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0141 BOARD MEMBER NUMBER AND TERM

The Board of Education shall consist of nine (9) members.

The term of a Board member shall be three (3) years, except vacancies in the membership of the
Board shall be filled in accordance with the provisions of N.J.S.A. 18A:12-15. Each Board
member appointed to fill a vacancy shall serve until the organizational meeting following the
next annual election unless the Board member is appointed to fill a vacancy occurring within the
sixty days immediately preceding such election if the annual election is held in April, or
occurring after the third Monday in July if the election is held in November, to fill a term
extending beyond such election, in which case the Board member shall serve until the
organizational meeting following the second annual election next succeeding the occurrence of
the vacancy, and any vacancy for the remainder of the term shall be filled at the annual election
or the second annual election next succeeding the occurrence of the vacancy, as the case may be.

N.J.S.A. 18A:12-6; 18A:12-9; 18A:12-11; 18A:12-15
N.J.S.A. 18A:13-8 et seq. [regional districts]
N.J.S.A. 18A:54-16 et seq. [vocational districts]

Adopted:
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0141.2 BOARD MEMBER NUMBER AND TERM — RECEIVING DISTRICT

The Board of Education shall consist of nine (9) members.

The term of a Board member shall be three (3) years, except vacancies in the membership of the
Board shall be filled in accordance with the provisions of N.J.S.A. 18A:12-15. Each Board
member appointed to fill a vacancy shall serve until the organizational meeting following the
next annual election unless the Board member is appointed to fill a vacancy occurring within the
sixty days immediately preceding such election if the annual election is held in April, or
occurring after the third Monday in July if the election is held in November, to fill a term
extending beyond such election, in which case the Board member shall serve until the
organizational meeting following the second annual election next succeeding the occurrence of
the vacancy, and any vacancy for the remainder of the term shall be filled at the annual election
or the second annual election next succeeding the occurrence of the vacancy, as the case may be.

Representation on the receiving district Board shall be in accordance with N.J.S.A. 18A:38-2.

In accordance with N.J.S.A. 18A:38-8.2.a.(1), if the students of the sending district comprise less
than ten percent of the total enrollment of the students in the grades of the receiving district in
which the students of the sending district will be enrolled, the sending district shall have no
representation on the receiving district Board of Education. If the students of the sending district
comprise at least ten percent of the total enrollment of the students in the grades of the receiving
district in which the students of the sending district will be enrolled, the sending district shall
have one representative on the receiving Board of Education in accordance with N.J.S.A.
18A:38-8.2.a.(2).

If the total number of students of two or more sending districts, which do not qualify for
representation in accordance with N.J.S.A. 18A:38-8.2.a., comprise at least fifteen percent of the
total enrollment of the students in the grades of the receiving district in which the students of the
sending district will be enrolled, the sending districts shall have collectively two representatives
on the receiving district Board of Education in accordance with N.J.S.A. 18A:38-8.2.b. The
annual designation of the representatives, in the event more than two districts collectively qualify
under N.J.S.A. 18A:38-8.2.b., shall be rotated among the Boards of Education of the sending
districts according to a schedule determined by the joint agreement of the Boards.

Notwithstanding the provisions of N.J.S.A. 18A:38-8.2.a. and b., the number of representatives
designated by the sending districts to be additional members shall not exceed three additional
members on a receiving Board with originally nine or more members, two additional members
on a receiving Board with originally seven or eight members, and one additional member on a
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receiving Board with originally less than seven members. In the event that this restriction results
in unequal representation of sending districts, the annual designation of the representative or
representatives shall be rotated among the Boards of Education of the sending districts according
to a schedule determined by the joint agreement of the Boards in accordance with N.J.S.A.
18A:38-8.2.c.

Notwithstanding the provisions of N.J.S.A. 18A:38-8.2 or any other law or regulation to the
contrary, a school district which is located in a county of the sixth class according to the latest
Federal decennial census, which has an October 1998 resident enrollment greater than 2,400
students but less than 2,600 students, and which sends its students in grades nine through twelve
to a school district in the same county pursuant to N.J.S.A. 18A:38-8 shall have representation
on the Board of Education of the receiving district in accordance with the provisions of N.J.S.A.
18A:38-8.4.

The sending district Board of Education shall designate their representative(s) to serve on the
receiving district Board of Education on an annual basis upon notification from the Executive
County Superintendent of the appropriate representation on the receiving Board of Education. A
representative of a sending district Board of Education shall be designated at the meeting of the
Board which is closest in time to the annual organizational meeting of the receiving district
Board of Education and shall serve a one-year term beginning with the organizational meeting of
the receiving district Board of Education in accordance with N.J.S.A. 18A:38-8.2.d. The sending
district representative(s) shall be subject to the rules and procedures of the receiving district
Board of Education. If the sending district position on the receiving Board becomes vacant, the
sending Board shall designate a new representative to serve on the receiving Board for the
remainder of the term.

The calculation of percentages required shall be based on the number of students reported as of
the last school day prior to October 16 of each prebudget year pursuant to N.J.S.A. 18A:38-8.2.¢.
and N.J.S.A. 18A:38-8.4.b.

A sending district representative(s) shall be eligible to vote on the following matters before the
receiving district Board of Education in accordance with N.J.S.A. 18A:38-8.1:

a. Tuition to be charged the sending district by the receiving district and the bill lists
or contracts for the purchase, operation or maintenance of facilities, equipment
and instructional materials to be used in the education of the students of the
sending district;

b. New capital construction to be utilized by sending district students;
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Appointment, transfer or removal of teaching staff members providing services to
the students of the sending district, including any teaching staff member who is a
member of the receiving district’s central administrative staff;

Addition or deletion of curricular and extracurricular programs involving students
of the sending district;

Any matter directly involving the sending district students or programs and
services utilized by those students;

Approval of the annual receiving district budget;

Any collectively negotiated agreement involving employees who provide services
utilized by sending district students;

Any individual employee contracts not covered by a collectively negotiated
agreement, if those employees provide or oversee programs or services utilized by
sending district students; and

Any matter concerning governance of the receiving district Board of Education
including, but not limited to, the selection of the Board President or Vice
President, approval of Board Bylaws, and the employment of professionals or
consultants such as attorneys, architects, engineers, or others who provide
services to the receiving district Board of Education.

While the sending district representative shall have limited voting rights in accordance with
N.J.S.A. 18A:38-8.1, in all other respects the representative shall function as a full member of
the receiving Board of Education, including participation in the closed session discussions.

N.J.S.A. 18A:12-6; 18A:12-9; 18A:12-11; 18A:12-15; 18A:38-8;

18A:38-8.1; 18A:38-8.2; 18A:38-8.3; 18A:38-8.4

N.J.S.A. 18A:13-8 et seq. [regional districts]
N.J.S.A. 18A:54-16 et seq. [vocational districts]
N.J.A.C. 6A:23A-2.1 et seq.

Adopted:
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2200 CURRICULUM CONTENT

The Board of Education will provide the instruction and services mandated by law and rules as
necessary for the implementation of a thorough and efficient system of free public education and
such other instruction and services as the Board deems appropriate for the thorough and efficient
education of the students of this district. The Board shall annually approve a list of all programs
and courses that comprise the district’s curriculum and shall approve any subsequent changes in
the curriculum in accordance with Policy 2220 — Adoption of Courses.

For the purpose of this Policy “curriculum” means planned learning opportunities designed to
assist students toward the achievement of the intended outcomes of instruction.

The curriculum will be reviewed by the Superintendent and shall, as a minimum, include the
curricular mandates of N.J.S.A. 18 A — Education, N.J.A.C. 6A — Education, and the New Jersey
Student Learning Standards and the courses required by Policy 5460 — High School Graduation
and N.J.A.C. 6A:8-5 for high school graduation.

The Superintendent is responsible for implementing the curriculum approved by the Board.

The curriculum shall be consistent with the educational goals and objectives of this district and
the New Jersey Student Learning Standards and be responsive to identified student needs. The
Superintendent shall, in consultation with staff members, assure the effective articulation of
curriculum across all grade levels and among the schools of this district.

N.J.S.A. 18A:35-1 et seq.
N.J.A.C. 6A:8-1.1 et seq.; 6A:14 et seq.
New Jersey Student Learning Standards

Adopted:
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3160 PHYSICAL EXAMINATION

The Board of Education shall require any candidate for employment who has received a
conditional offer of employment to undergo a physical examination pursuant to N.J.S.A.
18A:16-2.a. to determine whether the candidate is able to perform with reasonable
accommodation job-related functions pursuant to P.L. 101-336, Americans with Disabilities Act
of 1990 (ADA), pursuant to N.J.A.C. 6A:32-6.3.

If upon completing an examination it is determined a candidate for employment who received a
conditional offer of employment is unable to perform with reasonable accommodation
job-related functions pursuant to the provisions of the ADA, the conditional offer of employment
will be rescinded either by the Superintendent of Schools, if the Board has not yet approved the
appointment, or by the Board, if the Board had approved the appointment at a Board meeting.

In accordance with N.J.A.C. 6A:32-6.2(a), the Board will develop the requirements for the
physical examination and provide for notification to candidates for employment regarding the
requirements for the physical examination which shall include, but not be limited to, a health
history to include past serious illnesses and injuries; current health problems; allergies; and a
record of immunizations. The physical examination shall also include, but not be limited to, a
health screening to include, but not be limited to: height and weight; blood pressure; pulse and
respiratory rate; vision screening; and hearing screening.

Pursuant to N.J.S.A. 18A:16-3, the Board shall bear the cost of physical examinations required
by this Policy performed by a physician or institution designated by the Board. However, the
candidate shall bear the cost if the examination is performed by a physician or institution
designated by the candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination required by this
Policy, the candidate will be provided with the detailed requirements of the examination.

Teaching staff member physicals, examinations, and/or annual medical updates do not require
screening or disclosure of HIV status.

The Board will follow the current New Jersey Department of Health Guidance for Tuberculosis
(TB) Testing in New Jersey Schools.

Health records of candidates for employment and current teaching staff members, including
computerized records, shall be secured, stored, and maintained separately from other personnel
files pursuant to N.J.A.C. 6A:32-6.3(d). The information contained in medical records shall be
kept confidential. Only the teaching staff member, the Superintendent, and the school medical
inspector shall have access to medical information regarding an individual teaching staff
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member. Health records shall be the property of the Board and may be shared only with
authorized individuals in accordance with N.J.S.A. 18A:16-5 and N.J.A.C. 6A:32-6.3(d).

Pursuant to N.J.A.C. 6A:32-6.3(c), an individual teaching staff member may provide health-
status information, including medications that may be of value to medical personnel in the event
of an emergency requiring treatment. In such instances, a teaching staff member may also
choose to share with the Principal and, if desired, with the certified school nurse, information
regarding current health status to assure ready access in a medical emergency.

Pursuant to N.J.S.A. 18A:16-2, the Board may require physical or psychiatric examinations of a
teaching staff member whenever, in the Board’s judgment, a teaching staff member shows
evidence of deviation from normal physical or mental health. Any additional individual
examinations will be pursuant to the requirements of N.J.LA.C. 6A:32-6.3(b). Additional
examinations and/or certifications may be required to verify fitness in accordance with Policy
3161 — Examination for Cause or disability in accordance with Policies 3425 — Work Related
Disability Pay and 3435 — Anticipated Disability.

42 USC 12101
N.J.S.A. 18A:16-2; 18A:16-3; 18A:16-5
N.J.A.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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R 3160 PHYSICAL EXAMINATION

A. Definitions

1. “Employee” or “staff member” means the holder of any full-time or part-time
position of employment.

2. “Health history” means the record of a person’s past health events obtained in
writing, completed by the individual or their physician.

3. “Health screening” means the use of one or more diagnostic tools to test a person
for the presence or precursors of a particular disease.

4. “Physical examination” means the assessment of an individual’s health by a
professional licensed to practice medicine or osteopathy, or by an advanced
practice nurse or physician assistant. Physical examination includes specific
procedures required by statute as stated in N.J.A.C. 6A:16-2.2.

3 “Physician assistant” means a health care professional licensed to practice
medicine with physician supervision.

B. Physical Examinations — Candidates for Employment Who Have Received a Conditional

Offer of Employment

1. Candidates for employment who have received a conditional offer of employment

shall be required to undergo a physical examination. The physical examination
shall include, but is not limited to, a health history and health screenings to
determine whether the candidate is able to perform with reasonable
accommodation job-related functions pursuant to P.L. 101-336, Americans with
Disabilities Act of 1990 (ADA). The candidate for employment will be provided
the Board’s requirements for the physical examination.

a. A health history shall include, but is not limited to, the candidate’s:
(1) Past serious illnesses and injuries;
(2) Current health problems;
3) Allergies; and

“4) A record of immunizations.
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b. A health screening shall include, but is not limited to:
(1) Height;
(2) Weight;

(3) Pulse and respiratory rate;
4) Hearing screening;
(5) Blood pressure;

(6) Vision screening;

. Medical Requirements Upon Employment

1.

The Board will follow the current New Jersey Department of Health Guidance for
Tuberculosis (TB) Testing in New Jersey Schools.

An individual teaching staff member may provide health-status information,
including medications, that may be of value to medical personnel in the event of
an emergency requiring treatment. In such instances, the teaching staff member
may also choose to share with the Principal and, if desired, with the certified
school nurse, information regarding current health status to assure ready access in
a medical emergency pursuant to N.J.A.C. 6A:32-6.3(c).

D. Health Records

1

Health records of candidates for employment who have received a conditional
offer of employment and of current employees, including computerized records,
shall be secured, stored, and maintained separately from other personnel files in
accordance with N.J.A.C. 6A:32-6.3(d).

Health records shall be the property of the Board and may be shared only with
authorized individuals in accordance with N.J.S.A. 18A:16-5 and N.J.A.C.
6A:32-6.3(d).
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E. Teaching Staff Member Physical Examinations and Medical Updates

1. Teaching staff member physicals, examinations, and/or annual medical updates
shall not require disclosure of HIV status.

F. Review of Examinations and Assessments

1. The results of a physical examination or testing of a candidate for employment
who has received a conditional offer of employment will be reviewed by the
Superintendent and the school physician and/or the Medical Review Officer to
determine a candidate’s physical and mental fitness to function with reasonable
accommodation in the position for which the candidate has made application.
That determination will be made a part of the candidate’s application.

G. Rescinding a Conditional Offer of Employment — Notice to Candidates for Employment
Who Receive a Conditional Offer of Employment

1. All candidates for employment who receive a conditional offer of employment
shall be informed by the district that:

a.

Adopted:

An offer of employment by the Superintendent of Schools or designee is
conditional upon completion of the Board’s required physical
examinations, tests, and assessments;

The required examinations, tests, and assessments will be used to
determine the candidate’s ability to perform with reasonable
accommodations job-related functions pursuant to ADA; and

If it is determined upon completing the examinations, tests, or assessments
the candidate is unable to perform with reasonable accommodations
job-related functions pursuant to the provisions of the ADA, the
conditional offer of employment will be rescinded either by the
Superintendent if the Board has not yet approved the appointment or by
the Board, if the Board had approved the appointment at a Board meeting.
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4160 PHYSICAL EXAMINATION

The Board of Education shall require any candidate for employment who has received a
conditional offer of employment to undergo a physical examination pursuant to N.J.S.A.
18A:16-2.a. to determine whether the candidate is able to perform with reasonable
accommodation job-related functions pursuant to P.L. 101-336, Americans with Disabilities Act
of 1990 (ADA), pursuant to N.J.A.C. 6A:32-6.3.

If upon completing an examination it is determined a candidate for employment who received a
conditional offer of employment is unable to perform with reasonable accommodation
job-related functions pursuant to the provisions of the ADA, the conditional offer of employment
will be rescinded either by the Superintendent of Schools, if the Board has not yet approved the
appointment, or by the Board, if the Board had approved the appointment at a Board meeting.

In accordance with N.J.A.C. 6A:32-6.2(a), the Board will develop the requirements for the
physical examination and provide for notification to candidates for employment regarding the
requirements for the physical examination which shall include, but not be limited to, a health
history to include past serious illnesses and injuries; current health problems; allergies; and a
record of immunizations. The physical examination shall also include, but not be limited to, a
health screening to include, but not be limited to: height and weight; blood pressure; pulse and
respiratory rate; vision screening; and hearing screening.

Pursuant to N.J.S.A. 18A:16-3, the Board shall bear the cost of physical examinations required
by this Policy performed by a physician or institution designated by the Board. However, the
candidate shall bear the cost if the examination is performed by a physician or institution
designated by the candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination required by this
Policy, the candidate will be provided with the detailed requirements of the examination.

Support staff member physicals, examinations, and/or annual medical updates do not require
screening or disclosure of HIV status.

The Board will follow the current New Jersey Department of Health Guidance for Tuberculosis
(TB) Testing in New Jersey Schools.

Health records of candidates for employment and current support staff members, including
computerized records, shall be secured, stored, and maintained separately from other personnel
files pursuant to N.J.A.C. 6A:32-6.3(d). The information contained in medical records shall be
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kept confidential. Only the support staff member, the Superintendent, and the school medical
inspector shall have access to medical information regarding an individual support staff member.

Health records shall be the property of the Board and may be shared only with authorized
individuals in accordance with N.J.S.A. 18A:16-5 and N.J.A.C. 6A:32-6.3(d).

Pursuant to N.J.A.C. 6A:32-6.3(c), an individual support staff member may provide health-status
information, including medications that may be of value to medical personnel in the event of an
emergency requiring treatment. In such instances, a support staff member may also choose to
share with the Principal and, if desired, with the certified school nurse, information regarding
current health status to assure ready access in a medical emergency.

Pursuant to N.J.S.A. 18A:16-2, the Board may require physical or psychiatric examinations of a
support staff member whenever, in the Board’s judgment, a support staff member shows
evidence of deviation from normal physical or mental health. Any additional individual
examinations will be pursuant to the requirements of N.J.A.C. 6A:32-6.3(b). Additional
examinations and/or certifications may be required to verify fitness in accordance with Policy
4161 — Examination for Cause or disability in accordance with Policies 4425 — Work Related
Disability Pay and 4435 — Anticipated Disability.

42 USC 12101
N.J.S.A. 18A:16-2; 18A:16-3; 18A:16-5
N.J.A.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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R 4160 PHYSICAL EXAMINATION

A. Definitions

1. “Employee” or “staff member” means the holder of any full-time or part-time
position of employment.

2. “Health history” means the record of a person’s past health events obtained in
writing, completed by the individual or their physician.

3. “Health screening” means the use of one or more diagnostic tools to test a person
for the presence or precursors of a particular disease.

4. “Physical examination” means the assessment of an individual’s health by a
professional licensed to practice medicine or osteopathy, or by an advanced
practice nurse or physician assistant. Physical examination includes specific
procedures required by statute as stated in N.J.A.C. 6A:16-2.2.

3 “Physician assistant” means a health care professional licensed to practice
medicine with physician supervision.

B. Physical Examinations — Candidates for Employment Who Have Received a Conditional

Offer of Employment

. Candidates for employment who have received a conditional offer of employment

shall be required to undergo a physical examination. The physical examination
shall include, but is not limited to, a health history and health screenings to
determine whether the candidate is able to perform with reasonable
accommodation job-related functions pursuant to P.L.. 101-336, Americans with
Disabilities Act of 1990 (ADA). The candidate for employment will be provided
the Board’s requirements for the physical examination.

a. A health history shall include, but is not limited to, the candidate’s:
(1) Past serious illnesses and injuries;
(2) Current health problems;
(3) Allergies; and

4) A record of immunizations.
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b. A health screening shall include, but is not limited to:
(1) Height;
2) Weight;

(3) Pulse and respiratory rate;
4) Hearing screening;
(5) Blood pressure;

(6) Vision screening;

€. Medical Requirements Upon Employment

L

The Board will follow the current New Jersey Department of Health Guidance for
Tuberculosis (TB) Testing in New Jersey Schools.

An individual support staff member may provide health-status information,
including medications, that may be of value to medical personnel in the event of
an emergency requiring treatment. In such instances, the support staff member
may also choose to share with the Principal and, if desired, with the certified
school nurse, information regarding current health status to assure ready access in
a medical emergency pursuant to N.J.A.C. 6A:32-6.3(c).

D. Health Records

1.

Health records of candidates for employment who have received a conditional
offer of employment and of current employees, including computerized records,
shall be secured, stored, and maintained separately from other personnel files in
accordance with N.J.A.C. 6A:32-6.3(d).

Health records shall be the property of the Board and may be shared only with
authorized individuals in accordance with N.J.S.A. 18A:16-5 and N.J.A.C.
6A:32-6.3(d).
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E. Support Staff Member Physical Examinations and Medical Updates

1. Support staff member physicals, examinations, and/or annual medical updates
shall not require disclosure of HIV status.

F. Review of Examinations and Assessments

1. The results of a physical examination or testing of a candidate for employment
who has received a conditional offer of employment will be reviewed by the
Superintendent and the school physician and/or the Medical Review Officer to
determine a candidate’s physical and mental fitness to function with reasonable
accommodation in the position for which the candidate has made application.
That determination will be made a part of the candidate’s application.

G. Rescinding a Conditional Offer of Employment — Notice to Candidates for Employment
Who Receive a Conditional Offer of Employment

1. All candidates for employment who receive a conditional offer of employment
shall be informed by the district that:

a.

Adopted:

An offer of employment by the Superintendent of Schools or designee is
conditional upon completion of the Board’s required physical
examinations, tests, and assessments;

The required examinations, tests, and assessments will be used to
determine the candidate’s ability to perform with reasonable
accommodations job-related functions pursuant to ADA; and

If it is determined upon completing the examinations, tests, or assessments
the candidate is unable to perform with reasonable accommodations job-
related functions pursuant to the provisions of the ADA, the conditional
offer of employment will be rescinded either by the Superintendent if the
Board has not yet approved the appointment or by the Board, if the Board
had approved the appointment at a Board meeting.
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5350 STUDENT SUICIDE PREVENTION

The Board of Education recognizes that depression and self-destruction are problems of
increasing severity among students. Students under severe stress cannot benefit fully from the
educational program and may pose a threat to themselves or others.

The Board directs all school district staff members to be alert to a student who exhibits warning
signs of self-destruction or who threatens or attempts suicide. Any such warning signs or the
report of such warning signs from another student or staff member shall be taken with the utmost
seriousness and reported immediately to the Principal or designee.

The Principal or designee shall immediately contact the parent(s) of the student exhibiting
warning signs of suicide to inform the parent(s) the student will be referred to the Child Study
Team or a Suicide Intervention Team, appointed by the Superintendent or designee, for a
preliminary assessment. Upon completion of the preliminary assessment, the Principal or
designee shall meet with the parent(s) to review the assessment. Based on the preliminary
assessment, the parent(s) may be required to obtain medical or psychiatric services for the
student. In the event the parent(s) objects to the recommendation or indicates an unwillingness
to cooperate in the best interests of the student, the Principal or designee will contact the New
Jersey Department of Children and Families, Division of Child Protection and Permanency to
request intervention on the student’s behalf.

In the event the student is required to obtain medical or psychiatric services, the parent(s) will be
required to submit to the Superintendent a written medical clearance from a licensed medical
professional, selected by the parent(s) and approved by the Superintendent, indicating the student
has received medical services, does not present a risk to themselves or others, and is cleared to
return to school. The written medical clearance may be reviewed by a Board of Education
healthcare professional before the student is permitted to return to school. The parent(s) shall be
required to authorize their healthcare professional(s) to release relevant medical information to
the school district’s healthcare professional, if requested.

In accordance with N.J.A.C. 6A:14-1.1(d), special education and related services shall be
provided to students with disabilities at public expense, with no charge to the parents. A
clearance by a psychiatrist or other medical professional as a requirement to return to school is
considered an assessment provided at public expense. The district shall not require the parents to
incur the cost of psychiatric clearance.
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In accordance with the provisions of N.J.S.A. 18A:6-111 and 18A:6-112, as part of the required
professional development for teachers as outlined in N.J.A.C. 6A:9C-3 et seq., every teaching
staff member must complete at least two hours of instruction in suicide prevention, to be
provided by a licensed health care professional with training and experience in mental health
issues, in each professional development period. The instruction in suicide prevention shall
include information on the relationship between the risk of suicide and incidents of harassment,
intimidation, and bullying and information on reducing the risk of suicide in students who are
members of communities identified as having members at high risk of suicide.

Not including teaching staff members subject to the requirements of N.J.S.A. 18A:6-112.a. and
not including licensed mental health care professionals, a school employee or an employee of a
contracted service provider who has regular and direct contact with students, as determined by
the Board, shall complete a one-time training program in suicide prevention, awareness, and
response identified by the New Jersey Department of Education (NJDOE) pursuant to N.J.S.A.
18A:6-112.c. A person subject to the requirements of N.J.S.A. 18A:6-112.b. shall complete the
required training program not less than twelve months from the date of the identification by the
NJIDOE of training programs or twelve months from the person’s date of hire, whichever occurs
later.

Not less than twelve months following the date of the identification by the NJDOE of the
training programs or not less than twelve months from the person’s date of hire, and annually
thereafter, the district shall provide to their employees who are subject to the requirements of
N.J.S.A. 18A:6-112.a. or b., in a hard copy paper form or in an electronic form, guidelines on the
district’s reporting and suicide prevention, awareness, and response protocols including, but not
limited to, contact information for each school’s designated staff who should be notified
whenever an employee believes a student may be at risk for suicide.

Each person who is required pursuant to N.J.S.A. 18A:6-112.a. or b. to complete a suicide
prevention training program shall have a duty to warn and protect when the following conditions
exist:

1. A student has communicated to that person a clearly identifiable threat of
imminent, serious physical violence against oneself and the circumstances are
such that a reasonable person would believe the student intended to carry out the

threat; or

2. The circumstances are such that a reasonable person would believe the student
intended to carry out an act of imminent, serious physical violence against
oneself.
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A person acting in good faith and who takes reasonable steps to discharge a duty to warn and
protect shall be immune from civil and criminal liability in regard to that disclosure.

Any school district staff member, volunteer, or intern with reasonable cause to suspect or believe
that a student has attempted or completed suicide, shall immediately report the information to the
Principal or designee or their immediate supervisor who will immediately report it to the
Superintendent or designee. The Superintendent or designee shall promptly report it online to
the New Jersey Department of Children and Families, or as otherwise required by the
Department of Children and Families in accordance with N.J.S.A. 30:9A-24. In accordance with
N.J.S.A. 30:9A-24.1., any person who reports an attempted or completed suicide shall have
immunity from any civil or criminal liability on account of the report, unless the person has acted
in bad faith or with malicious purpose.

The Superintendent shall prepare and disseminate guidelines to assist school district staff
members in recognizing the warning signs of a student who may be contemplating suicide, to
respond to a threat or attempted suicide, and to prevent contagion when a student commits
suicide.

N.J.S.A. 18A:6-111; 18A:6-112
N.J.S.A. 30:9A-23; 30:9A-24
N.J.A.C. 6A:9C-3 et seq.; 6A:14-1.1

Adopted:
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9181 VOLUNTEER ATHLETIC COACHES AND CO-CURRICULAR
ACTIVITY ADVISORS/ASSISTANTS

The Board of Education recognizes the services of volunteer athletic coaches and co-curricular
activity advisors/assistants bring unique skills to the district, enrich the athletic and co-curricular
program, assist district coaching and co-curricular staff members in the performance of their
duties, and enhance the relationship between the school district and the community. Therefore,
the Board authorizes a program for the utilization of volunteer athletic coaches and co-curricular
activity advisors/assistants in the district.

For the purposes of this Policy, “volunteer athletic coach and co-curricular activity
advisor/assistant” is a person who is not paid by the Board, assisting under the direct supervision
of an appropriately certified or licensed school district employee, and provides assistance for the
school activity.

The Superintendent of Schools or designee will be responsible for the recruitment and screening
of volunteer athletic coaches and co-curricular activity advisors/assistants and their assignment.
The district is not obligated to utilize the proffered services of a volunteer as determined by the
Superintendent.

These volunteers must be recommended by the Superintendent and approved by the Board prior
to assuming any responsibilities.

The Superintendent or designee will prepare and promulgate rules of conduct for volunteer
athletic coaches and volunteer co-curricular activity advisors/assistants. Each volunteer athletic
coach and co-curricular activity advisor/assistant will be given a copy of this Policy.

The following guidelines shall govern the service of a volunteer athletic coach and volunteer
co-curricular activity advisor/assistant:

L Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
may serve only under the direction and direct supervision of an appropriately
certified or licensed head and/or assistant coach or activity advisor or assistant
employed by the Board;
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2 Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
must clearly understand their duties and responsibilities and perform no services
outside those duties;

3. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
serve only in a support capacity and only head or assistant coaches or activity
advisors or assistants employed by the Board are responsible for the supervision
and instruction provided to students participating in athletic programs or
co-curricular activities;

4. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
shall respect the individuality, dignity, and worth of each student;

5. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
are not permitted access to student records;

6. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
must not disclose any confidential student matters the volunteer athletic coach or
volunteer activity advisor/assistant becomes aware of as a result of their volunteer
responsibilities;

7. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
shall consult with the Superintendent or designee regarding any matters or
questions regarding their duties and responsibilities;

8. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
shall receive no financial remuneration from the Board; and

9. Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants
may be immediately relieved of their volunteer responsibilities, with or without
cause, by the Superintendent with such action to be recommended to the Board by
the Superintendent at the next Board meeting following relief of duties.

Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants will be
screened for tuberculosis in accordance with the current New Jersey Department of Health
Guidance for Tuberculosis (TB) Testing in New Jersey Schools.
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Volunteer athletic coaches and volunteer co-curricular activity advisors/assistants will be
required to participate in all mandated trainings required for their position and any other trainings
as required by the Superintendent or designee.

All school volunteer athletic coaches and co-curricular activity advisors/assistants must obtain a
criminal history record check to be reimbursed by the Board.

N.J.S.A. 18A:6-7.1; 18A:6-7.2

\

Adopted:






