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[See POLICY ALERT Nos. 96, 108, 147, 177 and 203]

2412 HOME INSTRUCTION DUE TOQ HEALTH CONDITION

The Board of Education shall provide instructional services to an enrolled student,
whether a general education student in Kindergarten through grade twelve or a
special education student age three to twenty-one, when the student is confined to
the home or another out-of-school setting due to a temporary or chronic health
condition or a need for treatment that precludes patticipation in their usual
education setting, whether general or special education.

A parent’s requests for home instruction shall include a written determination
from the student’s physician documenting the projected need for confinement at
the student’s residence or other treatment setting for more than ten consecutive
school days or twenty cumulative school days during the school year. The written
determination from the student’s physician shall be forwarded to the school
physician, who shall either verify the need for home instruction or provide
reasons for denial. The parent shall be notified concerning the school physician’s
verification or reasons for denial within five school days after receipt of the
written determination by the student’s physician.

The school district shall be responsible for the costs of providing instruction in the
home or out-of-school setting either directly, through online services, or through
contract with another district Board of Education, Educational Services
Commission, Jointure Commission, or approved clinic or agency. The school
district shall provide instructional services within five school days after receipt of
the school physician’s verification or, if verification is made prior to the student’s
confinement, during the first week of the student’s confinement to the home or
out-of-school setting.
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The home or out-of-school instruction shall meet the minimum standards as
required in N.J.A.C. 6A:16-10.1(c). The school district shall establish a written
plan for delivery of instruction and maintain a record of delivery of instructional
services and student progress. The teacher providing instruction shall be a
certified teacher. The teacher shall provide instruction for the number of days and
length of time sufficient to continue the student’s academic progress and
dependent upon the student’s ability to participate.

For a student with disabilities, the home instruction shall be consistent with the
student’s Individualized Education Plan (IEP) to the extent appropriate, and shall
meet the Core Curriculum Content Standards. When the provision for home
instruction for a student with disabilities will exceed thirty consecutive school
days in a school year, the IEP team shall convene a meeting to review and, if
appropriate, revise the student’s IEP.

For a student without disability, the home instruction shall meet the Core
Curriculum Content Standards, and the requirements of the Board for promotion
to the next grade level. When the provision for home instruction for a student
without disability will exceed sixty calendar days, the school physician shall refer
the student to the Child Study Team for evaluation, pursuant to N.L.A.C, 6A:14.

The Board reserves the right to withhold home instruction when the reason for the
student’s confinement is such as to expose a teacher to a health hazard or
dangerous home situation; when a parent -or other adult twenty-one years of age
or older, who has been designated by the parent, is not present during the hours of
instruction; or when the condition of the student is such as to preclude benefit
from such instruction.
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Students on home instruction will be accounted for on the attendance register as
required by the Department of Education. The name of a student on home
instruction will not be released at a public Board meeting or placed in a public
record.

N.J.S.A. 18A:38-1 through 18A:38-25
N.J.A.C. 6A:14-4.8; 6A:14-4.9; 6A:16-10.1

Adopted:
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[See POLICY ALERT Nos. 120, 134, 147, 153, 172, 177 and 203]

2417 STUDENT INTERVENTION AND REFERRAL SERVICES

The Board of Education directs the establishment and implementation in each
school building in which general education students are served, a coordinated
system for planning and delivering intervention and referral services designed to
assist studenis who are experiencing learning, behavior, or health difficulties, and
to assist staff who have difficulties in addressing students’ learning, behavior, or
health needs in accordance with the requirements of N.JLA.C. 6A:16-8.1 and
6A:16-8.2. The Board adopts this appropriate multidisciplinary team approach
for planning and delivering the services required under N.J.A.C. 6A:16-8.

Students who are experiencing learning, behavior, or health difficulties shall be
referred to the school’s Intervention and Referral Services (I&RS) Team. The
intervention and referral services shall be provided to aid students in the general
education program and; may be provided for students who have been determined
to be in need of special education programs and services pursuant to N.J.A.C.
6A:16-8.1(a). The intervention and referral services provided for students who
have been determined to be in need of special education programs and services
shall be coordinated with the student’s Individualized Education Program Team,
as appropriate.

The functions of the system of intervention and referral services in each school
building which general education students are served shall be pursuant to
N.JLA.C. 6A:16-8.2(a) and as outlined in Regulation 2417,

Records of all requests for assistance, all intervention and referral services action
plans, and all related student information shall be maintained in accordance with
Federal and State laws and regulations and New Jersey administrative code
pursuant to N.J.A.C. 6A:16-8.2(a)9.

The 1&RS Team shall review and assess the effectiveness of the provisions of
each intervention and referral services action plan in achieving the outcomes
identified in each action plan and modify each action plan to achieve the
outcomes, as appropriate.

. © Copyright 2014 « Strauss Esmay Assoclates, LLP  « 1886 Hinds Road « Suite1 Toms River, NJ 08753-8199  732-2565-1500




POLICY GUIDE

PROGRAM
2417/page 2 of 2
Student Intervention and Referral Services

At a minimum, the [&RS Team shall annually review the intervention and referral
services action plans and the actions taken as a result of the building’s system of
intervention and referral services, and make recommendations to the Principal for
improving school programs and services, as appropriate.

At the end of the school year, the Principal shali, in consultation with the I&RS
Team, develop a report on the concerns and issues identified by the [&RS Team
and the effectiveness of the services provided in achieving the outcomes
identified in the intervention and referral services action plans. This report shall
be provided to the Superintendent of Schools or designee.

N.IA.C. 6A:14; 6A:16-8.1; 6A:16-8.2;

Adopted:
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2481 HOME OR QUT-OF-SCHOOL INSTRUCTION FOR A GENERAL
EDUCATION STUDENT FOR REASONS OTHER THAN A
TEMPORARY OR CHRONIC HEALTH CONDITION

The Board of Education shall provide instructional services to an enrolled general
education student at the student’s home or other suitable out-of-school setting
under the following conditions:

A The student is mandated by State law and rule for placement in an
alternative education program, but placement is not immediately available;

B. The student is placed on short-term or long-term suspension from
participation in the general education program

C. A court order requires the student receive instructional services in the
home or other out-of-school setting.

The school district in which a student resides shall be responsible for the costs of
providing instruction in the home or out-of-school setting either directly, or
through online services, including any needed equipment, or through contract
with another Board of Education, Educational Services Commission, Jointure
Commission, or approved clinic or agency. The district shall provide services no
later than five school days after the student has left the general education
program,

The services to be provided shall meet the minimum standards as required in
N.J.A.C. 6A:16-10.2(d).

The teacher(s) providing instruction shall be a certified teacher. The teacher shall
provide one-on-one instruction for no fewer than ten hours per week on three
separate days of the week and no fewer than ten hours per week of additional
guided-learning experiences that may include the use of technology to provide
audio and visual connections to the student’s classroom.

The instruction shall meets the Core Curriculum Content Standards and the Board
of Education’s requirements for promotion and graduation.

- ® Copyright 2014 » Strauss Esmay Associates, LLP  + 1886 Hinds Road s Suite1 + Toms River, NJ 08753-8199

»  732-255-1500




POLICY GUIDE

2481/page 2 of 2

Home or Out-of-School Instruction for a General
Education Student for Reasons Other Than
Temporary or Chronic Health Condition

If instruction is delivered in the student’s home, a parent or other adult twenty-
one years of age or older who has been designated by the parent shall be present
during all periods of home instruction.

N.J.S.A. 18A:38-1 through 18A:38-25
N.LA.C. 6A:16-10.2

Adopted:
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3283 ELECTRONIC COMMUNICATIONS BETWEEN TEACHING
STAFF MEMBERS AND STUDENTS

The Board of Education recognizes electronic communications and the use of
social media outlets create new options for extending and enhancing the
educational program of the school district. Electronic communications and the
use of social media can help students and teaching staff members communicate
regarding: questions during non-school hours regarding homework or other
assignments; scheduling issues for school-related co-curricular and interscholastic
athletic activities; school work to be completed during a student’s extended
absence; distance learning opportunities; and other professional communications
that can enhance teaching and learning opportunities between teaching staff
members and students. However, the Board of Education recognizes teaching
staff members can be vulnerable in electronic communications with students.

Tn accordance with the provisions of N.J.S.A. 18A:36-40, the Board of Education
adopts this Policy to provide guidance and direction to teaching staff members to
prevent improper electronic communications between teaching staff members and
students.

The Commissioner of Education and atbitrators, appointed by the Commissioner,
have determined inappropriate conduct may determine a teaching staff member
unfit to discharge the duties and functions of their position. Improper electronic
communications by teaching staff members may be determined to be
inappropriate conduct.

For the purposes of this Policy, “electronic communication” means a
communication transmitted by means of an electronic device including, but not
limited to, a telephone, cellular telephone, computer, computer network, personal
data assistant, or pager. “Electronic communications” include, but are not limited
to, e-mails, text messages, instant messages, and communications made by means
of an Internet website, including social media and social networking websites.

For the purposes of this Policy, “professional responsibility” means a teaching
staff member’s responsibilities regarding co-curricular, athletic coaching, and any
other instructional or non-instructional responsibilities assigned to the teaching
staff member by the administration or Board of Education.
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For the purposes of this Policy, “improper electronic communications” means an
electronic communication between a teaching staff member and any student of the
school district when:

1. The content of the communication is inappropriate as defined in
this Policy; and/or
2. The mannet in which the electronic communication is made is not

in  accordance with acceptable protocols for electronic
communications between a teaching staff member and a student as
defined in this Policy.

Inappropriate content of an electronic communication between a teaching staff
member and a student includes, but is not limited to:

1. Communications of a sexual nature, sexually oriented humor or
language, sexual advances, or content with a sexual overtone;

2. Communications involving the use, encouraging the use, or
promoting or advocating the use of alcohol or tobacco, the illegal
use of prescription drugs or controlled dangerous substances,
illegal gambling, or other illegal activities;

3. Communications regarding the teaching staff member’s or
student’s past or cutrent romantic relationships;

4, Communications which include the use of profanities, obscene
language, lewd comments, or pornography;

5. Communications that are harassing, intimidating, or bullying;
6. Communications requesting or trying to establish a personal
relationship with a student beyond the teaching staff member’s

professional responsibilities;

7. Communications related to personal or confidential information
regarding another school staff member or student; and
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8. Communications between the teaching staff member and a student
that the Commissioner of Education or an arbitrator would
determine to be inappropriate in determining the teaching staff
member is unfit to discharge the duties and functions of their
position.

The following acceptable protocols for ail electronic communications between a
teaching staff member and a student shall be followed:

1. E-Mail Electronic Communications Between a Teaching Staff
Member and a Student

a All e-mails between a teaching staff member and a student
must be sent or received through the school district’s e-mail
system. The content of all e-mails between a teaching staff
member and a student shall be limited to the staff member’s
professional responsibilities regarding the student.

b. A teaching staff member shall not provide their personal
e-mail address to any student. If a student sends an ¢-mail
to a teaching staff member’s personal e-mail address, the
stalf member shall respond to the e-mail through the school
district e-mail system and inform the student his/her
personal e-mail address shall not be used for any electronic
communication between the teaching staff member and the
student,

C. A teaching staff member’s school district e-mail account is
subject to review by authorized school district officials.
Therefore, a teaching staff member shall have no
expectation of privacy on the school district’s e-mail
system,

2. Cellular Telephone Electronic Communications Between a
Teaching Staff Member and a Student

a. Communications between a teaching staff member and a
student via a personal cellular telephone shall be
prohibited.
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3. Text Messaging Electronic Communications Between Teaching
Staff Members and Students

a. Text messaging communications between a teaching staff

member and an individual student are prohibited.

(1)  However, a teaching staff member may, with prior
approval of the Principal or designee, text message
students provided the need to text message is
directly related to the teaching staff member’s
professional  responsibilities with a class or
co-curricular activity. Any such texi message must
be sent to every student in the class or every
member of the co-curricular activity. Any such
approval for text messaging shall not extend beyond
the class or activity approved by the Principal or
designee.

4, Social Networking Websites and other Internet-Based Social
Media Electronic Communications Between Teaching Staff
Members and a Student

a. A teaching staff member is prohibited from communicating
with any student through the teaching staff member’s
personal social networking website or other Internet-based
website. Communications on personal websites are not
acceptable between a teaching staff member and a student.
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b. A teaching staff member shall not accept “friend” requests from
any student on their personal social networking website or other
Internet-based social media website. Any communication sent by
a student to a teaching staff member’s personal social networking
website or other Internet-based social media website shall not be
responded to by the teaching staff member and shall be reported to
the Principal or designee by the teaching staff member.

c. If a teaching staff member has a student(s) as a “friend” on their
personal social networking website or other Internet-based social
media website they must permanently remove them from their list
of contacts upon Board adoption of this Policy.

d. Communication between a teaching staff member and a student
through social networking websites or other Internet-based social
media websites is only permitted provided the website has been
approved by the Principal or designee and all communications or
publications using such websites are available to: every student in
the class; every member of the co-curricular activity and their
parents; and the Principal or designee.

Reporting Responsibilities

In the event a student sends an improper electronic communication, as defined in
this Policy, to a teaching staff member, the teaching staff member shall report the
improper communication to the Principal or designee by the next school day. The
Principal or designee will take appropriate action to have the student discontinue
such impropet electronic communications. Improper electronic communications
by a teaching staff member or a student may result in appropriate disciplinary
action.

A teaching staff member and student may be exempt from the provisions outlined
in this Policy if a teaching staff member and student are relatives. The parent of a
student and the teaching staff member requesting an exemption from the
provisions of this Policy must submit a written request to the Principal of the
student’s school indicating the family relationship between the student and the
teaching staff member. The Principal will provide written approval of the
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request to the teaching staff member and the student. If the Principal does not
approve the request, the teaching staff member and the student must comply
with all provisions of this Policy. The Principal’s approval of a request for this
exemption shall only be for the individual teaching staff member and student
included in the request and for the school year in which the request is submitted.

The provisions of this Policy shall be applicable at all times while the teaching
staff member is employed in the school district and at all times the student is
enrolled in the school district, including holiday and summer breaks.

A copy of this Policy will be made available on an annual basis, to all parents,
students, and school employees either electronically or in school handbooks.

N.J.S.A. 18A:36-40

Adopted:
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4283 ELECTRONIC COMMUNICATIONS BETWEEN SUPPORT
STAFF MEMBERS AND STUDENTS

In accordance with the provisions of N.J.S.A. 18A:36-40, the Board of Education
adopts this Policy to provide guidance and direction to support staff members to
prevent improper electronic communications between support staff members and
students. The Board of Education recognizes support staff members can be
vulnerable in electronic communications with students,

The Board prohibits all electronic communications between a support staff
member and a student. However, based on a support staff member’s professional
responsibilities electronic communications between a support staff member and a
student may be permitted with written approval of the Superintendent or designee.
The approval is only for the school year in which the approval is granted. If the
Superintendent or designee approves electronic communications between a
support staff member and a student, the support staff member shall be required to
comply with all the provisions of this Policy.

The Commissioner of Education has determined inappropriate conduct may
determine a school staff member unfit to discharge the duties and functions of
their position, Improper electronic communications by school staff members may
be determined to be inappropriate conduct.

For the purposes of this Policy, “electronic communication” means a
communication transmitted by means of an electronic device including, but not
limited to, a telephone, cellular telephone, computer, computer network, personal
data assistant, or pager. “Electronic communications” include, but are not limited
to, e-mails, text messages, instant messages, and communications made by means
of an Internet website, including social media and social networking websites.

For the purposes of this Policy, “professional responsibility” means a support staff
member’s responsibilities assigned to the support staff member by the
administration or Board of Education,

For the purposes of this Policy, “improper electronic communications” means an
electronic communication between a support staff member and any student of the
school district when:
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i. The content of the communication is inappropriate as defined in
this Policy; and/or
2. The manner in which the electronic communication is made is not

in accordance with acceptable protocols for elecironic
communications between a support staff member and a student as
defined in this Policy.

Inappropriate content of an electronic communication between a support stafl
member, who has been approved by the Superintendent or designee to have
electronic communications, and a student includes, but is not limited to:

1. Communications of a sexual nature, sexually oriented humor or
language, sexual advances, or content with a sexual overtone;

2. Communications involving the use, encouraging the use, or
promoting or advocating the use of alcohol or tobacco, the illegal
use of prescription drugs or controlled dangerous substances,
illegal gambling, or other illegal activities;

3. Communications regarding the support staff member’s or student’s
past or current romantic relationships;

4, Communications which include the use of profanities, obscene
language, lewd comments, or pornography;

5. Communications that are harassing, intimidating, or bullying;

6. Communications requesting or trying to establish a personal
relationship with a student beyond the support staff member’s
professional responsibilities;

7. Communications related to personal or confidential information
regarding another school staff member or student; and

8. Communications between the support staff member and a student
that the Commissioner of Education would determine to be
inappropriate in determining the support staff member is unfit to
discharge the duties and functions of their position.
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The following acceptable protocols for all electronic communications between a
support staff member, who has been approved by the Superintendent or designee
to have electronic communications, and a student shall be followed:

1.

E-Mail Electronic Communications Between a Support Staff
Member and a Student

a.

All e-mails between a support staff member and a student
must be sent or received through the school district’s e-mail
system. The content of all e-mails between a support staff
member and a student shall be limited to the staff member’s
professional responsibilities regarding the student.

A support staff member shall not provide their personal
e-mail address to any student. If a student sends an e-mail
to a support staff member’s personal e-mail address, the
staff member shall respond to the e-mail through the school
district e-mail system and inform the student his/her
personal e-mail address shall not be used for any electronic
communication between the support staff member and the
student,

A support staff member’s school district e-mail account is
subject to review by authorized school district officials.
Therefore, a support staff member shall have no
expectation of privacy on the school district’s e-mail
system.

Cellular Telephone Electronic Communications Between a Support
Staff Member and a Student

a.

Communications between a support staff member and a
student via a personal cellular telephone shall be
prohibited.

(1)  However, a support staff member may, with prior
approval of the Principal or designee, communicate
with a student using their personal cellular
telephone if the need to communicate is directly
related to the support staff member’s professional
responsibilities for a specific purpose such as a field
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trip, athletic event, co-curricular activity, etc. Any
such approval  for  cellular  telephone
communications shall not extend beyond the
specific field trip, athletic event, co-curricular
activity, etc. approved by the Principal or designee.

3. Text Messaging Electronic Communications Between Suppoit
Staff Members and Students

a. Text messaging communications between a support staff
member and an individual student are prohibited.

(1)  However, a support staff member may, with prior
approval of the Principal or designee, text message
students provided the need to text message is
directly related to the support staff member’s
professional responsibilities regarding the student.
Any such text message must be sent to every
student in the class or every member of the co-
curricular activity. Any such approval for text
messaging shall not extend beyond the activity
approved by the Principal or designee.

4, Social Networking Websites and other Internet-Based Social
Media Electronic Communications Between Support Staff
Members and a Student

a. A suppott staff member is prohibited from communicating
with any student through the support staff member’s
personal social networking website or other Internet-based
website. Communications on personal websites are not
acceptable between a support staff member and a student.

b. A support staff member shall not accept “friend” requests
from any student on their personal social networking
website or other Internet-based social media website. Any
communication sent by a student to a support staff
member’s personal social networking website or other
Internet-based social media website shall not be responded
to by the support staff member and shall be reported to the
Principal or designee by the support staff member.
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c. If a support staff member has a studeni(s) as a “friend” on
their personal social networking website or other Internet-
based social media website they must permanently remove
them from their list of contacts upon Board adoption of this
Policy.

d. Communication between a support staff member and a
student through social networking websites or other
Internet-based social media websites is only permitted
provided the website has been approved by the Principal or
designee and all communications or publications using
such websites are available to: every student in the class;
every member of the co-curricular activity and their
parents; and the Principal or designee.

Reporting Responsibilities

1. In the event a student sends an electronic communication to a
support staff member who has not been approved by the
Superintendent or designee to have electronic communications, the
suppoit staff member shall report the communication to the
Principal or designee. The Principal or designee will take
appropriate action to have the student discontinue such electronic
communications. Electronic communications by a support staff
member or a student where such communications are not approved
by the Superintendent or designee may result in appropriate
disciplinary action,

2. In the event a student sends an improper electronic
communication, as defined in this Policy, to a support staff
member who has been approved by the Superintendent or designee
to receive electronic communications, the support staff member
shall report the improper electronic communication to the Principal
or designee. The Principal or designee will take appropriate action
to have the student discontinue such improper electronic
communications.  Improper electronic communications by a
suppott staff member or a student may result in appropriate
disciplinary action,
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A support staff member and student may be exempt from the provisions
outlined in this Policy if a suppott staff member and student are relatives.
The parent of the student and the support staff member requesting an
exemption from the provisions of this Policy must submit a written request
to the Principal of the student’s school indicating the family relationship
between the student and the support staff member. The Principal will
provide written approval of the request to the support staff member and
the student. If the Principal does not approve the request, the support staff
member and the student must comply with all provisions of this Policy.
The Principal’s approval of a request for this exemption shall only be for
the individual support staff member and student included in the request
and for the school year in which the request is submitted.

The provisions of this Policy shall be applicable at all times while the support
staff member is employed in the school district and at all times the student is
enrolled in the school district, including holiday and summer breaks.

A copy of this Policy will be made available on an annual basis, to all parents,
students, and school employees either electronically or in school handbooks.

N.IS.A. 18A:36-40

Adopted:
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5200 ATTENDANCE

In accordance with the provisions of N.J.S.A. 18A:38-25, every parent, guardian,
or other person having control and custody of a child between the ages of six and
sixteen shall cause the child to regularly attend school. The Board of Education
requires students enrolled in the schools district attend school regularly in
accordance with the laws of the State.

In accordance with the provisions of N.J.A.C. 6A:16-7.6, a student’s absence
from school may be excused, unexcused that counts toward truancy, or unexcused
that does not count toward truancy.

Students that are absent from school for any reason are responsible for the
completion of assignments missed because of their absence. A student who is
absent from school for observing a religious holiday shall not be deprived of any
award, eligibility, or opportunity to compete for any award, or deprived of the
right to take an alternate test or examination that was missed because of the
absence provided there is a written excuse of such absence signed by the parent.

Prolonged or repeated absences, excused or unexcused, from school or from class,
deprive students of the educational and classroom experiences deemed essential to
learning and may result in retention at grade level or loss of credit or removal
from a course that would count toward the high school diploma in accordance
with policies of this Board.

Students shall be subjected to the school district’s response for unexcused
absences that account toward truancy during the school year as outlined in
N.J.A.C. 6A:16-7.68(a)4 and Regulation 5200.
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Unexcused absences from school or from classes within the school day may
subject a student to consequences that may include the denial of a student’s
participation in co-curricular activities and/or athletic competition. Repeated
absences from school interfere with efforts of this Board and its staff in the
maintenance of good order and the continuity of classroom instruction and such
absences may result in the removal of the student from a class or course of study

The Superintendent shall calculate and monitor the average daily attendance rate
for the district and for each school in the district. Whenever the average daily
attendance rate does not meet the New Jersey Department of Education
requirements the Superintendent or designee shall develop a district improvement
plan to improve student attendance pursuant to N.J.A.C. 6A:30-5.2.

N.IS.A. 18A:36-14-; 18A:38-25
N.J.S.A.34:2-21.1 et seq.
N.JA.C, 6A:16-7.6; 6A:32-8.3

Adopted:
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[See POLICY ALERT No. 188]
5338 DIABETES MANAGEMENT

The parent or legal guardian of a pupil with diabetes who seeks diabetes care for
the pupil while at school shall inform the school nurse who shall develop an
individualized health care plan and an individualized emergency health care plan
for the pupil. The individualized health care plan and individualized emergency
heatth care plan shall be updated by the school nurse prior to the beginning of
each school year, or upon the student’s entry to school, and as necessary in the
event there is a change in the health status of the pupil.

The school nurse assigned to a particular school shall coordinate the provision of
diabetes care at that school and ensure that appropriate staff members are trained
in the care of pupils with diabetes, including staff members working with school-
sponsored programs outside of the regular school day, as provided in the
individualized health care plan and the individualized emergency health care plan.
The school nurse shall have the primary responsibility for the emergency
administration of glucagon to a pupil with diabetes who is experiencing severe
hypoglycemia.

The school nurse shall designate, in consultation with the Superintendent of
Schools or designee, additional employees of the school district who volunteer to
administer glucagon to a pupil with diabetes who is experiencing severe
hypoglycemia. The designated employees shall only be authorized to administer
glucagon, following training by the school nurse or other qualified health care
professional, when a school nurse is not physically present at the scene.

Upon the written request of the parent or legal guardian and as provided in a
pupil’s individualized health care plan, the pupil will be permitted to manage and
care for his/her diabetes as needed in the classroom, in any area of the school or
school grounds, or at any school-related activity provided the pupil has been
evaluated and determined to be capable of doing so as reflected in the pupil’s
individualized health care plan.

The Principal or school nurse shall, for each pupil with diabetes whom a school
bus driver transports, provide the driver with a notice of the pupil’s condition,
how to treat hypoglycemia, who to contact in an emergency, and parent(s) or legal
guardian(s) contact information. Designated areas of the school building shall
have posted, in plain view, a reference sheet identifying signs and symptoms of

hypoglycemia in pupils with diabetes.
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A pupil’s school choice, if there is a choice option, shall not be restricted due to
the fact the pupil has diabetes.

N.J.S.A. 18A:40-12.11 through 18A:40-12.21

Adopted:
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[See POLICY ALERT No. 140, 144, 147, 176 and 2063]
5610 SUSPENSION

The Board of Education recognizes that even the temporary exclusion of a student
from the educational program of this district is a severe sanction and one that
cannot be imposed without due process.

Any student who is guilty of continued and willful disobedience, or of open
defiance of the authority of any teacher or person having authority over him, or of
the habitual use of profanity or of obscene language, or who shall cut, deface or
otherwise injure any school property, shall be liable to punishment and to
suspension or expulsion from school. Conduct which shall constitute good cause
for suspension or expulsion of a student guilty of such conduet shall include, but
not be limited to, the conduct as defined in N.J.S.A. 18A:37-2 and the school
district’s Student Discipling/Code of Conduct Policy and Regulation in
accordance with the N.J.A.C. 6A:16-7.1. ¢t seq.

For the purposes of this policy, "suspension” means the temporary removal of a
student from the regular instructional program.

For the purposes of this Policy, "short term suspension” means a suspension for
one, but not more than ten consecutive school days and “long term suspension”
means a suspension for more than ten consecutive school days.

In accordance with the provisions of N.J.S.A, 18A:37-4, a student may be
suspended only by the Principal, who shall report any suspension to the
Superintendent as soon as possible. The Superintendent shall report the
suspension to the Board at its next regular meeting. The suspended student may
be reinstated by the Principal; or by the Superintendent prior to the second regular
meeting of the Board following the suspension, unless the Board reinstates the
student at the first regular meeting, No student suspended for reasons of assault
upon a person in authority may be reinstated before the Board has held a hearing,
within thirty calendar days of the suspension, to consider that student’s expulsion
from school. At its second regular meeting after the suspension and thereafter,
the Board alone may reinstate the student or continue the suspension.
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In each instance of a short-term suspension, the student will be provided oral or
written notice of the charges and an informal hearing conducted by the Principal
or designee in accordance with the procedures outlined in N.J.A.C. 6A:16-7.2. To
the extent the student’s presence poses a continuing danger to persons or property
or an ongoing threat of disrupting the educational process, the student may be
immediately removed from the student’s educational program and the informal
hearing shall be held as soon as practical after the suspension.

In each instance of a long-term suspension, the district shall assure the rights of
the student pursuant to N.J.A.C. 6A:16-7.3.

The district will comply with the requirements of N.JLA.C. 6A:16-7.2 and 7.3, in
addition to all the procedural protections set forth in N.J.A.C. 6A:14:, for each
student with a disability who is subject to a short-term or long-term suspension.

In each instance of a short- or long-term suspension, the district shall provide
academic instruction, either in school or out of school, that addresses the Core
Curriculum Content Standards pursuant to N.J.A.C. 6A:8-3.1 et seq., which may
include a public education program provided in accordance with the provisions of
N.J.A.C. 6A:16-9 or 10. These services shall be provided within five school days
of the suspension. Educational services provided to a student with a disability
shall be provided consistent with the student’s Individualized Education
Program, in accordance with N.J.A.C. 6A:14.

Student records are subject to challenge by parents and adult students in
accordance with N.JLA.C. 6A:32-7.7 and Policy and Regulation 8330 The name of
a disciplined student will not appear in the agenda or minutes of a public meeting
or in any public record of this district; any such student will be designated by
code.

N.JS.A. 18A:37-1+; 18A:37-2 et seq.; 18A:37-4; 18A:37-5
N.J.S.A. 18A:54-20g [vocational districts]
NJAC, 6A:16-7.2; 6A:16-7.3; 6A:32-7.7; 6A:14-2.8

Adopted:
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5610 SUSPENSION

The Board of Education recognizes that even the temporary exclusion of a student
from the educational program of this district is a severe sanction and one that
cannot be imposed without due process.

Any student who is guilty of continued and willful disobedience, or of open
defiance of the authority of any teacher or person having authority over him, or of
the habitual use of profanity or of obscene language, or who shall cut, deface or
otherwise injure any school property, shall be liable to punishment and to
suspension or expulsion from school. Conduct which shall constitute good cause
for suspension or expulsion of a student guilty of such conduct shall include, but
not be limited to, the conduct as defined in N.J.S.A. 18A:37-2 and the school
district’s Student Discipline/Code of Conduct Policy and Regulation in
accordance with the N.J.A.C, 6A:16-7.1. et seq.

For the purposes of this policy, "suspension” means the temporary removal of a
student from the regular instructional program.

For the purposes of this Policy, "short term suspension" means a suspension for
one, but not more than ten consecutive school days and “long term suspension”
means a suspension for more than ten consecutive school days.

In accordance with the provisions of N.L.S.A. 18A:37-4, a student may be
suspended only by the Principal, who shall report any suspension to the
Superintendent as soon as possible. The Superintendent shall report the
suspension to the Board at its next regular meeting. The suspended student may
be reinstated by the Principal; or by the Superintendent prior to the second regular
meeting of the Board following the suspension, unless the Board reinstates the
student at the first regular meeting, No student suspended for reasons of assault
upon a person in authority may be reinstated before the Board has held a hearing,
within thirty calendar days of the suspension, to consider that student’s expulsion
from school. At its second regular meeting after the suspension and thereafter,
the Board alone may reinstate the student or continue the suspension.
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In each instance of a short-term suspension, the student will be provided oral or
written notice of the charges and an informal hearing conducted by the Principal
or designee in accordance with the procedures outlined in N.J.A.C. 6A:16-7.2. To
the extent the student’s presence poses a continuing danger to persons or property
or an ongoing threat of disrupting the educational process, the student may be
immediately removed from the student’s educational program and the informal
hearing shall be held as soon as practical after the suspension.

In each instance of a long-term suspension, the district shall assure the rights of
the student pursuant to N.J.A.C. 6A:16-7.3.

The district will comply with the requirements of N.J.A.C. 6A:16-7.2 and 7.3, in
addition to all the procedural protections set forth in N.J.A.C. 6A:14:, for each
student with a disability who is subject to a short-term or long-term suspension.

In each instance of a short- or long-term suspension, the district shall provide
academic instruction, either in school or out of school, that addresses the Core
Curriculum Content Standards pursuant to NJ.A.C. 6A:8-3.1 et seq., which may
include a public education program provided in accordance with the provisions of
N.JA.C. 6A:16-9 or 10. These services shall be provided within five school days
of the suspension. Educational services provided to a student with a disability
shall be provided consistent with the student’s Individualized Education
Program, in accordance with N.J.A.C. 6A:14.

Student records are subject to challenge by parents and adult students in
accordance with N.J.A.C. 6A:32-7.7 and Policy and Regulation 8330 The name of
a disciplined student will not appear in the agenda or minutes of a public meeting
or in any public record of this district; any such student will be designated by
code.

N.J.S.A. 18A:37-1:; 18A:37-2 et seq.; 18A:37-4; 18A:37-5
N.J.S.A. 18A:54-20g [vocational districts]
N.LA.C. 6A:16-7.2; 6A:16-7.3; 6A:32-7.7, 6A:14-2.8

Adopted:

. ® Copyright 2014 « Strauss Esmay Asscclates, LLP  « 1886 Hinds Road  » Suite 1« Toms River, NJ 08753-819¢ « 732-255-1500




POLICY GUIDE

First Reading: August 27,2014 5611/page 1 of 2
Removal of Students for Firearms
Offenses

Jun 14

M

[See POLICY ALERT Nos. 135, 144, 147, 158 and 203]

5611 REMOVAL OF STUDENTS FOR FIREARMS OFFENSES

The Board of Education is committed to providing a safe and secure school
environment to all students attending the public schools. To provide this
environment, the Board of Education will implement policies and procedures
regarding student offenses involving firearms, as defined in N.J.S.A. 2C:39-1(f)
and 18 U.S.C. §921, pursuant to The Zero Tolerance For Guns Act, N.I.S.A.
18A:37-7 through N.J.S.A. 37-12.

Policy and Regulation 5611 shall apply to a student who is convicted or
adjudicated delinquent for possession of a firearm on school grounds, convicted
or adjudicated delinquent for committing a crime while in possession of a firearm
on school grounds, or found knowingly in possession of a firearm on school
grounds. A student, other than a student with a disability, convicted or
adjudicated delinquent for these firearm offenses shall be immediately removed
from the school’s general educationat program for a period of not less than one
calendar year and placed in an alternative education program according to the
requirements of NJ.A.C. 6A:16-9. A student with a disability convicted or
adjudicated delinquent for these firearm offenses shall be immediately removed in
accordance with the provisions of N.JLA.C. 6A:14 and applicable Federal
regulations and shall receive a placement in accordance with NLJILA.C. 6A:14.

The Principal or designee shall remove the student in accordance with the
requirements outlined in N.JLA.C. 6A:16-5.5(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Code of Criminal Justice.
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If it is found that the removed student did not commit these firearm offenses, the
student shall be immediately returned to the program from which he or she was
removed.

The Superintendent shall make the final determination on whether the general
education student removed in accordance with the requirements of N.JA.C.
6A:16-5.5 and this Policy is prepared to return to the general education program
or will remain in an alternative education program, pursuant to N.J.A.C. 6A:16-9,
or receive home or other out-of-school instruction, pursuant to N.JLA.C. 6A:16-10
based on the criteria outlined in N.J.A.C. 6A:16-5.5(i)

If a student, other than a student with a disability, is removed from the general
education program pursuant to N.J.A.C. 6A:16-5.5 and this Policy, and a
placement in an alternative education program is not available, the general
education student shall be provided home or other out-of-school instruction
according to N.J.A.C. 6A:16-10.2 until placement is available.

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident under N.J.A.C. 6A:16-5.5 utilizing the
Electronic Violence and Vandalism Reporting System, pursuant to N.J.A.C
6A:16-5.3(d)1.

This Policy and Regulation 5611, implementing the requirements of N.LA.C.
6A:16-5.5, shall be annually disseminated to all school staff, students, and
parents,

NJS.A. 18A:37-1 et seq.
NJA.C. 6A:14-2.8 et seq.; 6A:16-5.5.; 6A:16-6.1 et seq.;
6A:16-7.1 ct seq.; 6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A:16-10.2

Adopted:
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5612 ASSAULTS ON DISTRICT BOARD OF EDUCATION
MEMBERS OR EMPLOYEES

Any student who commits an assault, as defined under N.J.S.A. 2C:12-1(a)1, not
involving the use of a weapon or firearm, upon a teacher, administrator, other
school district employee, or Board member acting in the performance of his or her
duties and in a situation where his or her authority to act is apparent, or as a result
of the victim’s relationship to the school district, shall be immediately removed
from school pursuant to N.J.S.A. 18A:37-2.1; and N.J.A.C. 6A:16-5.7.

A student, other than a student with a disability, who commits an assault as
defined in N.J.S.A. 2C:12-1(a)l, shall be immediately removed from school
consistent with due process procedures, pending a hearing pursuant to N.J.A.C.
6A:16-7.2 through 7.5. Nothing in N.J.S.A. 18A:37-2.1 or NJ.A.C. 6A:16-5.7
shall be construed as prohibiting the expulsion of a general education student. A
student with a disability who commits an assault as defined in this Policy, shall be
removed in accordance with N.J.A.C. 6A:14 and due process proceedings in
accordance with N.J,A.C, 14-2.7 and 2.8.

In accordance with the provisions of N.J.S.A. 18A:37-2.1(a), said proceedings
shall take place no later than thirty calendar days following the day on which the
student is suspended. The decision of the Board shall be made within five days
after the close of the hearing. Any appeal of the Board's decision shall be made to
the Commissioner of Education within ninety days of the Board's decision. The
provisions herein shall be construed in a manner consistent with 20 U.S.C. § 1400
et seq.
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The Principal or desighee shall remove, isolate, and place the student under the
supervision of school staff until the student’s parent or appropriate agency takes
custody of the student. The Principal or designee will immediately report to the
Superintendent the removal of the student and notify the student’s parent-of the
removal action and the student’s due process rights. The Principal or designee
will notify the appropriate law enforcement official of a possible violation of the
New Jersey Code of Criminal Justice.

In accordance with the provisions of N.J.S.A. 18A:37-2.1(b), whenever a teacher,
administrator, Board member, other school district employee, or a labor
representative on behalf of an employee makes an allegation in writing that the
Board member or employee has been assaulted by a student, the Principal shall
file a written report of the alieged assault with the Superintendent. The
Superintendent shall report the alleged assault to the Board at its next regular
meeting; provided that the name of the student who allegedly committed the
assault, although it may be disclosed to the Board members, shall be kept
confidential at the public Board of Education meeting.

Any person who fails to file a report of an alleged assault as required pursuant to
N.JS.A. 18A:37-2.1 and N.JA.C. 6A:16-5.7 may be liable to disciplinary action
by the Board,

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident under N.J.A.C. 6A:16-5.7 utilizing the
Electronic Violence and Vandalism Reporting System, pursuant to N.J.A.C.
6A:16-5.3(e)1.

Policy and Regulation 5612, implementing the requirements of N.J.A.C. 6A:16-
5.7, shall be annually disseminated to all school staff, students, and parents.

N.J.S.A. 18A:37-2.1
NJA.C. 6A:14-2.7; 6A:14-2.8; 6A:16-5.7; 6A:16-7.2; 6A:16-7.3; 6A:16-7.4,
6A:16-7.5 ‘
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5613 REMOVAL OF STUDENTS FOR ASSAULTS WITH WEAPONS
OFFENSES

The Board of Education is committed to providing a safe and secure school
environment to all students attending the public schools. To provide this
environment, the Board of Education will implement policies and procedures
regarding a student who commits an assault, as defined under N.J.S.A.
2C:12-1(a)1, with a weapon, which includes, but is not limited to, items
enumerated in N.J.S.A. 2C:39-1(1), except a firearm as defined by N.J.S.A.
2C:39-1(f) and 18 U.S.C. § 921, upon a teacher, administrator, other school Board
employee, Board of Education member, or another student on school grounds,
pursuant to N.J.S.A. 18A:37-2.2 through 2.5.

A student, other than a student with a disability, who commits an assault as
defined above shall be immediately removed from the school’s general education
program for a period not exceeding one calendar year and placed in an alternative
education program according to the requirements of N.J.ALC. 6A:16-9. A student
with a disability who commits an assault as defined above shall be immediately
removed in accordance with the provisions of N.J.A.C. 6A:14 and applicable
Federal regulations and shall receive a placement in accordance with N.J.A.C.
6A:14.

The Principal or designee shall remove the student in accordance with the
requirements outlined in N.J.A.C. 6A:16-5.6(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Code of Criminal Justice.

If it is found that the removed student did not commit these offense(s), the student
shall be immediately returned to the program for which he or she was removed.

If a student, other than a student with a disability, is removed from the general
education program pursuant to N.J.A.C. 6A:16-5.6 and this Policy, and a
placement in an alternative education program is not available, the general
education student shall be provided home or other out-of-school instruction,
according to N.J.A.C. 6A:16-10.2, until placement is available.
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The Superintendent shall make the final determination on whether the general
education student removed, in accordance with the requirements of N.J.A.C.
6A:16-5.6 and this Policy, is prepared to return to the general education program
or will remain in an alternative education program or receive home or other out-
of-school instruction based on the criteria outlined in N.J.A.C. 6A:16-5.6(1).

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident and the circumstance surrounding the removal
of students pursuant to N.J.A.C. 6A:16-5.6 utilizing the Electronic Violence and
Vandalism Reporting System, pursuant to N.J.A.C. 6A:16-5.3(e)1.

This Policy and Regulation 5613, implementing the requirements of N.J.A.C.
6A:16-5.6, shall be annually disseminated to all school staff, students, and
parents.

N.J.S.A. 18A:37-1 et seq.
NJ.A.C 6A:14-2.8 et seq.; 6A:16-5.6; 6A:16-6.1 et seq.; 6A:16-7.1 et seq.;
6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A:16-10.2

Adopted:
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5620 EXPULSION

The Board of Education recognizes that expulsion from this district is the most
severe sanction that can be imposed upon a student.

The Board may expel a general education student from school, pursuant to
N.J.S.A. 18A:37-2, only after the Board has provided the procedural due process
rights set forth in N.JLA.C. 6A:16-7.1(c) 3 and 7.3, and as outlined in Policy and
Regulation 5610, subsequent to a long-term suspension pursuant to N.JA.C.
6A:16-7.3;; and only after the Board has provided an appropriate educational
program or services, based on the criteria set forth under N.J.A.C. 6A:16-7.3(f)
and as outlined in Regulation 5610. The educational program or service shall be
consistent with the provisions of N.J.A.C. 6A:16-9.1 et seq., Alternative
Educational Programs, and N.J.A.C. 6A:16-10.2, Home or Out-of-School
Instruction for General Education Students, and N.J.A.C. 6A:14-2 et seq., Special
Education, Procedural Safeguards and N.J.A.C. 6A:14-4.1 et seq., Special
Education, Programs and Instruction, whichever are applicable. The educational
services provided, either in school or out-of-school, shall be comparable to those
provided in the public schools for students of similar grades and attainments,
pursuant to N.J.S.A. 18A:38-25.

An appeal of the Board’s decision regarding the cessation of the student’s general
education program shall be made to the Commissioner of Education in
accordance with N.J.S.A. 18A:6-9 and N.J.A.C. 6A:3-1.3 through 1.17. The
Board shall continue to provide an appropriate educational program or services in
accordance with NLJLA.C, 6A:16-7.4(a)2 until a final determination has been
made on the appeal of the Board’s action to expel a student,

A student with a disability shall only be expelled from his or her current program
in accordance with N.J.A.C. 6A:14 et seq. An expulsion of a student with a
disability from a receiving school shall be handled in accordance with N.J.A.C.
6A:14 et seq.

N.J.S.A, 18A:37-2
NJ.A.C. 6A:16-7.4; 6A:14 et seq.
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8462 REPORTING POTENTIALLY MISSING OR ABUSED CHILDREN

The Board of Education recognizes early detection of missing, abused, or
neglected children is important in protecting the health, safety, and welfare of all
children. In recognition of the importance of early detection of missing, abused,
or neglected children, the Board of Education adopts this Policy pursuant to the
requirements of N.J.S.A. 18A:36-24 and 18A:36-25. The Board provides this
Policy for its employees, volunteers, or interns to provide for the early detection
of missing, abused, or neglected children through notification of, reporting to, and
cooperation with the appropriate law enforcement and child welfare authorities
pursuant to N.J.S.A. 18A:36-24 and 18A:36-25 et seq., N.JLA.C. 6A:16-11.1, and
N.J.S.A. 9:6-8.10,

Employees, volunteers, or interns working in the school district shall immediately
notify designated child welfare authorities of incidents of alleged missing, abused,
and/or neglected children. Reports of incidents of alleged missing, abused, or
neglected children shall be reported to the New Jersey State Central Registry
(SCR) at 1-877 NJ ABUSE. If the child is in immediate danger a call shall be
placed to 911 as well as to the SCR.

The person having reason to believe that a child may be missing or may have
been abused or neglected may-inform the Principal or other designated school
official(s) prior to notifying designated child welfare authorities if the action will
not delay immediate notification. The person notifying designated child welfare
authorities shall inform the Principal or other designated school ofticial(s) of the
notification, if such had not occurred prior to the notification. Notice to the
Principal or other designated school official(s) need not be given when the person
believes that such notice would likely endanger the reporter or student involved or
when the person believes that such disclosure would likely result in retaliation
against the student or in discrimination against the reporter with respect to his or
her employment.
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The Principal or other designated school official(s) upon being notified by a
person having reason to believe that a child may be missing or may have been
abused or neglected, must notify appropriate law enforcement authorities.
Notification to appropriate law enforcement authorities shall be made for all
reports by employees, volunteers, or interns working in the school district.
Confirmation by another person is not required for a school district employee,
volunteer, or intern to report the suspected missing, abused, or neglected child
situation.

School district officials will cooperate with designated child welfare and law
enforcement authorities in all investigations of potentially missing, abused, or
neglected children in accordance with the provisions of N.JLA.C. 6A:16-11.1(a)5.

The district designates as the school district’s liaison
to designated child welfare authorities to act as the primary contact person
between the school district and child welfare authorities with regard to general
information sharing and the development of mutual training and other cooperative
efforts. The district designates the Superintendent or designee as the school
district’s liaison to law enforcement authorities to act as the primary contact
person between the school district and law enforcement authorities, pursuant to
NJ.A.C. 6A:16-6.2(b)1, consistent with the Memorandum of Understanding,
pursuant to N.J.A.C. 6A:16-6.2(b)13.

An employee, volunteer, or intern working in the school district who has been
named as a suspect in a notification to child welfare and law enforcement
authorities regarding a missing, abused, or neglected child situation shall be
entitled to due process rights, including those rights defined in N.J.A.C.
6A:16-11.1(a)9.

The Superintendent or designee shall provide training to school district
employees, volunteers, or interns on the district’s policy and procedures for
reporting allegations of missing, abused, or neglected child situations. All new
school district employees, volunteers, or interns working in the district shall
receive the required information and training as part of their orientation.

There shall be no reprisal or retaliation against any person who, in good faith,
reports or causes a report to be made of a potentially missing, abused, or
neglected child situation pursuant to N.J.S.A. 9:6-8.13.

. @ Copyright 2014 »  Strauss Esmay Assoclates, LLP « 1886 Hinds Road + Suite1 e« Toms River, NJ 08753-8199 « 732-265-1600




OPERATIONS

POLICY GUIDE

Repotting Potentially Missing or Abused Children

Any employee, volunteer, or intern with reasonable cause to suspect or believe a
student has attempted or contemplated suicide shall report such information to the
Department of Children and Families, Division of Child Protection and
Permanency, in a form and manner prescribed by the Division of Child Protection
and Permanency pursuant to N.J.S.A. 30:9A-24.a.

N.J.S.A. 18A:36-24; 18A:36-25 et seq.
NJ.A.C. 6A:16-11.1

Adopted:
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5430 CLASS RANK
The Board of Education acknowledges the usefulness of a system of computing grade
point averages and class ranking for secondary school graduates, both to inform pupils of
their relative academic placement among their peers and to provide pupils, prospective
employers, and institutions of higher learning with a predictive device so that each pupil
is more likely to be placed in an environment conducive to success.

The Board authorizes a system of class ranking, by weighted grade point average, for
pupils in grades eleven and twelve. All pupils at a given grade level shall be ranked
together, provided that they have accrued sufficient credits to achieve grade level
standing. The grading system, related weighted values, and the grade level promotion
requirements are described in the Window Township High School Program of Studies.

Class rank will be calculated, using a weighted grade point average, for all pupils at the
beginning of the sophomore, junior and senior year, including all subjects, except those
subjects for which no credit is awarded. Grades earned in suminer school programs or
tutoring programs will not be included in the calculation of class rank. Weighted credit
will be calculated for grades earned in an honors course, an advanced placement course, a
course of independent study, and other designated courses. The class rank will be
generated based on the numerical order of the weighted grade point averages. The
weighted grade point average, for seniors, will be updated at the end of the first semester
of the senior year. An additional weighted grade point average calculation will be
generated, after the end of the third marking period of the senior year to establish the
ranking for graduating seniots.

The class ranking of a pupil who has transferred to this district will include the grades
earned in the regular program of the prior school. A pupil who transfers to Winslow
Township High School, without numerical grades; will not be ranked. This exception
also applies to any Winslow Township High School pupil who participates in an
educational program that does not provide numerical grades.

Any two or more pupils whose computed grade point averages are identical will be given
the same rank. The rank of the pupil who immediately follows a tied position will be
determined by the total number of all preceding pupils not by the rank of the immediately
preceding pupil.

A pupil's grade point average and rank in class will be entered on the pupil’s record and
will be subject to Board Policy on the release of pupil records.
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