capacity or position shall
be required to undergo a criminal history record check in accordance with the
provisions of N.J.S.A. 18A:6-7.1b.

An individual, except as provided in N.J.S.A. 18A:6-7.1g, shall be permanently
disqualified from employment or service in the school district if the criminal
history record check reveals a record of conviction for any crime or offense as
defined in N.J.S.A. 18A:6-7.1 et seq.
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The Board or confracted service provider may employ an applicant on an
emergent basis for a period not to exceed three months, pending completion of a
criminal history record check if the Board or contracted service provider
demonstrates to the Commissioner of Education that special circumstances exist
which justify the emergent employment as prescribed in N.J.S.A. 18A:6-7.Ic. In
the event the criminal history record check is not completed for an emergent hired
employee within three months, the Board or contracted service provider may
petition the Commissioner for an extension of time, not to exceed two months, in
order to retain the employee.

No criminal history record check shall be performed unless the applicant shall
have furnished written consent to such a check. The applicant shall bear the cost
for the criminal history record check, including all costs for administering and
processing the check. The district will deny employment to an applicant if the
applicant is required and refuses to submit to a criminal history record check.

The Board of Education prohibits any relative of a Board member or the
Superintendent of Schools from being employed in an office or position in the
school district in accordance with the provisions of N.J.A.C. 6A:23A-6.2 and
Board Policy 0142.1 — Nepotism.

A support staff member’s misstatement of fact material to his/her qualifications
for employment or the determination of his/her salary will be considered by the
Board to constitute grounds for dismissal.

N.J.S.A. 18A:6-5; 18A:6-6; 18A:6-7.1; 18A:6-7.1b; 18A:6-7.1c; 18A:6-7.2;
18A:16-1 et seq.; 18A:26-1 et seq.; 18A:27-1 et seq.; 18A:27-4.1;
18A:27-7; 18A:27-8; 18A:39-19.1

N.J.S.A. 18A:54-20 [vocational districts]

Adopted:

- @ Copyright 2014 « Strauss Esmay Assocfates, LLP » 1886 Hinds Road « Suite1 o Toms River, NJ 08753-8198 « 732-255-1500




POLICY GUIDE

Second Reading: October 8, 2014 TEACHING STAFF MEMBERS
3240/page 1 of 2

Professional Development for Teachers
and School Leaders

Apr 14

.M

[See POLICY ALERT Nos. 145, 187 and 202]

3240 PROFESSIONAL DEVELOPMENT FOR TEACHERS
AND SCHOOL LEADERS

The Board of Education encourages all teaching staff members to pursue a
program of continuing professional development by course work or matriculation
in institutions of higher learning, participation in workshops and conferences,
membership in professional organizations, and/or independent scholarship.

Teaching staff members may be permitted to: visit other schools and classrooms;
attend local, regional, or national conferences, participate in committees,
workshops, and panels, both within and outside the disfrict. Requests for
patticipation in such professional development activities must be submitted in
writing to the Superintendent or designee for approval. In addition, the Board of
Education must approve all travel expenditures in accordance with N.J.S.A.
18A:11-12 and the State of New Jersey Department of the Treasury, Office of
Management and Budget Circulars 08-19-OMB and 06-14-OMB (OMB
Circulars) and any superseding circulars and any additional requirements set forth
inN.JA.C. 6A:23A-7 et seq.

A teaching staff member who has been granted time off and/or approved to be
reimbursed for a professional development activity shall submit to the
Superintendent or designee, with a copy to the School Business
Administrator/Board Secretary, within ten working days a brief written repout that
includes the primary purpose of the travel, the key issues addressed at the event,
‘and their relevance to improving instruction or the operations of the school
district.

All active teachers, defined as staff whose positions require possession of the
instructional or educational services certificates in accordance- with N.J.A.C.
6A:9-8, 10, 11, and 13 and all active school leaders serving on a permanent or
interim basis whose positions require possession of the Chief School
Administrator, Principal, or Supervisor endorsement in accordance with N.J.A.C.
6A:9-12 shall comply with the professional development requirements as outlined
in N.JLA.C. 6A:9-15.1 et seq.
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To meet the professional development requirement, each teacher shall be guided:
by an individual Professional Development Plan (PDP), which shall include at
least twenty hours per year of qualifying activities as outlined in N.J.A.C. 6A:9-
15.4. The PDP shall be developed by each teacher’s supervisor in consuitation
with the teacher and shall align with the Professional Standards for Teachers in
N.J.A.C. 6A:9-3 and the Standards for Professional Learning in N.J.A.C. 6A:9-
15.3. The PDP shall be effective for one year and shall include, at least the
minimum requirements outlined in N.J.A.C. 6A:9-15.4(c),

School-level professional development planning and implementation shall be in
accordance with the requirements of N.JA.C. 6A:9-15.5.  District-level
professional development planning and implementation shall be in accordance
with N.JLA.C. 6A:9-15.6.

Implementation of the professional development requirement for school leaders
shall be in accordance with N.JLA.C. 6A:9-15.7 and 15.8.

The Board of Education shall comply with the monitoring and assistance
requirements as outlined in NJ.A.C. 6A:9-15.9.

The Board shall monitor and enforce the professional development requirements
for teachers and school leaders set forth in N.J.A.C. 6A:9-15 et seq. and
shall actively assist and support the provision of opportunities and resources, and
the efforts by teachers and school leaders to meet the professional development
requirements.

N.JS.A. 18A:31-2; 18A:6-111
NJA.C, 6A:9-3.3; 6A:13-2.1; 6A:9-15.1 et seq.

Adopted:
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[See POLICY MEMO Nos. 35 and 74]
[See POLICY ALERT Nos. 79, 85, 95, 103, 116, 135, 149, 156,
166 and 202]

3125 EMPLOYMENT OF TEACHING STAFF MEMBERS

The Board of Education believes it is vital to the successful operation of the
school district that teaching staff member positions be filled with highly qualified
and competent professionals.

In accordance with the provisions of N.J.S.A. 18A:27-4.1, the Board shall
appoint, transfer, remove, or renew a certificated or non-certificated officer or
employee only upon the recommendation of the Superintendent of Schools and by
a recorded roll call majority vote of the full membership of the Board. The Board
shall not withhold its approval for arbitrary and capricious reasons. The Board
shall approve the employment, fix the compensation, and establish the term of
employment for every teaching staff member employed by this district.

No teaching staff member shall be employed unless he/she is a holder of a valid
cettificate in accordance with the New Jersey Department of Education and
applicable statutes and administrative codes. The Superintendent shall require
proof of any candidate’s certification or pending application for certification.

The Board will employ substitutes for absent teachers in order to ensure
continuity in the instructional program and will annually approve a list of
substitutes and rate of pay. The Superintendent or designee shall select
substitutes from the list approved by the Board to serve in the place of an absent
teaching staff member.

The Board may use a private contractor to secure a substitute teacher in
accordance with N.JLA.C. 6A:9 et seq.

The Board shall approve the employment, fix the compensation, and set the term
of employment for each person employed in a summer school program. The
Board will employ only those candidates recommended by the Superintendent.
Service as a summer school teacher will not count toward the accrual of tenure or
seniority.
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The Superintendent shall recommend to the Board the employment of qualified
coaches for the district’s interscholastic and/or intramural athletic programs. The
Board will employ as athletic coaches only those persons who have experience in
and knowledge of the specific sport, are properly certified, and possess the
personal characteristics that qualify them to serve as role models to students.

Any teaching staff member in the employ of the Board of Education shall be
permitied to organize public school students for purposes of coaching or for
conducting games, events, or contests in physical education or athletics. In
accordance with the provisions of N.J.A.C. 6A:9-5.18(b), the Superintendent may
recommend to the Board the employment of a qualified candidate for an
interscholastic athletic coaching position who is a holder of either a New Jersey
teaching certificate or a substitute credential, pursuant to N.J.A.C. 6A:9-6.5, to
work in the interscholastic athletic program provided the position has been
advertised. The twenty day limitation noted in N.J.A.C. 6A:9-6.5(b) shall not
apply to coaching situations.

An athletic coach employed by this district who is not a regular employee of this
district shall be employed only for the duration of the specific sport season,
He/She shall be paid the stipend and no ouf-of-district athletic coach shall be
eligible for tenure or for employment benefits.

An athletic trainer shall possess an educational services certificate issued by the
State Board of Examiners pursuant to N.J.S.A. 18A:26-2.4 and 18A.:26-2.5.

The Board of Education shall not employ for pay or contract for the paid services
of any teaching staff member or any other person serving in a position which
involves regular contact with students unless the Board has first determined,
consistent with the requirements and standards of N.J.S.A. 18A:6-7.1 et seq., that
no criminal history record information exists on file in the Federal Burean of
Investigation, Identification Division, or the State Bureau of Identification which
would disqualify the individual from being employed or utilized in such capacity
or position.

An individual employed by the Board in any substitute capacity or position shall
be required to undergo a criminal history record check in accordance with the
provisions of N.J.S.A. 18A:6-7.1b.
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An individual, except as provided in N.J.S.A. 18A:6-7.1g, shall be permanently
disqualified from employment or service in the school district if the criminal
history record check reveals a record of conviction for any crime or offense as
defined in N.J.S.A. 18A:6-7.1 et seq.

The Board or contracted service provider may employ an applicant on an
emergent basis for a period not to exceed three months, pending completion of a
criminal history record check if the Board or contracted service provider
demonstrates to the Commissioner of Education that special circumstances exist
which justify the emergent employment as prescribed in N.J.S.A. 18A:6-7.1c. In
the event the criminal history record check is not completed for an emergent hired
employee within three months, the Board or contracted service provider may
petition the Commissioner for an extension of time, not to exceed two months, in
otder to retain the employee.

No criminal history record check shall be performed unless the applicant shall
have furnished written consent to such a check. The applicant shall bear the cost
for the criminal history record check, including all costs for administering and
processing the check. The district will deny employment to an applicant if the
applicant is required and refuses to submit to a criminal history record check.

The Board of Education prohibits any relative of a Board member or
Superintendent of Schools from being employed in an office or position in the
school district in accordance with the provisions of N.JLA.C. 6A:23A-6.2 and
Board Policy 0142.1 — Nepotism.

A teaching staff member’s misstatement of fact material to his/her qualifications
for employment or the determination of his/her salary will be considered by the
Board to constitute grounds for dismissal.

N.I.S.A, 18A:6-5; 18A:6-6; 18A:6-7.1; 18A:6-7.1b; 18A:6-7.1c; 18A:6-7.2;
18A:16-1 et seq.; 18A:26-1 et seq.; 18A:27.1 et seq.; 18A:27-4.1;
18A:27-7; 18A:27-8

N.J.S.A. 18A:54-20 [vocational districts]

NJ.A.C. 6A:9-5.18; 6A:9-5.19

Adopted:
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Vietim of Domestic or Sexual Violence Leave
Apr 14
M
[See POLICY ALERT No. 202}

1581 VICTIM OF DOMESTIC OR SEXUAL VIOLENCE LEAVE

In accordance with the provisions of N.J.S.A. 34:11C-1 et seq., an employee who
was a victim of an incident of domestic violence as defined in Section 3 of
P.L.1991, ¢.261 (C.2C:25-19) or a sexually violent offense as defined in Section 3
of P.L.1998, ¢.71 (C.30:4-27.26), or whose child, parent, spouse, domestic
partner, or civil union partner was a victim shall be entitled to unpaid leave of no
more than twenty days in one twelve-month period, to be used in the twelve-
month period following any incident of domestic violence or any sexually violent
offense as provided in N.J.S.A, 34:11C-1 et seq.

For the purposes of N.I.S.A. 34:11C-1 et seq. and this Policy, an “employee”
means a person who is employed for at least twelve months by the Board of
Education, with respect to whom benefits are sought under N.JS.A.
34:11C-1 et seq. — “NJ SAFE Act” for not less than 1,000 hours during the
immediately preceding twelve-month period.

For the purposes of N.J.S.A. 34:11C-3 and this Policy, each incident of domestic
violence or any sexually violent offense shall constitute a separate offense for
which an employee is entitled to unpaid leave, provided the employee has not
exhausted the allotted twenty days for the twelve-month period. The unpaid leave
may be taken intermittently in intervals of no less than one day, as needed for the
purpose of engaging in any of the following activities as they relate to the incident
of domestic violence or a sexually violent offense:

1. Seeking medical attention for, or recovering from, physical or
psychological injuries caused by domestic or sexual violence to the
employee or the employee's child, parent, spouse, domestic
partner, or civil union partner;

2. Obtaining services from a victim services organization for the
employee or the employee's child, parent, spouse, domestic
partner, or ¢ivil union pattner;

3. Obtaining psychological or other counseling for the employee or
the employee's child, parent, spouse, domestic partner, or civil

union partner;
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4. Participating in safety planning, temporarily or permanently
relocating, or taking other actions to increase the safety of the
employee or the employee's child, parent, spouse, domestic
partner, or civil union partner from future domestic or sexual
violence or to ensure economic security;

5, Seeking legal assistance or remedies to ensure the health and safety
of the employee or the employee's child, parent, spouse, domestic
partner, or civil union partner, including preparing for, or
participating in, any civil or criminal legal proceeding related to or
derived from domestic or sexual violence; or

6. Attending, participating in, or preparing for a criminal or civil
court proceeding relating to an incident of domestic or sexual
violence of which the employee or the employee's child, parent,
spouse, domestic partner, or civil union partner, was a victim.

An cligible employee may elect, or the Board of Education may require the
employee, to use any of the accrued paid vacation leave, personal leave, or
medical or sick leave (in accordance with the provisions of N.J.S.A. 18A:30-1)
during any part of the twenty-day period of unpaid leave provided under N.J.S.A.
34:11C-1 et seq. In such case, any paid leave provided by the Board, and accrued
pursuant to established policies of the Board, shall run concurrently with the
unpaid leave provided under N.J.S.A. 34:11C-1 et seq. and, accordingly, the
employee shall receive pay pursuant to the Board's applicable paid leave policy
during the period of otherwise unpaid leave. If an employee requests leave for a
reason covered by both N.J.S A, 34:11C-1 et seq. and the "Family Leave Act,"
P.L.1989, ¢.261 (C.34:11B-1 et seq.) or the Federal "Family and Medical Leave
Act of 1993," Pub.L.103-3 (29 U.S.C. § 2601 et seq.), the leave shall count
simultaneously against the employee's entitlement under each respective law,

Leave granted under N.J.S.A. 34:11C-1 et seq. and this Policy shall not conflict
with any rights pursuant to the "Family Leave Act," P.L.1989, c¢.261
(C.34:11B-1 et seq.), the "Temporary Disability Benefits Law,"” P.L.1948, ¢.110
(C.43:21-25 et seq.), or the Federal "Family and Medical Leave Act of 1993,"
Pub.1..103-3 (29 U.S.C. § 2601 et seq.).
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Prior to taking this leave an employee shall, if the necessity for the leave is
foreseeable, provide the Superintendent of Schools with written notice of the need
for the leave. The notice shall be provided as far in advance as is reasonable and
practical under the circumstances.

Nothing contained in N.J.S.A, 34:11C-1 et seq. and this Policy shall be construed
to prohibit the Superintendent from requiring that a period of this leave be
supported by the employee with documentation of the domestic violence or a
sexually violent offense which is the basis for the leave. If documentation is
required, the employee shall be regarded as having provided sufficient
documentation if the employee provides one or more of the following:

1. A domestic violence restraining order or other documentation of
equitable relief issued by a court of competent jurisdiction;

2. A letter or other written documentation from the county or
municipal prosecutor documenting the domestic violence or a
sexually violent offense;

3. Documentation of the conviction of a person for the domestic
violence or a sexually violent offense;

4, Medical documentation of the domestic violence or a sexually
violent offense;

5. Certification from a certified Domestic Violence Specialist or the
director of a designated domestic violence agency or Rape Ciisis
Center, stating that the employee or employee's child, parent,
spouse, domestic partner, or civil union partner is a victim of
domestic violence or a sexually violent offense; or

6. Other documentation or certification of the domestic violence or a
sexually violent offense provided by a social worker, member of
the clergy, shelter worker, or other professional who has assisted
the employee or employee's child, parent, spouse, domestic
partner, or civil union partner in dealing with the domestic
violence or a sexually violent offenses.
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For the purposes of N.J.S.A. 34:11C-1 et seq. and this Policy, "Certified Domestic
Violence Specialist” means a person who has fulfilled the requirements of
certification as a Domestic Violence Specialist established by the New Jersey
Association of Domestic Violence Professionals; and "designated domestic
violence agency”" means a county-wide organization with a primary purpose to
provide services to victims of domestic violence, and which provides services that
conform to the core domestic violence services profile as defined by the Division
of Child Protection and Permanency in the Department of Children and Families
and is under contract with the division for the express purpose of providing the
services.

For the purposes of N.JI.S.A. 34:11C-1 et seq. and this Policy, "Rape Crisis
Center" means an office, institution, or center offering assistance to victims of
sexual offenses through crisis intervention, medical and legal information, and
follow-up counseling,

The Board shall display conspicuous notice of its employees' rights and
obligations pursuant to the provisions of N.J.S.A, 34:11C-1 et seq., in such form
and in such manner as the Commissioner of Labor and Workforce Development
shall prescribe, and use other appropriate means to keep its employees so
informed.

No provision of N.J.S.A. 34:11C-1 et seq. and this Policy shall be construed as
requiring or permitting the Board to reduce employment benefits provided by the
Board or required by a collective bargaining agreement which are in excess of
those required by N.J.S.A. 34:11C-1 et seq. Nor shall any provision of N.J.S.A,
34:11C-1 et seq. be construed to prohibit the negotiation and provision through
collective bargaining agreements of leave policies or benefit programs which
provide benefits in excess of those required by N.J.S.A. 34:11C-1 et seq. This
provision shall apply irrespective of the date that a collective bargaining
agreement takes effect.

Nothing contained in N.J.S.A. 34:11C-1 et seq. and this Policy shall be construed
as permitting the Board to:

1. Rescind or reduce any employment benefit accrued prior to the
date on which the leave taken pursuant to N.JSA,
34:11C-1 et seq. commenced; or
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2, Rescind or reduce any employment benefit, unless the rescission or
reduction of the benefit is based on changes that would have
occurred if an employee continued to work without taking the
leave provided pursuant to N.J.S.A. 34:11C-1 et seq.

All information and/or documentation provided to the Board or Superintendent of
Schools pursuant to N.J.S.A. 34:11C-1 et seq., any information regarding a leave
taken pursuant to N.J.S.A. 34:11C-1 et seq., and any failure of an employee to
return to work, shall be retained in the strictest confidentiality, unless the
disclosure is voluntarily authorized in writing by the employee or is required by a
Federal or State law, rule, or regulation.

The Board of Education shall not discharge, harass or otherwise discriminate or
retaliate or threaten to discharge, harass or otherwise discriminate or retaliate
against an employee with respect to the compensation, terms, conditions or
privileges of employment on the basis that the employee took or requested any
leave to which the employee was entitled pursuant to N.J.S.A. 34:11C-3 or on the
basis that the employee refused to authorize the release of information deemed
confidential pursuant to N.J.S.A. 34:11C-3.f.

N.JS.A. 34:11C-1 et seq.

Adopted:
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