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EXH | B~
Report of the Secretary to the Board of Education IBIT NO. F Page 1 of 28
Winslow Twp School District T DR A 7131/23 13:26

Starting date 7/1/2022  Ending date 6/30/2023 Fund: 10 GENERAL FUND

Assets and Resources

Assets:

101 Cash in bank $13,070,715.15

102-106  Cash Equivalents %0.00

108 Impact Aid Reserve (General) $0.00

109 Impact Aid Reserve (Capital) $0.00

M Investments $0.00

112 Unamortized Premums on Investments $0.00

113 Unamortized Discounts on Investments $0.00

114 Interest Receivable on Investments $0.00

115 Accrued Interest on Investments $0.00

116 Capital Reserve Account $26,107,793.57

17 Maintenance Reserve Account $4,513,095.76

118 Emergency Reserve Account $0.00

121 Tax levy Receivable $4,384,127.00
Accounts Receivable:

132 Interfund $17,171.43

141 Intergovernmental - State $7,140,618.35

142 Intergovernmental - Federal $0.00

143 Intergovernmental - Other $0.00

163, 154 Other (net of estimated uncollectable of $ ) $782,838.36 $7,940,628.14
Loans Receivable:

131 Interfund $0.00

151, 152 Other (Net of estimated uncollectable of $ ) $0.00 $0.00

161 Bond Proceeds Receivable $0.00

171 Inventories for Consumption $0.00

172 Inventories for Resale $0.00

181 Prepaid Expenses $0.00

191 Deposits $0.00

192 Deferred Expenditures $0.00

199, xxx  Other Current Assets $0.00

Resources:

301 Estimated Revenues $100,844,424.00

302 Less Revenues ($105,000,528.74) ($4,156,104.74)

Total assets and resources

$51,860,254.88



Report of the Secretary to the Board of Education Page 2 of 28
Winslow Twp School District 07/31/23 13:26

Starting date 7/1/2022  Ending date 6/30/2023 Fund: 10 GENERAL FUND

Liabilities and Fund Equity

Liabilities:

401 Interfund Loans Payable $0.00
402 Interfund Accounts Payable $60,450.14
411 Intergovernmental Accounts Payable - State $0.00
412 Intergovernmental Accounts Payable - Federal $0.00
413 Intergovernmental Accounts Payable - Other $0.00
421 Accounts Payable $3,368,274.73
422 Judgments Payable $0.00
431 Contracts Payable $0.00
451 Loans Payable $0.00
471 Payroll Deductions and Withholdings $0.00
481 Deferred Revenues $0.00
580 Unemployment Trust Fund Liability $0.00
499, XXX Other Current Liabilities $7,588.86

Total liabilities ) $3,436,313.73



Report of the Secretary to the Board of Education Page 3 of 28
Winslow Twp School District 07/31/23 13:26

Starting date 7/1/2022  Ending date 6/30/2023 Fund: 10 GENERAL FUND

Fund Balance:

Appropriated:
753,754 Reserve for Encumbrances $3,5655,233.62
Reserved Fund Balance:
761 Capital Reserve Account - July 1 $26,107,793.57
604 Add: Increase in Capital Reserve . $0.00
307 Less: Bud. w/d Cap. Reserve Eligible Costs $0.00
309 Less: Bud. w/d Cap. Reserve Excess Costs $0.00
317 Less: Bud. w/d cap. Reserve Debt Service $0.00 $26,107,793.57
762 Reserve for Adult Education $0.00
763 Sale/Leaseback Reserve Account - July 1 $0.00
605 Add: Increase in Sale/Leaseback Reserve $0.00
308 Less: Bud w/d Sale/Leaseback Reserve $0.00 $0.00
764 Maintenance Reserve Account - July 1 $4,513,095.76
606 Add: Increase in Maintenance Reserve $0.00
310 Less: Bud. w/d from Maintenance Reserve $0.00 $4,513,095.76
765 Tuition Reserve Account - July 1 $0.00
311 Less: Bud. w/d from Tuition Reserve $0.00 $0.00
766 Reserve for Cur. Exp. Emergencies - July 1 $0.00
607 Add: Increase in Cur. Exp. Emer. Reserve $0.00
312 Less: Bud. w/d from Cur. Exp. Emer. Reserve $0.00 $0.00
755 Reserve for Bus Advertising - July 1 $0.00
610 Add: Increase in Bus Advertising Reserve $0.00
315 Less: Bud. w/d from Bus Advertising Reserve $0.00 $0.00
756 Federal Impact Aid (General) - July 1 $0.00
611 Add: Increase in Federal Impact Aid (General) $0.00
318 Less: Bud. w/d from Federal Impact Aid (Gen.) $0.00 $0.00
757 Federal Impact Aid (Capital) - July 1 $0.00
612 Add: Increase in Federal Impact Aid (Capital) $0.00
319 Less: Bud. w/d from Federal Impact Aid (Cap.) $0.00 $0.00
769 Unemployment Fund - July 1 $0.00
Add: Increase in Unemployment Fund $0.00
678 Less: Bud. w/d from Unemployment Fund $0.00 $0.00
750-752,76x Other reserves $0.00
601 Appropriations $113,659,972.67
602 Less: Expenditures ($96,193,966.95)
Less: Encumbrances ($3,555,233.62) ($99,749,200.57) $13,810,772.10
Total appropriated $47,986,895.05
Unappropriated:
770 Fund balance, July 1 $437,046.10
771 Designated fund balance $0.00
303 Budgeted fund balance $0.00
Total fund balance $48,423,941.15

Total liabilities and fund equity $51,860,254.88



Report of the Secretary to the Board of Education Page 4 of 28
Winslow Twp School District 07/31/23 13:26

Starting date 7/1/2022  Ending date 6/30/2023 Fund: 10 GENERAL FUND

Recapitulation of Budgeted Fund Balance:

Budgeted Actual Variance

Appropriations $113,559,972.67 $99,749,200.57 $13,810,772.10
Revenues ($100,844,424.00) ($105,000,528.74) $4,156,104.74
Subtotal $12,715,548.67 ($5,251,328.17) $17,966,876.84
Change in Capital Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,548.67 ($5,251,328.17) $17,966,876.84
Change in Sale/Leaseback Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,5648.67 $5,251,328.17) $17,966,876.84
Change in Maintenance Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,548.67 ($5,251,328.17) $17,966,876.84
Change in Emergency Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,548.67 ($5.251,328.17) $17,966,876.84
Change in Tuition Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,548.67 ($5,251,328.17) " $17,966,876.84
Change in Bus Advertising Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,548.67 ($5,251,328.17) $17,966,876.84
Change in Federal Impact Aid (General):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,5648.67 ($5,251,328.17) $17,966,876.84
Change in Federal Impact Aid (Capitall):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $12,715,548.67 ($5,251,328.17) $17,966,876.84

Less: Adjustment for prior year ($12,715,548.67) ($12,715,548.67) $0.00
Budgeted fund balance $0.00 ($17.966,876.84) $17,966,876.84

/
p 7 2 4 2
f /
Prepared and submitted by ///)/ﬂ/u%d/(N 7 J / <

B/éard Secr(gtary Date



Report of the Secretary to the Board of Education
Winslow Twp School District

Starting date 7/1/2022

Ending date 6/30/2023 Fund: 10 GENERAL FUND

Page 5 of 28
0713123 13:26

Revenues:

00370
00520
00570

{Total of Accounts W/O a Grid# Assigned)
SUBTOTAL - Revenues from Local Sources
SUBTOTAL - Revenues from State Sources
SUBTOTAL - Revenues from Federal Sources

Expenditures:

03200
10300
11160
12160
17100
17600
29180
29680
30620
40580
41080
41660
42200
43200
43620
44180
45300
46160
47200
47620
51120
52480
71260
72180
75880
76260
76380
84000

TOTAL REGULAR PROGRAMS - INSTRUCTION
Total Special Education - Instruction

Total Basic Skills/Remedial - Instruct.
Total Bilingual Education — Instruction
Total School-Sponsored Co/Extra Curricul
Total School-Sponsored Athletics ~ Instr
Total Undistributed Expenditures - Instr
Total Undistributed Expenditures — Atten
Total Undistributed Expenditures — Healt
Total Undistributed Expend — Speech, OT,
Total Undist. Expend. — Other Supp. Serv
Total Undist. Expend. — Guidance

Total Undist. Expend. — Child Study Team
Total Undist. Expend. — Improvement of |
Total Undist. Expend. — Edu. Media Serv.
Total Undist. Expend. — Instructional St
Support Serv. - General Admin

Support Serv. - School Admin

Total Undist. Expend. — Central Services
Total Undist. Expend. — Admin. Info. Tec
Total Undist. Expend. — Oper. & Maint. O
Total Undist. Expend. - Student Transpor
TOTAL PERSONNEL SERVICES -EMPLOYEE
Interest Earned on Maintenance Reserve
TOTAL EQUIPMENT

Total Facilities Acquisition and Constru
Interest Deposit to Capital Reserve

Transfer of Funds to Charter Schools

Org Budget  Transfers Budget Est

0
55,736,808
44,872,063

235,553

0
0
0
0

0 840,519
55,736,808 57,317,924
44,872,063 46,595,100

235,553 246,986

Total [100844.424]  0]100,844,424/105,000,529

Org Budget  Transfers AdjBudget Expended

28,971,031
11,182,422
460,499
339,532
349,500
832,546
11,609,640
105,682
867,106
1,971,483
2,760,100
1,350,286
2,818,664
832,474
569,374
84,500
1,616,531
3,833,356
1,441,963
810,255
8,715,690
8,112,488
15,048,520
500
770,000
5,580,272
100
707,555

Total [ 111,742,069| 1,817,904 113,659,973

(856,381)
(863,511)
(70,702)
89,672
(20,052)
26,417
(98,102)
(3,500)
(26,363)
138,562
(57,900)
675
(10,466)
80,721
236,926
(56,388)
(87,913)
(7,208)
(1,968)
46,315
632,917
2,827,171
(685,462)
0
582,219
2,225

0

0

28,114,650 24,685,574
10,318,911 9,316,356
389,797 262,031
429,204 410,646
329,448 288,510
858,963 813,025
11,511,538 10,774,025
102,182 55217
840,743 799,143
2,110,045 2,022,367
2,702,200 1,905,910
1,350,961 1,266,611
2,808,198 2,568,578
913,195 789,635
806,300 753,017
28,112 1,650
1,628,618 963,057
3,826,148 3,598,165
1,439,995 1,076,526
856,570 622,750
9,348,607 8,720,449
10,939,659 10,091,496
14,363,058 13,381,890

500 0
1,352,219 439,575
5,582,497 26,043

100 0

707,555 561,722

P |
96,193,967

__Encumber
712,939
165,301

6,280
4,446
9,185
19,742
555,208
1,850
20,205
19,408
56,233
20,167
43,047
18,722
4,670

0
31,696
122,730
42,131
14,363
391,911
487,705
86,854
0
718,216
2,225

0

0

Actual Over/Under Unrealized

(840,519)
(1,581,116)
(1,723,037)

(11,433)

| (4,156,105)
Available
2,716,136
837,254
121,486
14,112
31,753
26,196
182,305
45,115
21,395
68,270
740,057
64,182
196,574
104,838
48,614
26,462
533,865
105,253
321,338
219,457
236,247
360,458
894,314
500
194,428
5,554,229
100
145,833

| 3,555,234 13,810,772




Report of the Secretary to the Board of Education
Winslow Twp School District

Starting date 7/1/2022

Ending date 6/30/2023

Fund: 10 GENERAL FUND

Page 6 of 28
07131123 13:26

Revenues:

00100
00150
00170
00250
00260
00300
00420
00430
00440
00460
00470
00500
00540

Expenditures:
11-105-100-935
11-110-___-101

02040
02080
02100
02120
02140
02500
02540
03000
03020
03040
03060
03080
03100
03120
04500
04540
04600
06000
06040
06100
06500
06540
06600
07000
07040

10-1210
10-1320
10-1340

L.ocal Tax Levy
Tuition from LEAs Within State

Tuition from Other Sources

10-14[2-4]0 Transportation Fees from Other LEAs

10-1910
10-1___
10-3121
10-3131
10-3132
10-3176
10-3177
103
10-4200

11-120-__
11-130-___
11-140-___
11-150-100-101
11-160-100-320
11-190-1__-106
11-190-1__-320
11-190-1__-340
11-190-1__-[4-5] Other Purchased Services (400-500 series

Rents and Royalties

Unrestricted Miscellaneous Revenues
Categorical Transportation Aid
Extraordinary Aid

Categorical Special Education Aid
Equalization Aid

Categorical Security Aid

Other State Aids

Medicaid Reimbursement

~101
-101
-101

Salaries of Teachers

Other Salaries for Instruction

Purchased Technical Services

11-190-1__-610 General Supplies
11-190-1__-640 Textbooks
11-190-1__-8__ Other Objects

11-204-100-101
11-204-100-320
11-204-100-610
11-209-100-101
11-209-100-320
11-209-100-610
11-212-100-101
11-212-100-320
11-212-100-610
11-213-100~101
11-213-100-320

Salaries of Teachers

General Supplies

Salaries of Teachers

General Supplies

Salaries of Teachers

General Supplies

Salaries of Teachers

Local Contribution — Transfer to Special
Kindergarten — Salaries of Teachers
Grades 1-5 ~ Salaries of Teachers
Grades 6-8 — Salaries of Teachers
Grades 9-12 — Salaries of Teachers

Purchased Professional — Educational Ser

Purchased Professional — Educational Ser

Purchased Professional-Educational Servi

Purchased Professional-Educational Servi

Purchased Professional-Educational Servi

Purchased Professional-Educational Servi

0
52,609,524
3,046,684
0

0

10,000
70,600
1,156,164
200,000
3,905,229
38,221,262
1,389,418
0

235,553

0

Transfers Budget Est

0

Actual

840,519

0 52,609,524 52,609,524

o O O © oo

0

3,046,684
0

0

10,000
70,600
1,156,164
200,000
3,905,229

3,478,172
302,454
74,928
325
852,521
1,156,164
1,775,283
3,905,229

38,221,252 38,221,252

1,389,418
0
235,553

Total |100,844,424]

1,389,418
147,754
246,986

~0[100,844,424] 105,000,529

Org Budget  Transfers Adj Budget

430,000
1,235,177
10,326,962
5,905,458
7,619,707
10,000
5,000
4,000
1,003,350
196,950
133,367
1,526,759
564,661
9,640
1,502,554
364,500
4,650
270,420
121,500
1,300
1,151,322
267,300
18,400
5,785,451
777,600

(171,638)
(34,957)
(319,870)
134,124
123,627
(4,523)

0

0
(235,536)
(50,580)
(2,796)
(152,169)
(140,684)
(1,380)
(6,834)
(162,100)
(810)
42,012
(56,600)
(1,000)
162,487
(97,200)
5,115
(229,992)
(486,000)

258,362
1,200,220
10,007,092
6,039,582
7,743,334
5,477
5,000
4,000
767,814
146,370
130,571
1,374,590
423,977
8,260
1,495,720
202,400
3,840
312,432
64,900
300
1,313,809
170,100
23,515
5,555,459
291,600

=

Expended

258,362
980,202
9,441,202
5,409,095
7,075,742
5,477

0

0

312,383
91,856
121,934
793,157
192,887
3,275
1,363,131
173,644
1,202
204,889
23,268
167
1,205,746
148,257
23,197
5,133,328
244,516

Over/Under Unrealized
(840,519)

0

(431,488)

(302,454)

(74,928)

Under 9,675
(781,921)

0

(1,575,283)

0

0

0

(147,754)

(11,433)

[ (@156,105]

~ Encumber  Available
0 )
14,601 205,418
110,734 455,156
89,880 540,607
165,826 501,766
0 0

0 5,000

0 4,000

0 455,430

3,675 50,839
312 8,324
126,538 454,895
201,374 29,716
0 4,985
22,465 110,124
0 28,756

0 2,639

3,264 104,279

0 41,632

0 133
19,583 88,480
0 21,843

0 317
103,259 318,873
0 47,084



Report of the Secretary to the Board of Education
Winslow Twp School District

Starting date 7/1/2022

Ending date 6/30/2023 Fund: 10 GENERAL FUND

Page 7 of 28
07/31/23 13:26

Expenditures:

07100
08500
08540
08600
09260
09300
11000
11100
12000
12100
17000
17020
17040
17060
17500
17520
17540
17560
29000
29020
29040
29080
29100
29120
29140
29160
29500
29660
30500
30540
30560
30580
40500
40520
40540
41020
41500
41520
41580
41600
41620

11-213-100-610
11-216-100-101
11-216-100-320
11-216-100-6__
11-219-100-101
11-219-100-320
11-230-100-101
11-230-100-610
11-240-100-101
11-240-100-610
11-401-100-1__

General Supplies

Salaries of Teachers

Purchased Professional-Educational Servi
General Supplies

Salaries of Teachers

Purchased Professional-Educational Servi
Salaries of Teachers

General Supplies

Salaries of Teachers

General Supplies

Salaries

11-401-100-[3-5] Purchased Services (300-500 series)

11-401-100-6__
11-401-100-8__
11-402-100-1__

Supplies and Materials
Other Objects

Salaries

11-402-100-[3-5] Purchased Services (300-500 series)

11-402-100-6__
11-402-100-8__
11-000-100-561
11-000-100-562
11-000-100-563
11-000-100-565
11-000-100-566
11-000-100-567
11-000-100-568
11-000-100-569
11-000-211-1__
11-000-211-8__
11-000-213-1__
11-000-213-3_

Supplies and Materials

Other Objects

Tuition to Other LEAs within the State -
Tuition to Other LEAs within the State -
Tuition to County Voc. School District-R
Tuition to CSSD & Regular Day Schools
Tuition to Priv. School for the Disabled

Tuition to Priv. Sch. Disabled & Other L
Tuition — State Facilities

Tuition — Other

Salaries

Other Objects

Salaries

Purchased Professional and Technical Ser

11-000-213-[4-5] Other Purchased Services (400-500 series

11-000-213-6__
11-000-216-1__
11-000-216-320
11-000-216-6__
11-000-217-320
11-000-218-104
11-000-218-105
11-000-218-390

Supplies and Materials

Salaries

Purchased Professional — Educational Ser
Supplies and Materials

Purchased Professional — Educational Ser
Salaries of Other Professional Staff
Salaries of Secretarial and Clerical Ass

Other Purchased Professional & Technical

11-000-218-[4-5] Other Purchased Services (400-500 series

11-000-218-6__

Supplies and Materials

_Org Budget

32,700
560,725
218,700

3,800
30,000
71,500

458,899
1,600
339,232
300
294,000
38,000
15,000
2,500
606,946
90,000
107,000
28,600
386,782
555,182

1,320,007

1,217,339

7,717,470

0
151,484
261,376

60,682
45,000
778,085
59,833
300
28,888

1,669,258
301,225

1,000

2,760,100

1,181,215
146,723

9,000

3,448

6,900

Transfers _Adj Budget

6,583
28,178
(121,500)
589
61,560
(8,000)
(69,102)
(1,600)
89,672
0

1,500
(11,071)
(10,618)
137

0
13,335
10,549
2,533
(91,705)
103,844
100
276,459
(512,800)
73,801
0
52,199
0
(3,500)
(30,807)
8,785

0
(4,341)
35,032
103,530
0
(57,900)
4,939

0
(4,022)
(382)
2,754

39,283
588,903
97,200
4,389
91,560
63,500
389,797
0
428,904
300
295,500
26,929
4,382
2,637
606,946
103,335
117,549
31,133
295,077
659,026
1,320,107
1,493,798
7,204,670
73,801
151,484
313,575
60,682
41,500
747,278
68,618
300
24,547
1,704,290
404,755
1,000
2,702,200
1,186,154
146,723
4,978
3,066
9,654

Expended Encumber  Available

33,797
518,536
94,058
3,419
91,560
53,643
262,031
0
410,458
188
zsé,zoz
22,380
4,382
2,545
578,243
91,032
113,231
30,519
198,457
418,811
1,320,106
1,454,963
6,922,461
73,175
151,484
234,568
55,217

0
724,145
52,290

0

22,708
1,674,018
348,349

0
1,905,910
1,109,077
145,402

4,978

2,953
3,816

1,001
7,261
0
0
0
8,469
6,280

4,446

8,718
375

0

92
6,260
11,284
1,898
300
60,992
237,835
0

5,664
173,966
0

0
76,750
1,850

13,205

7,000

14,872

4,536

56,233

14,390
1,302

4,476

4,486
63,106
3,142
971

0
1,389
121,486
0
14,000
112
27,580
4,173
0

0
22,443
1,020
2,420
314
35,628
2,380
1
33,171
108,243
626

0
2,257
3,615
41,500
9,928
9,328
300
1,839
15,400
51,870
1,000
740,057
62,687
19

0

13
1,363



Report of the Secretary to the Board of Education
Winslow Twp School District

Starting date 7/1/2022

Ending date 6/30/2023 Fund: 10 GENERAL FUND

Page 8 of 28
07/31/23 13:26

Expenditures:

41640
42000
42020
42100
42160
43000
43020
43040
43060
43100
43120
43140
43160
43180
43500
43560
43580
43600
44060
44080
44120
45000
45040
45060
45080
45100
45140
45160
45180
45200
45240
45260
45280
46000
46020
46040
46080
46100
46120
46140
47000

11-000-218-8__
11-000-219-104
11-000-219-105

Other Objects
Salaries of Other Professional Staff

Salaries of Secretarial and Clerical Ass

11-000-219-[4-5] Other Purchased Services (400-500 series

11-000-219-6__
11-000-221-102
11-000-221-104
11-000-221-105
11-000-221-110
11-000-221-320
11-000-221-390

Supplies and Materials

Salaries of Supervisor of Instruction
Salaries of Other Professional Staff
Salaries of Secretarial & Clerical Assis
Other Salaries

Purchased Prof. — Educational Services

Other Purch. Professional & Technical Se

11-000-221-[4-5] Other Purch. Services (400-500 series)

11-000-221-6__
11-000-221-8__
11-000-222-1__

Supplies and Materials
Other Objects

Salaries

11-000-222-[4-5] Other Purchased Services (400-500 series

11-000-222-6__
11-000-222-8__
11-000-223-110
11-000-223-320

Supplies and Materials
Other Objects
Other Salaries

Purchased Professional - Educational Ser

11-000-223-[4-5] Other Purch. Services (400-500 series)

11-000-230-1__
11-000-230-331
11-000-230-332
11-000-230-334
11-000-230-339
11-000-230-530
11-000-230-585
11-000-230-590
11-000-230-610
11-000-230-820
14-000-230-890
11-000-230-895
11-000-240-103
11-000-240-104
11-000-240-105
11-000-240-3__

Salaries

Legal Services

Audit Fees

Architectural/Engineering Services
Other Purchased Professional Services
Communications/Telephone

BOE Other Purchased Services

Misc Purch Services (400-500 series, O/T
General Supplies

Judgments against the School District
Miscellaneous Expenditures

BOE Membership Dues and Fees
Salaries of Principals/Assistant Princip
Salaries of Other Professional Staff
Salaries of Secretarial and Clerical Ass

Purchased Professional and Technical Ser

11-000-240-[4-5] Other Purchased Services (400-500 series

11-000-240-6__
11-000-240-8__
11-000-251-1__

Supplies and Materials
Other Objects

Salaries

Org Budget

3,000
2,402,037
319,097
46,230
51,300
487,631
100
66,145
12,000
20,000
225,000
10,598
6,720
4,280
536,847
12,746
16,781
3,000
40,000
40,000
4,500
335,299
200,000
80,000
80,000
14,500
510,832
12,500
102,900
25,500
205,000
15,000
35,000
2,200,304
297,532
1,196,435
500
54,915
61,100
22,570
1,129,631

(2,615)
(4,118)
987

700
(8,034)
48,096
0

0
30,590
6,500

0

0
(4,464)
0
13,415
(4,500)
231,011
(3,000)
(24,538)
(30,000)
(1,850)
4,321
26,000
0
(23,448)
0

5,440

0

400

573
(100,000)
(1,200)
0
28,573
(7,893)
(20,679)
(500)
(500)
(5,320)
(888)
(7,185)

385
2,397,919
320,084
46,930
43,266
535,727
100
66,145
42,590
26,500
225,000
10,598
2,256
4,280
550,262
8,246
247,792

0

15,462
10,000
2,650
339,620
226,000
80,000
56,552
14,500
516,272
12,500
103,300
26,073
105,000
13,800
35,000
2,228,877
289,639
1,175,756
0

54,415
55,780
21,682
1,122,446

__Transfers AdjBudget Expended

385
2,203,996
314,568
11,248
38,766
520,119
0
64,531
42,590
20,109
133,164
7,396
37
1,690
498,453
7,196
247,368
0

0

0

1,650
338,850
175,948
62,200
516
4,340
254,531
2,487
83,816
8,729

0

4,285
27,354
2,139,918
280,250
1,100,663
0
13,404
44,355
19,574
982,387

Encumber

0
38,030
3,486
105
1,426
15,608
0
1,614
0
1,500

4,670

o o o o o o

770

22,536

5,440

2,500
450

71,687

9,388

36,872

4,782

33,401

Available
0
155,892
2,030
35,577
3,074

0

100

0

0

4,891
91,836
3,202
2,219
2,590
47,139
1,050
425

0
15,462
10,000
1,000

0
50,052
17,800
33,500
10,160
256,301
10,013
16,984
16,895
105,000
9,515
7,646
17,271
0
38,220
0
41,011
6,643
2,108
106,658



Report of the Secretary to the Board of Education
Winslow Twp School District

Starting date 7/1/2022

Ending date 6/30/2023

Fund: 10 GENERAL FUND

Page 9 of 28
07/31/23 13:26

Expenditures:

47020
47040
47060
47100
47180
47500
47540
47560
47580
48520
49000
49040
49060
49120
49140
49180
49200
49220
49240
50040
50060
51000
51020
51060
52020
52040
52100
52120
52140
52160
52200
52220
52240
52260
52300
52320
52360
52380
52400
52420
52440

11-000-251-330
11-000-251-340
11-000-251-592
11-000-251-6__
11-000-251-890
11-000-252-1__

11-000-252-340

Purchased Professional Services
Purchased Technical Services

Misc. Purch. Services (400-500 Series, O
Supplies and Materials

Other Objects

Salaries

Purchased Technical Services

11-000-252-[4-5] Other Purchased Services (400-500 series

11-000-252-6__
11-000-261-420
11-000-262-1__
11-000-262-3__
11-000-262-420
11-000-262-490
11-000-262-520
11-000-262-610
11-000-262-621
11-000-262-622
11-000-262-624
11-000-263-420
11-000-263-610
11-000-266-1__
11-000-266-3__
11-000-266-610
11-000-270-160
11-000-270-161
11-000-270-350
11-000-270-390
11-000-270-420
11-000-270-442
11-000-270-503
11-000-270-504
11-000-270-505
11-000-270-511
11-000-270-513
11-000-270-514
11-000-270-517
11-000-270-518
11-000-270-593
11-000-270-610
11-000-270-615

Supplies and Nlaterials

Cleaning, Repair, and Maintenance Servic
Salaries

Purchased Professional and Technical Ser
Cleaning, Repair, and Maintenance Svc.
Other Purchased Property Services
Insurance

General Supplies

Energy (Natural Gas)

Energy (Electricity)

Energy (Oil)

Cleaning, Repair, and Maintenance Svc.
General Supplies

Salaries

Purchased Professional and Technical Ser
General Supplies

Sal. For Pupil Trans (Bet Home & Sch) —
Sal. For Pupil Trans (Bet Home & Sch) -
Management Fee — ESC & CTSA Trans. Prog
Other Purchased Prof. and Techﬁical Serv
Cleaning, Repair, & Maint. Services

Rental Payments — School Buses

Contract Serv.—Aid in Lieu Pymts—Non-Pub
Contract Serv-Aid in Lieu Pymts—-Charter
Contract Serv-Aid in Lieu Pymts-Choice S
Contract Services (Bet. Home & Sch) -Ven
Contr Serv (Bet. Home & Sch) — Joint Agr
Contract Serv. (Sp Ed Stds) - Vendors
Contract Serv. (Reg. Students) - ESCs &
Contract Serv. (Spl. Ed. Students) ~ ESC
Misc, Purchased Services - Transportatio
General Supplies

Transportation Supplies

Org Budget
122,000 1,000
46,500 0
51,832 12,152
81,000 (7,936)
11,000 0
215,186 7,185
454,137 37,540
120,932 0
20,000 1,590
460,000 284,360
57,917 2,922
30,350 1,590
4,683,091 34,768
353,000 (25,000)
610,000 65,000
410,000 220,650
495,000 (40,246)
1,162,000 246
15,000 0
295,000  (102,136)
10,000 3,500
83,332 160,000
0 75,000
51,000 (47,738)
2,404,133 (12,588)
507,093 12,588
75,000 212,179
420,670 (7,328)
304,295 116,091
5,000 (5,000)
325,000 96,184
3,000 24,898
150,000 24,387)
2,500 95,855
360 0
50,000 30,821
814,000 670,794
860,000 1,955,127
300,800 (96,149)
20,661 (5,079)
1,843,893  (231,476)

Transfers Adj Budget

123,000
46,500
63,984
73,064
11,000

222,371

491,677

120,932
21,590

744,360
60,839
31,940

4,717,859

328,000

675,000

630,650

454,754

1,162,246
15,000

192,864
13,500

243,332
75,000

3,262
2,391,545

519,681

287,179

413,342

420,386

0

421,184
27,898

125,613
98,355

360
80,821
1,484,794
2,815,127

204,651
15,582

1,612,417

Expended Encumber

13,116
20,262
43,185
15,025
2,552
214,448
386,253
20,459
1,590
473,630
58,859
31,096
4,633,761
268,600
673,728
557,153
429,073
1,162,246
10,572
127,252
11,881
204,337
75,000
3,262
2,169,360
416,806
278,350
371,748
337,273

0
421,182
27,825
119,538
77,417

0

79,980
1,474,656
2,670,186
201,057
13,000
1,412,819

Available

2,100 107,784
0 26,238
4,375 16,424
2,255 55,785
0 8,448
7,923 0
6,440 98,984
0 100,473

0 20,000
251,187 19,543
1,972 8
844 0
22,708 61,391
0 59,400

0 1,272
63,098 10,399
0 25,681

0 0

0 4,428
49,090 16,522
123 1,496
2,888 36,107
0 0

0 0
222,185 0
102,876 0
308 8,622

0 41,594
82,182 931
0

0 2

0 73

0 6,075

0 20,938

0 360

840 1

0 10,139
6,150 138,791
1,002 2,592
1,060 1,522
71,018 128,579
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Winslow Twp School District

Starting date 7/1/2022

Ending date 6/30/2023 Fund: 10 GENERAL FUND

Page 10 of 28
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Expenditures:

52460
71020
71060
71140
71160
71180
71200
71220
72180
73040
73080
75080
75560
75580
75600
75680
75720
75740
75760
75800
75820
76040
76080
76210
76380
84000

11-000-270-8__
11-000-291-220
11-000-291-241
11-000-291-250
11-000-291-260
11-000-291-270
11-000-291-280
11-000-291-290
10-606- -
12-120-100-73_
12-140-100-73_
12-4__-100-73_
12-000-21_-73_
12-000-219-73_
12-000-220-73_
12-000-252-73_
12-000-262-73_
12-000-263-73_
12-000-266-73_
12-000-270-733
12-000-270-734
12-000-400-334
12-000-400-450
12-000-400-896
10-604- -
10-000-100-56_

Other objects

Social Security Contributions

Other Retirement Contributions - PERS
Unemployment Compensation
Workmen’s Compensation

Health Benefits

Tuition Reimbursement

Other Employee Benefits

Interest Earned on Maintenance Reserve

Grades 1-56

Grades 9-12

School-Sponsored and Other Instructional
Undist. Expend. ~ Supp Serv. — Related &
Undist. Expend. -~ Support Serv. - Studen
Undist. Expend. — Support Serv. = Inst.
Undistributed Expenditures — Admin. Info
Undist. Expend. - Custodial Services
Undist. Expend. - Care and Upkeep of Gro
Undist. Expend. - Security

School Buses - Regular

School Buses - Special
Architectural/Engineering Services

Construction Services

Assessment for Debt Service on SDA Fundi

Interest Deposit to Capital Reserve

Transfer of Funds to Charter Schools

20,299
521,585
895,417
172,189
555,140

10,470,185

34,421

732,953
0

7,698
30,779
0

3,990
6,967
27,795
10,195
4,164
12,253
29,609
0
306,126
0

0
26,043
0

Org Budget  Transfers AdjBudget Expended
26,083 (5,359) 20,724
774,213 (224,300) 549,913
850,000 50,000 900,000
250,000 0 250,000
900,000 (190,164) 709,836
11,044,307 (222,698) 10,821,609
200,000 (27,000) 173,000
1,030,000 (71,300) 958,700
500 0 500
0 7,698 7,698
0 30,779 30,779
0 2,691 2,691
0 17,225 17,225
0 6,967 6,967
0 27,795 27,795
0 10,200 10,200
0 4,164 4,164
0 36,643 36,643
29,831 29,831
440,000 240,000 680,000
330,000 168,226 498,226
491,121 2,225 493,346
5,063,108 0 5,063,108
26,043 0 26,043
100 0 100
707,555 0 707,555

561,722

Encumber

85

966
13,235

24,390
0
679,625

0

Total | 111,742,069

__ Available

340
28,328
4,583
77,811
154,696
351,424
137,824
139,648
500

0

0

1,725

o g o ©

0
223

375
192,100
491,121
5,063,108
0

100
145,833

1,817,904 113,559,973 96,193,967 3,555,234 13,810,772

W oo i Lol
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Winslow Twp School District

Starting date 7/1/2022

07/31/23 13:26

Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS

Assets:
101
102-106
108
109

111

112

113
114

115
116
117

118

121

132
141
142
143
163, 154

131
151, 152
161
171
172
181
191
192
199, xxx

Cash in bank

Cash Equivalents

Impact Aid Reserve (General)

Impact Aid Reserve (Capital)
Investments

Unamortized Premums on Investments
Unamortized Discounts on Investments
Interest Receivable on Investments
Accrued Interest on Investments
Capital Reserve Account

Maintenance Reserve Account
Emergency Reserve Account

Tax levy Receivable

Accounts Receivable:
Interfund
Intergovernmental - State
Intergovernmental - Federal

Intergovernmental - Other

Other (net of estimated uncollectable of $

Loans Receivable:
Interfund

Other (Net of estimated uncollectable of $

Bond Proceeds Receivable
Inventories for Consumption
Inventories for Resale
Prepaid Expenses

Deposits

Deferred Expenditures

Other Current Assets

Resources:

301
302

Estimated Revenues

Less Revenues

Total assets and resources

Assefs and Resources

$1,545,580.04
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$368,399.89
$12,605,424.08
$15,000.00
) $0.00 $12,988,823.97

$0.00
) $0.00 $0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00 $0.00

14,534,404.01
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS

Liabilities and Fund Equity

Liabilities:

401 Interfund Loans Payable $0.00
402 Interfund Accounts Payable $235.00
411 Intergovernmental Accounts Payable - State $68,092.61
412 Intergovernmental Accounts Payable - Federal $0.00
413 Intergovernmental Accounts Payable - Other $0.00
421 Accounts Payable $598,359.38
422 Judgments Payable $0.00
431 Contracts Payable $0.00
451 Loans Payable $0.00
471 Payroll Deductions and Withholdings $0.00
481 Deferred Revenues $12,098,758.70
580 Unemployment Trust Fund Liability $0.00
499, xxx Other Current Liabilities $0.00

Total liabilities $12,765,445.69
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Winslow Twp School Disfrict

Starting date 7/1/2022  Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS
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Fund Balance:
Appropriated:
753,754 Reserve for Encumbrances

Reserved Fund Balance:

761 Capital Reserve Account - July 1
604 Add: Increase in Capital Reserve
307 Less: Bud. w/d Cap. Reserve Eligible Costs
309 Less: Bud. w/d Cap. Reserve Excess Costs
317 Less: Bud. w/d cap. Reserve Debt Service
762 Reserve for Adult Education
763 Sale/Leaseback Reserve Account - July 1
605 Add: Increase in Sale/Leaseback Reserve
308 Less: Bud w/d Sale/Leaseback Reserve
764 Maintenance Reserve Account - July 1
606 Add: Increase in Maintenance Reserve
310 Less: Bud. w/d from Maintenance Reserve
765 Tuition Reserve Account - July 1
311 Less: Bud. w/d from Tuition Reserve
766 Reserve for Cur. Exp. Emergencies - July 1
607 Add: Increase in Cur. Exp. Emer. Reserve
312 Less: Bud. w/d from Cur. Exp. Emer. Reserve
755 Reserve for Bus Advertising - July 1
610 Add: Increase in Bus Advertising Reserve
315 Less: Bud. w/d from Bus Advertising Reserve
756 Federal Impact Aid (General) - July 1
611 Add: Increase in Federal Impact Aid (General)
318 Less: Bud. w/d from Federal Impact Aid (Gen.)
757 Federal Impact Aid (Capital) - July 1
612 Add: Increase in Federal Impact Aid (Capital)
319 Less: Bud. w/d from Federal Impact Aid (Cap.)
769 Unemployment Fund - July 1

Add: Increase in Unemployment Fund
678 Less: Bud. w/d from Unemployment Fund
750-752,76x Other reserves
601 Appropriations
602 Less: Expenditures $0.00

Less: Encumbrances $0.00

Total appropriated

Unappropriated:
770 Fund balance, July 1
771 Designated fund balance
303 Budgeted fund balance

Total fund balance

Total liabilities and fund equity

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$1,768,958.32

$0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$0.00
$1,768,958.32

$0.00
$0.00
$0.00

$1,768,958.32
$14,534,404.01
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS

Recapitulation of Budgeted Fund Balance:

Budgeted Actual Variance

Appropriations $0.00 $0.00 $0.00
Revenues $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Capital Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Sale/Leaseback Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Maintenance Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Emergency Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Tuition Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Bus Advertising Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Federal Impact Aid (General):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Federal Impact Aid (Capitall):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00

Less: Adjustment for prior year $0.00 $0.00 $0.00
Budgeted fund balance $0.00 $0.00 $0.00

Prepared and submitted by : %6‘//4//_,@1//‘/_)\ 7 -7/ q/j
a s socretary/

Bodrd ; ecretary/ Date
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Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS
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Revenues:
00745
00770
00830
0083A

Total Revenues from Local Sources
Total Revenues from State Sources
Total Revenues from Federal Sources
Other

Expenditures:

84100
84200
85120
86380
87040
88000
88020
88060
88080
88131
88140
88740

Local Projects

Student Activity Fund

Total Instruction

Total Support Services

Total Facilities Acquisition and Constru
Nonpublic Textbooks

Nonpublic Auxiliary Services
Nonpublic Nursing Services

Nonpublic Technology Initiative
Climate Awareness Education Grant Prog
Other

Total Federal Projects

Org Budget  Transfers Budget Est Actual Over/Under Unrealized
178,146 86,416 264,562 86,416 Under 178,146

1,419,473 2,677,836 4,097,309 4,097,309 0

2675488 1,507,614 4,273,102 4,270,162 Under 2,940

430,000  (171,638) 258,362 258,362 0

Total | 4,703,107 4,190,228 8,893,334| 8,712,248 181,086
Org Budget  Transfers AdjBudget Expended Encumber Available

0 109,250 109,250 52,782 19,930 36,538

178,146 0 178,146 0 0 178,146

749,821 873942 1,623,763 876913 78,258 668,502

616,560 1,354,571 1,971,131 567,896 154,061 1,249,174

45000 130,000 175,000 0 20,573 154,427

4,388 3,862 8,250 0 6,757 1,493

86,310 21,375 107,685 76,265 0 31,420

8,188 5,812 14,000 13,680 320 0

3,071 2,179 5,250 646 0 4,604

0 6,660 6,660 0 6,529 131

12,793 12,832 25,625 21,239 3,498 888

2,998,830 14,238,614 17,237,444 5881157 1,479,032 9,877,255

Total | 4,703,107| 16,759,097 | 21,462,203 7,490,577| 1,768,958| 12,202,668
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Winslow Twp School District

Starting date 7/1/2022
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Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS

Revenues: Org Budget  Transfers BudgetEst  Actual Over/Under Unrealized
00737 20-1760 Student Activity Fund Revenue 178,146 0 178,146 0 Under 178,146
00740 20-1___  Other Revenue from Local Sources 0 86,416 86,416 86,416
00760 20-3218 Preschool Education Aid 729,606 2,530,151 3,259,757 3,259,757 0
00765 20-32__  Other Restricted Entitlements 689,867 141,025 830,892 830,892 0
00766 20-3291 Climate Awareness Education Grant Prog 0 6,660 6,660 6,660 0
00775 20-441[1-6] Title | 1,144,945 714,951 1,859,896 1,859,896 0
00780 20-445[1-5] Title Il 188,449 (50,566) 137,883 137,883 0
00785 20-449[1-4] Title IlI 23,685 (169) 23,516 23,516 0
00790 20-447[1-4] Title IV 74,946 6,092 81,038 81,038 0
00803 20-4409 ARP - IDEA Preschool 0 0 0 0 0
00804 20-4419 ARP - IDEA Basic 0 0 0 0 0
00805 20-442[0-9] I.D.E.A. Part B (Handicapped) 1,124,006 272,144 1,396,150 1,396,150 0
00806 20-4541 ARP ESSER Accel. Learning Coaching Supt 0 0 0 0 0
00807 20-4542 ARP ESSER Evidence Based Summer Enrich 0 0 0 0 0
00809 20-4544 ARP ESSER NJTSS Mental Health Support 0 0 0 0 0
00810 20-4430 Vocational Education 60,231 19,774 80,005 77,065 Under 2,940
00814 20-4540 ARP -ESSER 0 0 0 0 0
00825 20-4___  Other 59,226 10,451 69,677 69,677 0
00827 20-4537 ACSERS - Special Education 0 624,937 624,937 624,937 0
00829 20-4546 ARP Homeless Children and Youth Il 0 0 0 0 0
00835 20-5200 Transfers from Operating Budget — Presch 430,000 (171,638) 258,362 258,362 0
Total | 4,703,107| 4,190,228| 8,893,334| 8,712,248 181,086
Expenditures: Org Budget Transfers AdjBudget Expended Encumber Available
84100 20-___ - - Local Projects 0 109,250 109,250 52,782 19,930 36,538
84200 20-475-__ - Student Activity Fund 178,146 0 178,146 0 0 178,146
85000 20-218-100-101 Salaries of Teachers 697,563 306,350 1,003,913 820,075 0 183,838
85030 20-218-100-321 Purch Prof-Ed Services 0 167,385 167,385 22,293 0 145,092
85080 20-218-100-6__ General Supplies 52,258 400,207 452,465 34,545 78,258 339,662
86000 20-218-200-102 Salaries of Supervisors of Instruction 0 76,545 76,545 0 0 76,545
86020 20-218-200-103 Salaries of Program Directors 62,366 100,000 162,366 36,742 0 125,624
86040 20-218-200-104 Salaries of Other Professional Staff 0 138,370 138,370 0 0 138,370
86060 20-218-200-105 Salaries of Secr. And Clerical Assistant 30,767 62,000 92,767 30,767 0 62,000
86100 20-218-200-173 Salaries of Community Parent Involvement 0 20,000 20,000 20,000 0 0
86120 20-218-200-176 Salaries of Master Teachers 0 70,000 70,000 51,841 0 18,159
86140 20-218-200-200 Personnel Services — Employee Benefits 249,627 250,000 499,627 307,150 0 192,477
86200 20-218-200-329 Purchased Professional ~ Educational Ser 267,300 8,000 275,300 112,636 0 162,664
86220 20-218-200-330 Other Purchased Professional Services 0 6,000 6,000 0 0 6,000
86240 20-218-200-420 Cleaning, Repair & Maintenance Services 0 221,000 221,000 0 87,377 133,623
86260 20-218-200-440 Rentals 0 50,000 50,000 0 0 50,000
86280 20-218-200-511 Contr. Trans. Serv. (Bet. Home & Sch) 0 30,000 30,000 0 0 30,000
86300 20-218-200-516 Contr. Trans. Serv. (Field Trips) 4,500 1,000 5,500 1,800 0 3,700
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 20 SPECIAL REVENUE FUNDS

Expenditures:

86320
86330
86340
86360
87000
87020
88000
88020
88060
88080
88131
88140
88500
88520
88540
88560
88620
88640
88641
88642
88700
88709
88710
88711
88712
88713
88714
88715
88716
88717
88719

20-218-200
20-218-200

-580
-590

20-218-200-6___

20-218-200
20-218-400
20-218-400
20-501-

20-50[-2-5-]

-8
-731
-732

20-509- -

20-510-__ -
20-471-__ -

20-223-_ -

20-224- -

20-

20-483-___ -

20-484-___

20-485-_ -

20-486-__ -

20-487-

20-488-_ -

20-489-_ -

20-490-

20-491-__ -

20-496-__ -

Travel

Miscellaneous Purchased Services'
Supplies and Materials

Other Objects

Instructional Equipment

Noninstructional Equipment

Nonpublic Textbooks

Nonpublic Auxiliary Services

Nonpublic Nursing Services

Nonpublic Technology Initiative

Climate Awareness Education Grant Prog
Other

Title |

Title Il

Title Il

Title IV

I.D.E.A. Part B (Handicapped)

Vocational Education

ARP-IDEA Basic Grant Program

ARP-IDEA Preschool Grant Program

Other

CRRSA Act - ESSER Il Grant Program
CRRSA Act - Learning Acceleration Grant
CRRSA Act - Mental Health Grant

ACSERS - Special Education

ARP-ESSER Grant Program

ARP ESSER Accel. Learning Coaching Supt
ARP ESSER Evidence Based Summer Enric
ARP ESSER Evidence Based Bynd Sch Day
ARP ESSER NJTSS Mental Health Support
ARP Homeless Children and Youth Il

Org Budget

2,000
0

0

0

15,000
30,000
4,388
86,310
8,188
3,071

0

12,793
1,144,945
188,449
23,685
74,946
1,124,006
60,231

0

0
382,568

0
0
0
0
0
0
0
0
0

0

Transfers Adj Budget

1,500
150,000
100,156

70,000
50,000
80,000
3,862
21,375
5,812
2,179
6,660
12,832

1,055,626

148,952
15,799
47,391

436,226
19,774
16,015

189

151,056

2,749,662
231,493

1,450

624,937

8,090,906

472,946
40,000
40,000
45,000
51,190

3,500
150,000
100,156

70,000
65,000
110,000

8,250
107,685
14,000

5,250

6,660

25,625
2,200,571
337,401
39,484
122,337
1,560,232
80,005
16,015
189
533,624
2,749,662
231,493

1,450

624,937

8,090,906
472,946
40,000
40,000
45,000
51,190

Expended Encumber  Available

0 0 3,500

274 0 149,726
6,687 66,683 26,786
0 0 70,000

0 0 65,000

0 20,573 89,427

0 6,757 1,493
76,265 0 31,420
13,680 320 0
646 0 4,604

0 6,529 131
21,239 3,498 888

1,541,536 499,224 159,811

107,610 20,712 209,079
30,759 3,115 5,611
60,400 0 61,937

1,386,411 57,871 115,950
77,065 0 2,940
16,015 0 0

188 0 1
489,805 13,734 30,086

1,116,095 623,595 1,009,972

141,685 3,599 86,209
0 0 1,450
624,937 0 0

178,699 194,712 7,717,495

31,860 60,052 381,034
2,187 0 37,813
0 0 40,000
44,759 0 241
31,145 2,418 17,627

Total | 4,703,107 16,759,097| 21,462,203 7,490,577 1,768,958 12,202,668




Report of the Secretary to the Board of Education
Winslow Twp School District

Starting date 7/1/2022
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Page 18 of 28
07/31/23 13:26

Assets:
101
102-106
108
109

M

112
113
114
115
116
117
118
121

132
141
142
143
153, 154

131
151, 152
161
171
172
181
191
192
199, xxx

Cash in bank

Cash Equivalents

Impact Aid Reserve (General)

Impact Aid Reserve (Capital)
Investments

Unamortized Premums on Investments
Unamortized Discounts on Investments
Interest Receivable on Investments
Accrued Interest on Investments
Capital Reserve Account

Maintenance Reserve Account
Emergency Reserve Account

Tax levy Receivable

Accounts Receivable:
Interfund
Intergovernmental - State
Intergovernmental - Federal

Intergovernmental - Other

Other (net of estimated uncollectable of $

Loans Receivable:
Interfund

Other (Net of estimated uncollectable of §

Bond Proceeds Receivable
Inventories for Consumption
Inventories for Resale
Prepaid Expenses

Deposits

Deferred Expenditures

Other Current Assets

Resources:

301
302

Estimated Revenues

Less Revenues

Total assets and resources

Assets and Resources

$0.00

$1,639,493.71

$0.00

$0.00

) $0.00

$0.00
) $0.00

$0.00
$0.00

$4,956,833.37
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$1,639,493.71

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$6,596,327.08
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 30 CAPITAL PROJECTS FUNDS

Liabilities and Fund Equity

Liabilities:

401 Interfund Loans Payable $0.00
402 Interfund Accounts Payable $0.00
411 Intergovernmental Accounts Payable - State $0.00
412 Intergovernmental Accounts Payable - Federal $0.00
413 Intergovernmental Accounts Payable - Other $0.00
421 Accounts Payable $28,782.27
422 Judgments Payable $0.00
431 Contracts Payable $0.00
451 Loans Payable $0.00
471 Payroll Deductions and Withholdings $0.00
481 Deferred Revenues $0.00
580 Unemployment Trust Fund Liability $0.00
499, xxx Other Current Liabilities $0.00

Total liabilities $28,782.27
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Page 20 of 28
07/31/23 13:26

Fund Balance:

Appropriated:

753,754

Reserve for Encumbrances

Reserved Fund Balance:

761
604
307
309
317
762
763
605
308
764
606
310
765
311
766
607
312
755
610
315
756
611
318
757
612
319
769

678
750-752,76x
601
602

Capital Reserve Account - July 1

Add: Increase in Capital Reserve

Less: Bud. w/d Cap. Reserve Eligible Costs
Less: Bud. w/d Cap. Reserve Excess Costs
Less: Bud. w/d cap. Reserve Debt Service
Reserve for Adult Education

Sale/Leaseback Reserve Account - July 1
Add: Increase in Sale/Leaseback Reserve
Less: Bud w/d Sale/Leaseback Reserve
Maintenance Reserve Account - July 1

Add: Increase in Maintenance Reserve

Less: Bud. w/d from Maintenance Reserve
Tuition Reserve Account - July 1

Less: Bud. w/d from Tuition Reserve

Reserve for Cur. Exp. Emergencies - July 1
Add: Increase in Cur. Exp. Emer. Reserve
Less: Bud. w/d from Cur. Exp. Emer. Reserve
Reserve for Bus Advertising - July 1

Add: Increase in Bus Advertising Reserve
Less: Bud. w/d from Bus Advertising Reserve
Federal Impact Aid (General) - July 1

Add: Increase in Federal Impact Aid (General)
Less: Bud. w/d from Federal Impact Aid (Gen.)
Federal Impact Aid (Capital) - July 1

Add: Increase in Federal Impact Aid (Capital)
Less: Bud. w/d from Federal Impact Aid (Cap.)
Unemployment Fund - July 1

Add: Increase in Unemployment Fund

Less: Bud. w/d from Unemployment Fund

Other reserves

Appropriations
Less: Expenditures ($2,585,231.88)
Less: Encumbrances $200,518.32)

Total appropriated

Unappropriated:

770
771
303

Fund balance, July 1

Designated fund balance

Budgeted fund balance
Total fund balance

Total liabilities and fund equity

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$9,152,776.69

($2,785,750.20)

$200,518.32

$0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$6,367,026.49
$6,567,544.81

$0.00
$0.00
$0.00

$6,567,544.81
6,596,327.08
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 30 CAPITAL PROJECTS FUNDS

Recapitulation of Budgeted Fund Balance:

Budgeted Actual Variance

Appropriations $9,152,776.69 $2,785,750.20 $6,367,026.49
Revenues $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Capital Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Sale/Leaseback Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Maintenance Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Emergency Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Tuition Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Bus Advertising Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Federal Impact Aid (General):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49
Change in Federal Impact Aid (Capitall):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $9,152,776.69 $2,785,750.20 $6,367,026.49

Less: Adjustment for prior year ($9,152,776.69) ($9,152,776.69) $0.00
Budgeted fund balance $0.00 $6.367.026.49) $6,367,026.49

7 3/ 7

Prepared and submitted by : W M

Board/{eclétary /

Date
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Revenues: Org Budget  Transfers BudgetEst ~  Actual Over/Under Unrealized
(Total of Accounts W/O a Gridi# Assigned) 0 0 0 0 0

Total [ o] of o 9 9

Expenditures: Org Budget Transfers AdjBudget Expended Encumber  Available
(Total of Accounts W/O a Grid# Assigned) 0 5,813,085 5,813,085 2,585,232 200,518 3,027,334

89200 TOTAL CAPITAL PROJECT FUNDS 0 3,339,692 3,339,692 0 0 3,339,692

Total | O 9,152,777 9,152,777 2,585,232

~ 200518| 6,367,026
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 30 CAPITAL PROJECTS FUNDS

Revenues: Org Budget  Transfers BudgetEst  Actual Over/Under Unrealized
0 0 0 0 0

ot [ o o o 0 0

Expenditures: Org Budget  Transfers AdjBudget Expended Encumber Available

0 5,813,085 5,813,085 2,685,232 200,518 3,027,334

89080 30-000-4_ -45_ Construction Services 0 3,306,363 3,306,363 0 0 3,306,363
Other Objects 0 33,329 33,329 0 0 33,329
Total | o] e152777| 9,152,777 25685233  200,518] 6,367,026

89180 30-000-4__ -8
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Assets:
101
102-106
108
109
111

112
113
114
115
116
117
118
121

132
141
142
143
153, 154

131
151, 152
161
171
172
181
191
192
199, xxx

Cash in bank

Cash Equivalents

Impact Aid Reserve (General)

Impact Aid Reserve (Capital)
Investments

Unamortized Premums on Investments
Unamortized Discounts on Investments
Interest Receivable on Investments
Accrued Interest on Investments
Capital Reserve Account

Maintenance Reserve Account
Emergency Reserve Account

Tax levy Receivable

Accounts Receivable:
Interfund
Intergovernmental - State
Intergovernmental - Federal

Intergovernmental - Other

Other (net of estimated uncollectable of $

Loans Receivable:
Interfund

Other (Net of estimated uncollectable of $

Bond Proceeds Receivable
Inventories for Consumption
Inventories for Resale
Prepaid Expenses

Deposits

Deferred Expenditures

Other Current Assets

Resources:

301
302

Estimated Revenues

Less Revenues

Total assets and resources

Assets and Resources

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 40 DEBT SERVICE FUNDS

Liabilities and Fund Equity

Liabilities:

401 Interfund Loans Payable $0.00
402 Interfund Accounts Payable $0.00
411 Intergovernmental Accounts Payable - State $0.00
412 Intergovernmental Accounts Payable - Federal $0.00
413 Intergovernmental Accounts Payable - Other $0.00
421 Accounts Payable $0.00
422 Judgments Payable $0.00
431 Contracts Payable $0.00
451 Loans Payable $0.00
471 Payroll Deductions and Withholdings $0.00
481 Deferred Revenues $0.00
580 Unemployment Trust Fund Liability $0.00
499, xxx Other Current Liabilities : $0.00

Total liabilities $0.00
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Fund Balance:

Appropriated:

753,754

Reserve for Encumbrances

Reserved Fund Balance:

761
604
307
309
317
762
763
605
308
764
606
310
765
31

766
607
312
755
610
315
756
611

318
757
612
319
769

678
750-752,76x
601
602

Capital Reserve Account - July 1 $0.00
Add: Increase in Capital Reserve $0.00
Less: Bud. w/d Cap. Reserve Eligible Costs $0.00
Less: Bud. w/d Cap. Reserve Excess Costs $0.00
Less: Bud. w/d cap. Reserve Debt Service $0.00
Reserve for Adult Education

Sale/Leaseback Reserve Account - July 1 $0.00
Add: Increase in Sale/Leaseback Reserve $0.00
Less: Bud w/d Sale/Leaseback Reserve $0.00
Maintenance Reserve Account - July 1 $0.00
Add: Increase in Maintenance Reserve $0.00
Less: Bud. w/d from Maintenance Reserve $0.00
Tuition Reserve Account - July 1 $0.00
Less: Bud. w/d from Tuition Reserve $0.00
Reserve for Cur. Exp. Emergencies - July 1 $0.00
Add: Increase in Cur. Exp. Emer. Reserve $0.00
Less: Bud. w/d from Cur. Exp. Emer. Reserve $0.00
Reserve for Bus Advertising - July 1 $0.00
Add: Increase in Bus Advertising Reserve $0.00
Less: Bud. w/d from Bus Advertising Reserve $0.00
Federal Impact Aid (General) - July 1 $0.00
Add: Increase in Federal Impact Aid (General) $0.00
Less: Bud. w/d from Federal Impact Aid (Gen.) $0.00
Federal Impact Aid (Capital) - July 1 $0.00
Add: Increase in Federal Impact Aid (Capital) $0.00
Less: Bud. w/d from Federal Impact Aid (Cap.) $0.00
Unemployment Fund - July 1 $0.00
Add: Increase in Unemployment Fund $0.00
Less: Bud. w/d from Unemployment Fund $0.00
Other reserves

Appropriations $0.00
Less: Expenditures $0.00

Less: Encumbrances $0.00 $0.00

Total appropriated

Unappropriated:

770
771

303

Fund balance, July 1

Designated fund balance

Budgeted fund balance
Total fund balance

Total liabilities and fund equity

$0.00

$0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$0.00
$0.00
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Winslow Twp School District 07/31/23 13:26

Starting date 7/1/2022  Ending date 6/30/2023 Fund: 40 DEBT SERVICE FUNDS

Recapitulation of Budgeted Fund Balance:

Budgeted Actual Variance

Appropriations $0.00 $0.00 $0.00
Revenues $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Capital Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 ' $0.00
Change in Sale/Leaseback Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Maintenance Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Emergency Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Tuition Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Bus Advertising Reserve Account:

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Federal Impact Aid (General):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00
Change in Federal Impact Aid (Capitall):

Plus - Increase in reserve $0.00 $0.00 $0.00

Less - Withdrawal from reserve $0.00 $0.00 $0.00
Subtotal $0.00 $0.00 $0.00

Less: Adjustment for prior year $0.00 $0.00 $0.00
Budgeted fund balance $0.00 $0.00 $0.00

Prepared and submlttedby % (/N/7 7/4)\’/%\ Tl 2

Board Sec etary ( , Date
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Starting date 7/1/2022  Ending date 6/30/2023 Fund: 40 DEBT SERVICE FUNDS




WINSLOW TOWNSHIP SCHOOL DISTRICT
Reconciliation Report
For the Month Ending June 30, 2023

EXHIBIT NO._X [ 13:3

v A& W N

10

11

12
13
14
15
16
17

18

19

Funds

Governmental Funds

General Fund - Fund 10

Capital Reserve

Maintenance Reserve
Special Revenue Fund - Fund 20
Capital Projects Fund - Fund 30
Debt Service Fund - Fund 40
NJ Regional Day School - Fund 63

Total Governmental Funds (Lines 1 thru 5)

Enterprise Funds
Cafeteria - Enterprise Fund - Fund 60
Cafeteria Online- Enterprise Fund
Before and After School Program -
Winslow Child Development Fund 61

Total Enterprise Fund

Total Governmental and Enterprise Funds

Trusl & Agency Funds - Fund 80, 91, 95 and 96

Unemployment Trust Fund 80
Payroll Agency - Fund 91

Payroll - Fund 91

Fiscal Agent -LCCR High School - 95
Student Activities Fund 96

Student Athletic Account - 97

Total Trust & Agency Fund (Lines 12 thru 17)

Beginning Ending
Cash Cash Cash Cash
Balances Receipts Disbursed Balances

29,397,279.20 S 6,147,292.82 22,473,856.87 S 13,070,715.15
13,100,238.46 13,007,555.11 26,107,793.57
4,603,338.48 9,757.28 100,000.00 4,513,095.76
2,330,237.88 360,990.50 1,145,648.34 1,545,580.04
5,382,392.08 425,558.71 4,956,833.37
0.00 0.00
- 0.00
54,813,486.10 S 19,525,595.71 24,145,063.92 S 50,194,017.89
746,864.75 1,213,660.19 694,208.26 1,266,316.68
468,708.50 23,478.61 491,000.00 1,187.11
1,051,308.87 49,695.62 33,692.83 1,067,311.66
2,266,882.12 1,286,834.42 1,218,901.09 2,334,815.45
57,080,368.22 S 20,812,430.13 25,363,965.01 S 52,528,833.34
0.00 0.00
69,721.92 5,799,684.21 5,786,835.38 82,570.75
2,000.00 3,386,737.24 3,386,656.75 2,080.49
17,736.77 359.19 17,377.58
130,429.67 9,461.22 28,987.20 110,903.69
0.00 0.00
219,888.36 9,195,882.67 9,202,838.52 212,932.51
57,300,256.58 S 30,008,312.80 34,566,803.53 S 52,741,765.85




Vendor Bill List
Batch Count=1

Winslow Twp School District EXHIBIT NO: 2; ‘ ’J | éﬁ Page 1 of 3" 10

08/04/23 11:08

Batch Number 1

Current Payments

$184,403.66 Batch Total

1098 | ALBERTSON; DONNA

P.O.# 306124 Tuition Reimbursement

ALLIED FIRE AND SAFETY EQUIPMENT CO. INC

P.O. #

302497

INTERNAL PIPE INSPECTION

1206 | ARCHWAY PROGRAMS INC.
P.O.# 306076 Transportation-JM/KR/SW

1352 | BAYADA HOME HEALTH CARE, INC.

P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.C.
P.O.
P.O.
P.O.

H O W OH OHF OHF K O OH OH O O W OB OH K K K K R

306092
306093
306094
306095
306096
306097
306098
306099
306100
306122
306137
306140
306141
306142
306143
306144
306145
306146
306196
306197

Nursing Services-KS
Nursing Services-RS
Nursing Services-KN
Nursing Services-CR
Nursing Services-MK
Nursing Services-CM
Nursing Services-KD
Nursing Services-KD
Nursing Services-TR
Nursing Services-SJCA
Nursing Services-KD
Nursing Services-MK
Nursing Services-CM
Nursing Services-KN
Nursing Services-CR
Nursing Services-TR
Nursing Services-KS
Nursing Services-RS
Nursing Services-CM

Nursing Services-AB

1376 | BELMONT AND CRYSTAL SPRINGS
P.O.# 306106 Water service for SSS

P.O. #

306198

WATER

BLUUM USA, INC

P.O.# 305450 S/R-Wiring for 2 and MS

BROOKFIELD ACADEMY

P.O. #
P.O. #
P.O. #
P.O. #

306079
306080
306081
306082

Professional Services-KC
Professional Services-AE
Professional Services-LS

Professional Services-ED

$755.00 Vend Total

$755.00

PO Total

$6,410.00 Vend Total

$6,410.00

PO Total

$1,576.25 Vend Total

$1,676.25

PO Total

$46,672.50 Vend Total

$5,837.50
$2,300.00
$2,600.00
$3,990.00
$2,037.50
$2,100.00
$2,015.00
$1,705.00
$6,235.00

$320.00

$587.50
$2,125.00
$2,845.00
$1,000.00

$660.00

$825.00
$1,050.00

$287.50
$4,510.00
$3,642.50

W U U U U U TV T

W U U U U U U U U TV T

PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total

- PO Total

$80.63 Vend Total

$23.07 P
$57.56 P

PO Total

PO Totali

$1,885.00 Vend Total

$1,885.00

PO Total

$5,641.17 Vend Total

$612.22

$262.38 P

$568.49 P
$1,049.52

PO Total
PO Total
PO Total
PO Total



Vendor Bill List Winslow Twp School District Page 2 of 37} M/
Batch Count =1 - o 08/04/23 11:08

Batch Number 1 Current Payments $184,403.66 Batch Total
1508 | BROOKFIELD ACADEMY $5,641.17 Vend Total
P.O.# 306083 Professional Services-LD $1,136.98 PO Total
P.O.# 306084 Professional Services -DK $524.76 P PO Total
P.O.# 306085 Professional Services-ZW $787.14 PO Total
P.O.# 306086 Professional Services $699.68 PO Total
1632 | CAMDEN COUNTY EDUCATIONAL SRVCS. COMM. $21.73 Vend Total
P.O.# 306126 OT serv. render for SICA $21.73 PO Total
1732 | CDW GOVERNMENT INC. $29,907.10 Vend Total
P.O.# 305963 Chrome Books $29,907.10 PO Total
1801 | CHILDREN'S HOSPITAL OF PHILADELPHIA $243.72 Vend Total
P.O.# 306078 Professional Services-BM $243.72 PO Total
1970 | CRESTLINE SPECIALTIES, INC $392.24 Vend Total
P.O.# 305494 STUDENT SUPPLIES $392.24 PO Total
GENERAL CHEMICAL AND SUPPLY $24,239.12 Vend Total
P.O.# 305033 CUSTODIAL SUPPLIES $24,239.12 PO Total
2667 | GLOUCESTER COUNTY SPECIAL SRVCS. $4,280.00 Vend Total
P.O.# 306087 Professional Services-BD $1,680.00 PO Total
P.O.# 306088 Professional Services-IE $1,260.00 P PO Total
P.O.# 306150 Professional Services-BD $980.00 P PO Total
P.O.# 306151 Professional Services-IE $360.00 P PO Total
3234 | K-LOG INC. $3,453.82 Vend Total
P.O.# 305340 S/R-Pre-K Supplies-Mrkrbd Kits $3,453.82 PO Total
T301 | LAKESHORE LEARNING MATERIALS, LLC $5,222.55 Vend Total
P.O.# 305502 Chairs $5,222.55 PO Total
3315 | LAUREL LAWNMOWER SERVICE INC. $24,389.98 Vend Total
P.O.# 305930 GROUNDS EQUIPMENT $24,389.98 PO Total
3344 | LEE M. FOX BUS SEAT REPAIR $1,802.00 Vend Total
P.O.# 305825 SEAT REPAIRS $1,802.00 PO Total
T251 | McGEE, PATRICIA $6,500.00 Vend Total
P.O.# 305024 S/R-Prof. Dev. $6,500.00 PO Total
3656 | MED-FLEX INC. $858.00 Vend Total
P.O.# 305671 MEDICAL WASTE PICK UP $858.00 PO Total
NEES; JESSICA $840.00 Vend Total
P.O.# 306179 MAY TRANSPORTATION (SHORTAGE) $840.00 PO Total
D753 | NEXT GENERATION NEUROPSYCHOLOGY $1,500.00 Vend Total

P.O.# 306128 IndependNeuropsych for OOD stu $1,500.00 PO Total



Vendor Bill List Winslow Twp School District
Batch Count=1 " '

Page 3 of.3 .U
08/04/23 11:08

Batch Number 1 Current Payments

$184,403.66 Batch Total

X763 | PARRIS; LAURELL S.

P.O.# 305140 S/R-Prof. Development

N734 | POWER EQUIPMENT COMPANY

P.O.# 302843 MAINTENANCE SERVICE AGREEMENT

PRINT KREATIONS LLC

P.O.# 305134 TRUCKLOGO & LETTERING

RICOH USA, INC.

P.O.# 305983 COPIER RENTAL
P.O.# 306133 COPIER OVERAGES BA & HR

4696 | SAFETY-KLEEN SYSTEMS, INC.
P.O.# 304504 SOLVENT

P.O.# 305644 SOLVENT

4810 | SCHOOL SPECIALTY, LLC
P.O.# 305863 Supply

SOUTH JERSEY GLASS AND DOOR CO. INC.

P.O.# 305333 MS GLASS REPLACEMENT

5158 | STAPLES CONTRACT & COMMERCIAL LLC
P.O.# 305551 Athletic Department supplies

P.O.# 305658 OFFICE SUPPLIES
P.O.# 305832 OFFICE SUPPLIES
P.O.# 306061 PAPER;FILE FOLDERS

STAR PEDIATRIC HOME CARE AGENCY
P.O.# 306134 Nursing Services-MT
P.O.# 306135 Nursing Services-ND
P.O.# 306136 Nursing Services-BD

5296 | TAYLOR-ROBINSON; KIMBERLY
P.O.# 306112 Mileage Reimburs-H.I. stud

F111 | THE LITTLE SIGN COMPANY, INC.

P.O.# 305900 Dismissaltags

6068 | WINSLOW TWP BOARD OF ED-LUNCHROOM ACCT

P.O.# 306117 CATERING TOWN HALL MEETING

ZALLIE SUPERMARKETS

P.O.# 305410 STUDENT LUNCHEON SUPPLIES

$4,335.00 Vend Total
$4,335.00 PO Total

$400.00 Vend Total
$400.00 P PO Total

$244.51 Vend Total
$244.51 PO Total

$294.17 Vend Total
$141.23 P PO Total

$152.94 P PO Total

$501.68 Vend Total
$252.38 PO Total

$249.30 P PO Total

$145.56 Vend Total
$145.56 PO Total

$735.28 Vend Total
$735.28 PO Total

$2,244.37 Vend Total
$110.06 P PO Total

$920.24 P PO Total
$211.54 P PO Total
$1,002.53 P PO Total

$7,980.00 Vend Total
$2,484.00 PO Total

$2,484.00 PO Total
$3,012.00 PO Total

$104.81 Vend Total
$104.81 PO Total

$445.00 Vend Total

QRAAR Of’\ DN TAatal
va4au.vUv rv 1viai

$150.00 Vend Total
$150.00 PO Total

$152.47 Vend Total
$152.47 PO Total

Total for Report =

$184,403.66




Vendor Bill List Winslow Twp School District
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Page 15}_1;"{ K .

08/04/23 09:53

Batch Number 8 Future Year POs

$510,307.78 Batch Total

ARAMARK

P.O.# 400546 SERVICES JULY-JUNE 2023-2024

1352 | BAYADA HOME HEALTH CARE, INC.
P.O.# 400521 Nursing Services-KN

P.O.# 400522 Nursing Services-RS

A371 | BRAUNGART INVESTORS, LLC
P.O.# 400545 PLANTS & CONTAINERS AT BOE

CALDWELL; PATTI

P.O.# 400540 DOT/CDL PHYSICAL REIMBURSEMENT

1364 | CHARLES J. BECKER & BRO., INC.
P.O.# 450460 Special Needs

P.O.# 450511 Teaching Aids
P.O.# 450548 Teaching Aids

1901 | CONNER STRONG & BUCKELEW CO. LLC
P.O.# 400008 SURETY BOND FOR BA

1941 | COURIER-POST - LEGAL

P.O.# 400392 PN - EUS VISION BENEFIT INS
P.O.# 400394 PN -AWARD PROF SERV 2023-24

DEMCO INC.

P.O.# 450373 Library Supplies

0737 | EDUCATIONAL NETWORKS, INC.
P.O.# 400559 WEB CONTENT MANAGEMENT

EDVOCATE INC.

P.O.# 400568 MONITORING SERVICES

2462 | FLAGSHIP DENTAL PLANS
P.O.# 400091 FLAGSHIP DENTAL PLAN 23-24

2605 | GENERAL CHEMICAL AND SUPPLY
P.O.# 400177 CUSTODIAL SUPPLIES

F594 | HEALTH ADVOCATE SOLUTIONS INC.
P.O.# 400391 EAP FOR 8/1/23-10/31/23

LARC SCHOOL

P.O.# 400234 OOD#9681428815
P.O.# 400236 OOD#1364343381
P.O.# 400237 OOD#3918541565
P.O.# 400240 OOD#3102710757
P.O.# 400241 OOD#3928757122

$403,042.06 Vend Total
$403,042.06 P PO Total

$935.00 Vend Total
$660.00 PO Total
$275.00 P PO Total

$252.00 Vend Total
$252.00 PO Total

$85.00 Vend Total
$85.00 PO Total

$107.78 Vend Total
$13.56 P PO Total

$38.79 P PO Total
$55.43 P PO Total

$1,181.00 Vend Total
$1,181.00 PO Total

$110.10 Vend Total
$60.64 PO Total

$49.46 P PO Total

$78.11 Vend Total
$78.11 PO Total

$6,600.00 Vend Total
$6,600.00 PO Total

$2,621.00 Vend Total
$2,621.00 P PO Total

$654.92 Vend Total
$654.92 P PO Total

$18,375.86 Vend Total
$18,375.86 PO Total

$3,127.50 Vend Total
$3,127.50 PO Total

$33,310.80 Vend Total
$5,294.16 P PO Total

$8,714.16 P PO Total
$8,714.16 P PO Total
$5,294.16 P PO Total
$5,294.16 P PO Total



Vendor Bill List
Batch Count =1

Winslow Twp School District
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S5 04 20
Page-2-6f3 !

08/04/23 09:53

Batch Number 8

Future Year POs

$510,307.78

Batch Total

3315 | LAUREL LAWNMOWER SERVICE INC.
PO.# 400220 TRIMMER LINE FOR THE DISTRICT

MAY; DEBORAH

P.O.# 400339 CDL PHYSICAL REIMBURSEMENT

A343 | NEW JERSEY MOTOR VEHICLE COMMISSION

P.O.# 400542 REGISTRATIONS

7084 | NJFOA-TREASURER

P.O.# 400065 Football Assignor Fee
NJSCHOOL JOBS.COM

P.O.# 400360 MENTAL HEALTH PROV

P.O.# 400411

PSD TEACHER

4796 | SCHOOL HEALTH CORPORATION
P.O.# 450324 Health and Trainer Supplies

4810 | SCHOOL SPECIALTY, LLC

P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.O.
P.C.
P.O.
P.O.
P.O.
P.O.
P.O.

HOoH H OH H OH OH O H OFH O H OFH OH OH OH OH OFH OH OFH OH OH OH OH K

450003
450036
450042
450075
450083
450149
450150
450152
450154
450155
450159
450161
450167
450169
450170
450175
450177
450178
450180
450181
450182
450188
450189

General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies
General Classroom Supplies

General Classroom Supplies

$323.95 Vend Total

$323.95

PO Total

$125.00 Vend Total

$125.00

PO Total

$550.00 Vend Total

$550.00

PO Total

$330.00 Vend Total

$330.00

PO Total

$100.00 Vend Total

$50.00
$50.00

PO Total
PO Total

$1,385.75 Vend Total

$1,385.75

PO Total

$2,658.68 Vend Total

$90.00
$97.56
$99.44
$99.95
$121.22
$98.67
$98.53
$83.00
$98.12
$94.09
$97.57
$99.99
$99.99
$99.18
$96.32
$184.84
$20.88
$99.56
$99.57
$98.41
$97.55
$102.156
$99.60

U U U U U U U U U U U U U U U U U U U U U U U

PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
PO Total
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Batch Count =1 08/04/23 09:53
Batch Number 8 Future Year POs $510,307.78 Batch Total
4810 | SCHOOL SPECIALTY, LLC $2,658.68 Vend Total
P.O.# 450191 General Classroom Supplies $99.54 P PO Total
P.O.# 450192 General Classroom Supplies $97.74 P PO Total
P.O.# 450193 General Classroom Supplies $85.25 P PO Total
P.O.# 450259 Fine Art Supplies $10.82 P PO Total
P.O.# 450286 Fine Art Supplies $25.39 P PO Total
P.O.# 450468 Special Needs $27.51 P PO Total
P.O.# 450506 TeachingAids $16.86 P PO Total
P.O.# 450517 Teaching Aids $19.38 P PO Total
STAPLES CONTRACT & COMMERCIAL LLC $1,018.03 Vend Total
P.O.# 400175 Emergency Clipboard $456.00 P PO Total
P.O.# 400381 GARAGE & OFFICE SUPPLIES $562.03 P PO Total
5812 | VERIZON $37.49 Vend Total
P.O.# 400472 JULY 2023 (4) LINES $37.49 PO Total
VISION SERVICE PLAN - (EA) $16,696.77 Vend Total
P.O.# 400102 VISION BENEFITS 23-24 $16,696.77 P PO Total
5866 | W.B. MASON CO, INC $21.13 Vend Total
P.O.# 450257 Fine Art Supplies $4.37 P PO Total
P.O.# 450260 Fine Art Supplies $16.76 P PO Total
0217 | WEX INC. , $16,579.85 Vend Total
P.O.# 400489 FUELBILLFLEET & MAINTENANCE $16,5679.85 PO Total

Total for Report = $510,307.78




Check Journal Winslow Twp School District

Rec and Unrec checks Hand and Machine checks

Starting date 8/9/2022 Ending date 8/9/2023

Chk#j Date | Rec datei Code! Vendor name

" Check Comment

of20
Page.:l.c\)_f,1|

08/03/23 09:29

—

Check amount]

143904 08/09/23 C284 CABRERA; ESMERALDA

REFUND BOOK FINE

116.36

Fund Totals

10 GENERAL FUND

Prepared and submitted by:

Total for all checks listed

$115.36
$115.36

Board Secretary

Date-



Check Journal

Rec and Unrec checks

Starting date 7/1/2022

Winslow Twp School District

Hand and Machine checks

Ending date 8/4/2023

g 042
Page 1~ofm

08/04/23 08:39

Chki# Date j Rec datei que’ Vendor name ~ Check Comment _Check amount
957114 07/13/23 $752  KELLY, DIANA & BRIGLIA, TINA 2,000.00
957115 07/13/23 F910  SPIRITWEAR EXPRESS 1,786.50
957116 07/26/23 U208 GREGG; GINA V. 514.50
957117  07/26/23 6398  JOSTENS, INC. 2,675.50
957118 07/26/23 07/31/23 6630 WINSLOW BOARD OF EDUCATION TRANSPORTA' 500.00

Fund Totals

96 STUDENT ACTIVITY

Prepared and submitted by:

Total for all checks listed

$7,476.50
$7,476.50

Board Secretary

Date



Vendor Bill List Winslow Twp School District
Batch Count =1

G0k 20
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07/27/23 12:01

Batch Number 1 Current Payments

$1,293,846.70 Batch Total

4IMPRINT, INC.

P.O.# 305612 umbrellas
P.O.# 306001 padfolios

8855 | ACADEMY EXPRESS, LLC
P.O.# 305505 FIELD TRIP TRANSPORTATION

ACCUSCAN

P.O.# 303454 HS DIGITAL SCAN OF PERM CARDS
P.O.# 306108 IMAGE SILO STORAGE MAY-JUN

1205 | ARCHBISHOP DAMIANO SCHOOL
P.O.# 305615 OOD-9587507514

1250 | ATLANTIC CITY ELECTRIC
P.O.# 306068 JUNE 2023 ELECTRIC

P.O.# 306072 JUNE 2023 ELECTRIC
P.O.# 306102 JUNE 2023 MS & HS ELEC

1313 | BANCROFT NEURO HEALTH
P.O.# 304206 OOD#1001340340

1352 | BAYADA HOME HEALTH CARE, INC.
P.O.# 306138 SUB NURSE SCHOOL 3

BELMONT AND CRYSTAL SPRINGS
PO.# 306103 ADMIN BUILDING

C426 | BEN SHAFFER RECREATION INC.
P.O.# 305094 S/R - Canopy Rep. for Sch. 1-4

Z432 | BIRCH COMMUNICATIONS, LLC
P.O.# 305096 earpieces for walkies

3393 | BLOCK LINE SYSTEMS LLC
P.O.# 306104 MAY & JUNE 2023

BSN SPORTS, LLC

P.O.# 305802 Equipment boys and girls track

1632 | CANIDEN COUNTY EDUCATIONAL SRVCS. COMM.

P.O.# 306067 JUNE TRANSPORTATION
P.O.# 306070 AIDE IN LIEU OF TRANSP (2ND)
P.O.# 306121 PL192/193 JUNE 2023

1713 | CASCADE SCHOOL SUPPLIES, INC
P.O.# 305156 enrichment supplies

$1,352.71 Vend Total
$524.79 P PO Total

$827.92 P PO Total

$1,458.25 Vend Total
$1,458.25 PO Total

$2,662.20 Vend Total
$2,050.20 P PO Total

$612.00 P PO Total

$7,231.04 Vend Total
$7,231.04 PO Total

$57,044.47 Vend Total
$7,050.00 PO Total

$23,157.88 PO Total
$26,836.59 PO Total

$5,670.40 Vend Total
$5,670.40 P PO Total

$270.00 Vend Total
$270.00 PO Total

$35.03 Vend Total
$35.03 PO Total

$20,573.44 Vend Total
$20,573.44 PO Total

$196.60 Vend Total
$196.60 PO Total

$3,162.98 Vend Total
$3,162.98 PO Total

$2,135.95 Vend Total
$965.97 P PO Total
$1,169.88 P PO Totai

$615,035.03 Vend Total
$284,010.41 P PO Total
$322,426.75 P PO Total

$8,597.87 P PO Total

$141.38 Vend Total
$141.38 PO Total
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Batch Number 1 Current Payments

$1,293,846.70 Batch Total

1732 | CDW GOVERNMENT INC.
P.O.# 305305 PrintersSSS-CST

1738 | CENGAGE LEARNING INC
P.O.# 304266 LarsonAlg., Geo, Alg.2

1364 | CHARLES J. BECKER & BRO,, INC.
P.O.# 305327 S/R-Pre-K Carpets

COMCAST

P.O.# 306120 JUNE NETWORK SERVICES

COMCAST CABLE

P.O.# 306036 BUS GARAGE SERVICE
P.O.# 306074 DIGITALADAPTERS JUNE 2023 #4

CONCEPTUAL GLASS AND SHOWER DOOR
PO.# 302127 BUS#29

1918 | COOPER LEARNING CENTER
P.O.# 303535 IndependTesting

1941 | COURIER-POST - LEGAL
P.O.# 306006 PN BOARD MTG CANCELED
P.O.# 306008 PN-BOARD MTG TIME CHANGE

2027 | DAMBLY'S GARDEN CENTER
P.O.# 305216 STONE

2094 | DELTA DENTAL PLAN OF NJ
P.O.# 306131 COBRA JUNE 2023

3729 | ESS SUPPORT SERVICES, LLC
P.O.# 306032 TA'S & NIA'S JUN

P.O.# 306110 BUSAIDES JUN PARTIAL

A197 | FIRST CHILDREN LEARNING SERVICES, LLC

P.O.# 302423 safety care training
P.O.# 304914 ABA therapy for OOD student
P.O.# 306105 BehavioralServiceJune2023

2667 | GLOUCESTER COUNTY SPECIAL SRVCS.
P.O.# 306059 JUNE TRANSPORTATION

2781 | HAMMONTON BOARD OF EDUCATION
P.O.# 305959 OOD#9745958826

KURTZ BROS. INC

P.O.# 305154 summer enrichment supplies
P.O.# 305405 S/R Pre-K Supplies-Grn Carpet

$1,908.84 Vend Total
$1,908.84 PO Total

$147,420.00 Vend Total
$147,420.00 PO Total

$4,523.95 Vend Total
$4,523.95 PO Total

$5,288.61 Vend Total
$5,288.61 PO Total

$229.20 Vend Total
$199.17 P PO Total

$30.03 P PO Total

$195.00 Vend Total
$195.00 PO Total

$1,450.00 Vend Total
$1,450.00 PO Total

$82.90 Vend Total
$35.59 PO Total

$47.31 PO Total

$55.00 Vend Total
$55.00 PO Total

$845.66 Vend Total
$845.66 PO Total

$136,779.86 Vend Total
$136,617.03 P PO Total

$262.83 P PO Total

$26,484.40 Vend Total
$510.00 P PO Total

$570.00 P PO Total

$25,404.40 PO Totai
$7,096.67 Vend Total

$7,096.67 PO Total

$9,431.08 Vend Total
$9,431.08 PO Total

$819.26 Vend Total
$34.46 P PO Total

$784.80 P PO Total
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Batch Number 1 Current Payments

$1,293,846.70 Batch Total

T301 | LAKESHORE LEARNING MATERIALS, LLC
P.O.# 305427 kindergarten classroom order

P.O.# 305432 S/R-Pre-K Supplies (S1-S4)
P.O.# 305750 TeachingAids,SpEd class

Z076 | MNCGOWAN WELL WATER COMPLIANCE MANAGEMEN
P.O.# 305332 SCHOOL 1 WATER TEST SURVEY

0046 | MD BUYING GROUP, LLC
P.O.# 305334 S/R-Pre-K 3 Nurse Offi. Supply

3837 | MUSIC & ARTS CENTER INC.
P.O.# 305694 Genral Music

MUSIC IN MOTION

P.O.# 305689 Band Certificates

NJ E-ZPASS

P.O.# 306058 TOLLS

NJSCHOOL JOBS.COM

P.O.# 305995 JOB POSTINGS
P.O.# 306053 JOB POSTINGS 23/24SY
P.O.# 306063 JOB POSTING FOR THE 23/24SY

NJSIAA

P.O.# 306012 TENNIS (B) ENTRY FEE

4180 | PENNSYLVANIA TURNPIKE CONMMISSION
P.O.# 306040 TRIP TOLLS

PRINT KREATIONS LLC

P.O.# 305394 STUDENT PROGRAM JACKETS
P.O.# 305888 VINYLLETTERING

4798 | SCHOOL OUTFITTERS LLC
P.O.# 305311 S/R- Pre-K Panel

4810 | SCHOOL SPECIALTY, LLC

P.O.# 305013 Office Supplies

P.O.# 305422 Kindergarten classroom order
P.O.# 305686 Supplies

P.O.# 305706 Office Order

P.O.# 305746 room divider for sped class
P.O.# 305808 supplies

P.O.# 305855 classrm supplies resource
P.O.# 305902 Gym cones

$12,809.83 Vend Total
$65.66 P PO Total

$10,948.67 P PO Total
$1,795.50 P PO Total

$250.00 Vend Total
$250.00 PO Total

$358.71 Vend Total
$358.71 PO Total

$96.42 Vend Total
$96.42 PO Total

$35.70 Vend Total
$35.70 PO Total

$120.00 Vend Total
$120.00 PO Total

$350.00 Vend Total
$100.00 PO Total

$150.00 PO Total
$100.00 PO Total

$120.00 Vend Total
$120.00 PO Total

$322.20 Vend Total
$322.20 PO Total

$3,693.75 Vend Total
$3,033.75 P PO Total

$660.00 P PO Total

$4,209.74 Vend Total
$4,209.74 PO Total

$13,257.07 Vend Total
$168.85 P PO Totai
$4,560.02 PO Total
$401.36 P PO Total
$2,006.27 P PO Total
$859.34 P PO Total
$2,418.25 P PO Total
$2,586.84 P PO Total
$242.50 P PO Total
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Batch Number 1 Current Payments

$1,293,846.70 Batch Total

4810 | SCHOOL SPECIALTY, LLC
P.O.# 305906 Border trim

4904 | SHERWIN WILLIAMS CONMPANY
P.O.# 305711 PAINT FOR THE DISTRICT

8041 | SICTA-WINTER TRACK
P.O.# 302653 GIRLS TRACK SJTCAENTRY FEE

P.O.# 302654 GIRLS TRACK SUTCAENTRY FEE

SOUTH JERSEY GAS

P.O.# 306069 JUNE 2023 GAS SERVICE

N511 | SOUTH JERSEY GLASS AND DOOR CO. INC.

P.O.# 305707 SCHOOL 3 LIBRARY DOOR

7326 | SOUTH JERSEY TURF CONSULTANTS LLC
P.O.# 300007 ANNUAL TURF MANAGEMENT

5158 | STAPLES CONTRACT & COMMERCIAL LLC
P.O.# 305029 office/school supplies

P.O.# 305476 BUSINESS OFFICE SUPPLIES
P.O.# 306031 MINI FRIDGE FOR HR

5173 | STATE OF NJ DIV OF PENSIONS AND BENEFITS

P.O.# 306114 RETRO SALARY INCREASE

T & T SUPPLY CO.

P.O.# 305047 UNITARY VALVES

P.O.# 305709 THERMOSTATE FOR SCH6 CHILLER

2966 | TARTAGLIONE; CHERYL
P.O.# 305141 S/R-Prof. Development

5391 | THE CONTINENTAL PRESS, INC.
P.O.# 305726 S/R-Title I/l Imm Supplies

8567 | THE PORT AUTHORITY OF NY & NJ
P.O.# 306042 TOLLS

M592 | TREETOP PRODUCTS, INC.
P.O.# 305179 bench for courtyard

P.O.# 305181 benches - courtyard

UGI ENERGY SERVICES, LLC

P.O.# 306071 JUNE 2023 GAS SUPPLIER

VERIZON FIOS

P.O.# 306073 FIOS GIGABIT INTERNET JUNE

$13,257.07 Vend Total
$13.64 P PO Total

$2,688.00 Vend Total
$2,688.00 PO Total

$650.00 Vend Total
$325.00 PO Total

$325.00 PO Total

$4,211.27 Vend Total
$4,211.27 PO Total

$322.00 Vend Total
$322.00 PO Total

$4,697.42 Vend Total
$4,697.42 P PO Total

$4,499.69 Vend Total
$1,944.99 P PO Total

$2,213.94 P PO Total
$340.76 P PO Total

$72,108.84 Vend Total
$72,108.84 PO Total

$1,329.87 Vend Total
$821.91 PO Total

$507.96 P PO Total

$700.00 Vend Total
$700.00 PO Total

$939.29 Vend Total
$939.29 PO Total

$284.00 Vend Total
$284.00 PO Total

$2,073.61 Vend Total
$669.62 P PO Total

$1,403.99 P PO Total

$1,230.38 Vend Total
$1,230.38 PO Total

$269.00 Vend Total
$269.00 PO Total
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Batch Count =1 07127123 12:01
Batch Number 1 Current Payments $1,293,846.70 Batch Total
VISION SERVICE PLAN - (EA) $151.10 Vend Total
P.O.# 306130 COBRA JUNE 2023 $151.10 PO Total
5864 | W. W. GRAINGER INC. $1,498.01 Vend Total
P.O.# 304174 Shed for storage $1,498.01 PO Total
6068 | WINSLOW TWP BOARD OF ED-LUNCHROOM ACCT $985.00 Vend Total
P.O.# 305251 STUDENT EVENT CATERING $170.00 P PO Total
P.O.# 305381 CATERING SERVICES MAY 2023 $300.00 P PO Total
P.O.# 305510 EVENT CATERING $65.00 P PO Total
P.O.# 305792 CATERING SERVICES BOE JUN 2023 $450.00 P PO Total
0548 | WINSLOW TWP SOLAR, LLC $44,363.92 Vend Total
P.O.# 306109 JUNE 2023 SOLAR $44,363.92 PO Total
6110 | WOLFINGTON BODY CO INC $31,171.74 Vend Total
P.O.# 305384 BUS #67 TRANSMISSION CTRL MOD $2,612.61 P PO Total
P.O.# 305386 TENSIONER, BRAKE CLEEN $1,427.77 P PO Total
P.O.# 305937 FLEET SUPPLIES $7,529.78 PO Total
P.O.# 305938 FLEET SUPPLIES $18,329.10 PO Total
P.O.# 305999 BUS#8 $1,272.48 P PO Total
R567 | WOODS SERVICES, INC. $10,006.88 Vend Total
P.O.# 302958 OOD#1753388662 $10,006.88 P PO Total
0882 | XTEL COMMUNICATIONS, INC. $9,687.20 Vend Total
P.O.# 305699 INTERNET/PHONE JUNE $9,687.20 PO Total
6188 | YOUTH CONSULTION SERVICE $4,776.15 Vend Total
P.O.# 305857 OOD#2928684161 $4,776.15 PO Total
Total for Report = $1,293,846.70
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Batch Count =1

Winslow Twp School District

Vil
Y1 70

Page '1iefi1'~ ’
07/27/23 11:07

Batch Number 4 Food Service

$158,449.14 Batch Total

RICOH USA, INC.

P.O.# 306132 COPIER OVERAGES SODEXO

6560 | SODEXO INC. & AFFILIATES

P.O.# 305407 BANQUET & CATERING APR 2023
P.O.# 306115 MINIMUM WAGE DIFF JUNE

P.O.# 306116 JUNE 2023 SERVICES

T & T SUPPLY CO.

P.O.# 305064 SCHOOL 1 FREEZER PARTS

P.O.# 305101 HS KITCHEN PARTS

$323.01 Vend Total
$323.01 PO Total

$156,878.76 Vend Total
$1,310.50 P PO Total

$6,025.07 P PO Total
$149,543.19 PO Total

$1,247.37 Vend Total
$953.05 PO Total

$294.32 P PO Total

Total for Report = $158,449.14
by
/4
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Batch Number 8 Future Year POs

$199,516.67 Batch Total

8855 | ACADEMY EXPRESS, LLC
P.O.# 400009 FIELD TRIP TRANSPORTATION

P831 | AMF BOWLING CENTERS, INC
P.O.# 400026 STUDENT FIELD TRIP

1231 | ASSOC FOR SUPERVISION & CURR. DEV.
P.O.# 400046 memberships, W.S., D.U., D. W.

CAMCOR INC.

P.O.# 450232 Audio Visual Supplies
P.O.# 450235 Audio Visual Supplies

0627 | CENTURY WATER CONDITIONING & PURIF. INC.

P.O.# 400222 SCHOOL 1 WATER TREATMENT

COMCAST CABLE

P.O.# 400390 SUPERINTENDENT'S OFFICE

1894 | COMPUTER SOLUTIONS INC
P.O.# 400186 CSI SOFTWARE

1941 | COURIER-POST - LEGAL

P.O.# 400345 PN BID 2024-01 - DISTRICT AIDE
P.O.# 400350 PN -EUSAWARD FOR INS. COV.

2094 | DELTA DENTAL PLAN OF NJ
P.O.# 400086 DENTAL BENEFITS 23/24

DEMCO INC.

P.O.# 450364 Library Supplies
P.O.# 450367 Library Supplies

EAl EDUCATION

PO.# 450380 Math Supplies

2315 | ELECTRONIX EXPRESS
P.O.# 450559 Technology Supplies

0098 | FRONTLINE TECHNOLOGIES GROUP LLC
P.O.# 400143 evaluation software

P.O.# 400387 I|EPdirectrenewal 23/24

KURTZ BROS. INC

P.O.# 450499 Teaching Aids
P.O.# 450526 Teaching Aids
P.O.# 450538 Teaching Aids
P.O.# 450542 Teaching Aids

$1,136.25 Vend Total
$1,136.25 PO Total

$544.14 Vend Total
$544.14 PO Total

$717.00 Vend Total
$717.00 PO Total

$96.03 Vend Total
$79.56 P PO Total

$16.47 P PO Total

$131.00 Vend Total
$131.00 PO Total

$167.21 Vend Total
$167.21 PO Total

$17,856.00 Vend Total
$17,856.00 PO Total

$192.66 Vend Total
$102.78 PO Total

$89.88 P PO Total

$89,707.97 Vend Total
$89,707.97 P PO Total

$105.20 Vend Total
$35.30 P PO Total

$69.90 P PO Total

$91.51 Vend Total
$91.51 PO Total

$38.61 Vend Total
$38.61 PO Total

$54,989.94 Vend Total
$30,217.83 P PO Total

$24,772.11 P PO Total

$73.34 Vend Total
$2.43 P PO Total

$30.68 P PO Total
$8.76 P PO Total
$31.47 P PO Total
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Batch Number 8 Future Year POs

$199,516.67 Batch

Total

T301 | LAKESHORE LEARNING MATERIALS, LLC
P.O.# 450480 Teaching Aids

P.O.# 450488 Teaching Aids

P.O.# 450495 Teaching Aids
P.O.# 450497 Teaching Aids
P.O.# 450502 Teaching Aids
P.O.# 450505 Teaching Aids
P.O.# 450509 Teaching Aids
P.O.# 450515 Teaching Aids
P.O.# 450520 Teaching Aids
P.O.# 450522 TeachingAids
P.O.# 450528 Teaching Aids
P.O.# 450534 Teaching Aids
P.O.# 450543 Teaching Aids
P.O.# 450558 Teaching Aids

3315 | LAUREL LAWNMOWER SERVICE INC.
P.O.# 400053 GROUNDS EQUIPEMENT

3837 | MUSIC & ARTS CENTER INC.
P.O.# 450571 Music Supplies

P.O.# 450573 Music Supplies

3839 | MUSIC IN MOTION
P.O.# 450570 Music Supplies

P.O.# 450572 Music Supplies
P.O.# 450576 Music Supplies

3864 | NASCO EDUCATION LLC
P.O.# 450250 Elementary Science Supplies

P.O.# 450265 Fine Art Supplies
P.O.# 450270 Fine Art Supplies
P.O.# 450379 Math Supplies
P.O.# 450458 Special-Needs
P.O.# 450476 Teaching Aids

NASSP

P.O.# 400058 NJHS membership

3958 | NEW JERSEY SCHOOL BOARDS ASSOCIATION
P.O.# 400035 2023/2024 PAADUE - D.D.

8353 | NJ ASSOCIATION FOR MIDDLE LEVEL EDUC.
P.O.# 400056 school membership

$591.01 Vend Total
$50.38 P PO Total

$8.99 P PO Total
$31.49 P PO Total

$71.99 P PO Total
$25.17 P PO Total
$51.28 P PO Total
$44.97 P PO Total
$42.27 P PO Total
$31.48 P PO Total
$21.58 P PO Total
$29.69 P PO Total
$66.57 P PO Total
$7.19 P PO Total
$107.96 P PO Total

$118.77 Vend Total
$118.77 PO Total

$137.12 Vend Total
$24.16 P PO Total

$112.96 P PO Total

$295.05 Vend Total
$62.90 P PO Total

$217.20 P PO Total
$14.95 P PO Total

$208.54 Vend Total
$14.84 P PO Total

$138.36 P PO Total
$1.20 P PO Total
$4.72 P PO Total
$0.46 P PO Total
$48.96 P PO Total

$385.00 Vend Total
$385.00 PO Total

$499.00 Vend Total
$499.00 PO Total

$125.00 Vend Total
$125.00 PO Total
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Batch Count =1 07/27123 11:33
Batch Number 8 Future Year POs $199,516.67 Batch Total
3997 | NJ PRINCIPALS AND SUPERVISORS ASSOC. $3,555.00 Vend Total
P.O.# 400066 memberships WS, DU, DW $3,555.00 PO Total
4103 | PALOS SPORTS, INC $476.05 Vend Total
P.O.# 450409 Physical Education Supplies $476.05 PO Total
4139 | PASSON'S SPORTS $413.79 Vend Total
P.O.# 450412 Physical Education Supplies $413.79 PO Total
PROJECT LEAD THE WAY, INC. $950.00 Vend Total
P.O.# 400050 participation fee $950.00 PO Total
4456 | REALLY GOOD STUFF, LLC $163.95 Vend Total
P.O.# 450477 Teaching Aids $58.19 P PO Total
P.O.# 450482 Teaching Aids $12.42 P PO Total
P.O.# 450486 Teaching Aids $68.76 P PO Total
P.O.# 450489 Teaching Aids $8.24 P PO Total
P.O.# 450507 Teaching Aids $6.78 P PO Total
P.O.# 450529 Teaching Aids $5.06 P PO Total
P.O.# 450535 Teaching Aids $4.50 P PO Total
2992 | RICOH USA, INC. $1,298.40 Vend Total
P.O.# 400067 COPY/PRINTER ABA/ASST SUP $985.56 P PO Total
P.O.# 400238 COPIER LEASE 23-24 BA/HR $312.84 P PO Total
7610 | ROSBERT; LINDA A. $64.00 Vend Total
P.O.# 400075 CROSS COUNTRY ASSIGNOR FEE $64.00 PO Total
4796 | SCHOOL HEALTH CORPORATION $20.90 Vend Total
P.O.# 450459 Special Needs $12.28 P PO Total
P.O.# 450469 Special Needs $8.62 P PO Total
4810 | SCHOOL SPECIALTY, LLC $5,055.26 Vend Total
P.O.# 450012 General Classroom Supplies $95.69 P PO Total
P.O.# 450044 General Classroom Supplies $99.51 P PO Total
P.O.# 450055 General Classroom Supplies $3,471.00 P PO Total
P.O.# 450057 General Classroom Supplies $54.61 P PO Total
P.O.# 450059 General Classroom Supplies $72.70 P PO Total
P.O.# 450060 General Classroom Supplies $99.51 P PO Total
P.O.# 450061 General Classroom Supplies $56.99 P PO Total
P.O.# 450062 General Classroom Supplies $99.41 P PO Total
P.O.# 450064 General Classroom Supplies $99.14 P PO Total
P.O.# 450065 General Classroom Supplies $99.95 P PO Total
P.O.# 450066 General Classroom Supplies $53.94 P PO Total
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Batch Number 8 Future Year POs $199,516.67 Batch Total

4810 | SCHOOL SPECIALTY, LLC $5,055.26 Vend Total

P.O.# 450067 General Classroom Supplies $77.97 P PO Total
P.O.# 450068 General Classroom Supplies $146.36 P PO Total
P.O.# 450071 General Classroom Supplies $99.67 P PO Total
P.O.# 450072 General Classroom Supplies $69.06 P PO Total
P.O.# 450074 General Classroom Supplies $100.00 P PO Total
P.O.# 450256 Fine Art Supplies $93.66 P PO Total
P.O.# 450274 Fine Art Supplies $12.44 P PO Total
P.O.# 450475 Teaching Aids $7.51 P PO Total
P.O.# 450485 Teaching Aids $20.56 P PO Total
P.O.# 450524 Teaching Aids $50.57 P PO Total
P.O.# 450527 Teaching Aids $17.09 P PO Total
P.O.# 450537 Teaching Aids $9.09 P PO Total
P.O.# 450545 Teaching Aids $48.83 P PO Total

$275.00 Vend Total
$275.00 PO Total

4814 | SCHOOL TRANSP. SUPERVISORS OF NJ INC.
P.O.# 400020 2023-2024 MEM DUES- Wall & Pfl

THE OMNI GROUP

$9,546.00 Vend Total

PO.# 400282 2023-24 403(b) COMPLIANCE $9,546.00 PO Total
5968 | WEST MUSIC COMPANY $88.24 Vend Total

P.O.# 450574 Music Supplies $88.24 PO Total
WIRELESS ELECTRONICS INC. $442.80 Vend Total

P.O.# 400192 TEMP REPAIR OF RADIO REPEATER $442.80 PO Total

0882 | XTEL COMMUNICATIONS, INC. $8,960.93 Vend Total
P.O.# 400187 INTERNET/PHONE JULY $8,960.93 PO Total

Total for Report = $199,516.67




Check Journal
Rec and Unrec checks

Starting date 7/5/2022 Ending date 7/5/2023

Chk# Date j Rec dateﬂ Codei Vendor name

Winslow Twp School District
Hand and Machine checks

Check Comment |

gl 20
Page Tof 1

07/14/23 13:31

Check amount

07/05/23 Z735 CROWE; GARY
NEES; JESSICA

143799

143800 07/05/23 1064

22.47
1,050.00

Fund Totals

10 GENERAL FUND

Prepared and submitted by:

Total for all checks listed

$1,072.47
$1,072.47

’7 A #

Board Secretary

i v Date



Check Journal Winslow Twp School District
Rec and Unrec checks Hand and Machine checks

Starting date 7/14/2022 Ending date 7/14/2023

20

Pagjeﬂ'ﬁ'f"ﬂ

07/27/23 10:55

Check amount

Chk#|{ Date j Rec date! Codei Vendor name | ~ Check Comment I

900672 H 07/14/23 4018  NJSHBP ID# 16800 JUL 359.19

900673 H 07/14/23 5173  STATE OF NJ DIV OF PENSIONS AND BENEFITS  ID# 15300 1,117,050.75
Fund Totals

11 GENERAL CURRENT EXPENSE

95 TRANSITION
Total for all checks listed

Prepared and submitted by:

$1,117,050.75
$359.19

$1,117,409.94

Board Secretary

Date



EXHIBIT NO. X 3. %

e —

WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

School: One

Department: Ofﬁce

bate: 7/18/2023

Quantity | - Description . . Tagor |Est.Age | |  Condition/Reason
SN seralfllla B
1 teacher desk very old metal - all rusted
1 book shelf very old metal / damaged

Location of items for disposal:

Action to be taken to be determined by the
Board Secretary:

D Deliver items to Building Supervisor
to be destroyed.

I__—l HOLD! Item will be sold at public sale.

D Hold for administrative review.

Board Secretary

0
Slgnatur l

) ECETY m{‘)

JUL 24 2003 1

.
s
3

Stiyment(lhd
> \ e L“ .

\ S TR SRR HDENT OF
__CUR RICULUM. AND I |NSII\UCHON L

£
Principal

Syuperintendent/Desig e

W//w

A work request (with a copy of the approved form attached) will be required for the maintenance department to transfer materials

and/or equipment.

Submit requests to dispose of books to the office of the Assistant Superintendent’s on the appropriate form. R '_ ‘( » { } \Vi “ )

)\

Y

BUSINESS AD MIT‘JISTHATO@ s

JUL 25 2023




WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

School: #‘2 Department:APR/ Gym Date: 7/ 1 4/ 23

1 Set of Stage Risers n/a 20+ yrs Old, broken, cannot be used
PN = V= e
: alt i!
Currently stored in garage | I 1923 |1

Location of items for disposal:

' —

, J RSSISLEIT SU i 01 GF
Action to be taken to be determined by the Signatures;.. CURRICELUM AND IHSIRUCTION
Board Secretary:

[:l Deliver ltems to Building Supervisor

ervidor/Department Chgi
to be destroyed. . uﬁb 7( ﬂm\

I_—_| HOLD! Item will be sold at public sale. Pri <= 7 4

I:l Hold for administrative review, A W&\/ 7 /7/41

Superintendent/Designee i

Board Secretary

A work request (with a copy of the approved form attached) will be required for the maintenance department to transfer materials

and/or equipment.

Submit requests to dispose of books to the office of the Assistant Superintendent’s on the appropriate form. ——
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WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

school: VWTMS pepartment:MaIN Office  pye. 7/27/23

Quantity Description Tag or Est. Age Condition/Reason
Serial #
Student Tables 10+ Outdated
1 Teachers Chair 10+ Broken

e DIy R

rofees oot e e E R T I L

H109

Location of items for disposal:

Action to be taken to be determined by the
Board Secretary:

D Deliver items to Building Supervisor
to be destroyed.

|:| HOLD! Item will be sold at public sale.

D Hold for administrative review.

Board Secretary

,i? CETV u:]m

28 am

Signatures k. S i t {
: ASSISTANT SUPERI i1 et o j
|| CURRICHLUM AND JiS T

Supervisor/Department Chair

[ Vo

rlnaﬁal

Supenntendent/ s:gn e

W ﬁ/uc/u /’7&//(5

and/or equipment.

A work request (with a copy of the approved form attached) will be required for the maintenance departrqen(—tﬁu?
D Ee

Submit requests to dispose of books to the office of the Assistant Superintendent’s on the appropriate form

atf/ﬁls f\

{1 JUL 31 2023
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schoot: VViNslow HS

WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

Social Studies ... 7/24/23

Department:

71 Sociology & You, Student Edition 9 years Outdated. Use another text.
ISBN 13: 9780076631933
© 2014 Room F111-shelf
4 Sociology & You 9 years Outdated. Use another text.
Teacher Edition

ISBN 13: 9780076640607

© 2014 Room F111-shelf

Location of items for disposal:

Action to be taken to be determined by the
Board Secretary:

I:I Deliver items to Building Supervisor
to be destroyed.

D HOLD! Item will be sold at public sale.

[:I Hold for administrative review.

Board Secretary

Superlntendent/D ighee

W é{)/{ y S
"“ uu /)\7%023 'f

/
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A work request (with a copy of the approved form attached) will be required for the maintenance department to transfer materials

and/or equipment.

Submit requests to dispose of books to the office of the Assistant Superintendent’s on the appropriate for D !—j \( = | J \

=)
U ot 982023 Y
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School: WinSIOW HS

11

WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

Sociology & You, Student Edition

Department:

Social Studies

9 years

pate: 112523

Outdated. Use another text.

ISBN 13: 9780076631933

© 2014 Room B222-shelf

14

Saciology

28 years

Outdated. Use another text.

Study Of Human Relationships

ISBN: 0030975891

© 1995 Room B222-shelf

24

Psychology

16 years

Outdated. Use another text

Concepts and Applications

ISBN-10 0618749829

© 2007 Room B222-shelf

Location of items for disposal:

Action to be taken to be determined by the
Board Secretary:

D Deliver items to Building Supervisor
to be destroyed.

E] HOLD! Item will be sold at public sale.

[_—_:] Hold for administrative review,

B222

Board Secretary

(710

Sup\r\mo/r/Department chair—

Ji 7 72023

A\\ INTAN G SH ""*v'(’”"

A work request (with a copy of the approved form attached) will be required for the maintenance departmieI ‘Xi‘:a { NH(N mat'éi'I 'z(llb‘ N
and/or equipment.

Submit requests to dispose of hooks to the office of the Assistant Superintendent’s on the appropriate fo :
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WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

School: WTHS Department:smeﬂce Date: 7/ 2 1 / 2023
Quantity Description Tag or Est. Age Condition/Reason
Serial #
75 Modern Biology 14 years Good condition/Outdated
by Holt, Rinehart, and Wilson
Student editions
2 Modern Biology 14 years Good condition/Outdated

by Holt, Rinehart, and Wilson

Teacher's editions

Location of items for disposal: O 1OP Of the lab bench in classroom J110

Action to be taken to be determined by the
Board Secretary:

D Deliver items to Building Supervisor
to be destroyed.

[_] HOLD! tem will be sold at public sale.

I:I Hold for administrative review.

Board Secretary
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A work request (with a copy of the approved form attached) will be required for the maintenance department to transfer materials
and/or equipment.

Submit requests to dispose of books to the office of the Assistant Superintendent’

s on the appropriate form. ‘D
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WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

School: Department.’/}/ﬁ)( ){{'Dm-k,fk’\ oy Date: 7/ 27 / 25
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Location of items for disposal:

Action to be taken to be determined by the Signatures:

Board Secretary: /}
‘ N a/m-{\ 9| //l.M ) ,@

§up.e/rvisor/ Depértment Chair

D Deliver items to Building Supervisor
to be destroyed.

|:| HOLD! Item will be sold at public sale. Principal

L—_| Hold for administrative review,

Superintendent/Designee

Board Secretary

A work request (with a copy of the approved form attached) will be requ‘ired for the maintenance department to transfer materials

and/or equipment,

O
HJ

Submit requests to dispose of baoks to the office of the Assistant Superintendent’s on the appropriate form. [—\ =l
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WINSLOW TOWNSHIP SCHOOL DISTRICT
DISPOSAL OF SCHOOL PROPERTY REQUEST

Department: Maintenance/Trasnportation Date: 0 7/3 1 /2 O 2 3

schoot: YViNslow

. : erial #

2005 Ford 250 -9 Tag # MG64813 23 Worn Out Body Rot
Location of items for disposal:
Action to be taken to be determined by the Signatures:

Board Secretary:

[:l Deliver items to Building Supervisor
to be destroyed.

|:] HOLD! Item will be sold at public sale.

D Hold for administrative review.

Board Secretary

Superst;c/f/Department Chair

Principal

Superintendent/Designee

A work request (with a copy of the approved form attached) will be required for the maintenance department to transfer materials

and/or equipment.

\/ 2
N 12 % i M =
Submit requests to dispose of books to the office of the Assistant Superintendent’s on the appropriate form. _f —— — D
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PREAMBLE

This Agreement entered into this
day of 2023, by and between the Board of Education of Winslow
Township, the City of Atco, New Jersey, hereinafter called the “Board”, and the Winslow
Township Education Association, hereinafter called the “Association”.

DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 2022 and shall continue in effect
until June 30, 2025.

1 This Agreement shall not be extended by oral or written Agreement; and it
is expressly understood that it shall expire on the date indicated.

B. In witness thereof, the parties hereto have caused this Agreement to be signed by
their duly authorized officers, all as of the day and year first above written.

WINSLOW TOWNSHIP WINSLOW TOWNSHIP
EDUCATION ASSOCIATION BOARD OF EDUCATION
By By

(President) (President)
By By
(Secretary) (Secretary)



Whereas,

Whereas,

Whereas,

Whereas,

Whereas,

Therefore,

WITNESSETH:

The Board and the Association recognize and declare that
providing a quality education for the children of the Winslow
Township School District is their mutual aim and that the character
of such education depends in part upon the quality and morale of
the teaching service, and

The members of the teaching profession are qualified to be
consulted concerning the formulation of policies and programs
designed to improve educational standards, and

The Board has an obligation, pursuant to Chapter 123, Public
Laws, 1974, to negotiate with the Association as the representative
of unit members hereinafter designated with respect to the terms
and conditions of employment, and

The Winslow Township Board of Education is committed to
ensuring that our schools are safe and secure for children and staff.
The District will develop and maintain a safety and security
management plan and provide for a means of communication to
inform students, staff and parents about safety and security
matters, and

The parties have reached certain understandings which they desire
to confirm in this Agreement,

In consideration of the following mutual covenants, it is hereby
agreed as follows:

MISCELLANEOUS PROVISIONS

This Agreement constitutes Board policy for the term of said Agreement, and the
Board shall carry out the commitments contained herein and give them full force
and effect as Board policy.

If any provision of this Agreement or any application of this Agreement is held to
be contrary to law, then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

Any individual contract between the Board and an individual, heretofore or
hereafter executed, shall be subject to and consistent with the terms and
conditions of this Agreement. If an individual contract contains any language
inconsistent with the Agreement, this Agreement, during its duration, shall be
controlling.



The Board and the Association agree that there shall be no discrimination and that
all practices, procedures and policies of the school system shall clearly exemplify
that there is no discrimination in the hiring, training, assignment, promotion,
transfer or discipline of unit members or in the application or administration of
this Agreement on the basis of race, creed, religion, national origin, gender,
domicile, marital status, age or handicapped status as per Statutory Requirements.

Copies of this Agreement shall be printed and the expense shared equally by the
Board and the Association within thirty (30) days, unless an extension is mutually
agreed upon, after the Agreement is signed and presented to all unit members now
employed or when a contract is offered.

Whenever any notice is required to be given by either of the parties to this
Agreement to the other, pursuant to the provisions of this Agreement, either party
shall do so by letter at the following:

1. If by the Association, to the Board at:
Secretary
Board of Education of Winslow Township
40 Coopers Folly Road
Atco, New Jersey 08004

2, If by the Board, to the Association at:
Association President
Winslow Township Education Association
24 North Route #73
Suite 103, P.O. Box 328
Cedar Brook, NJ 08018-0328
or
Association Grievance Representative
Winslow Township Education Association
24 North Route #73
Suite 103, P.O. Box 328
Cedar Brook, NJ 08018-0328

RECOGNITION

The Board recognizes the Association as the exclusive and sole representative for
collective negotiations concerning the terms and conditions of employment for all
personnel under contract including those on leave. The following personnel are
excluded: all administrative and supervisory personnel, superintendent’s and
assistant superintendent’s secretaries, business office support staff, human
resources support staff, residency officer. Also excluded are the substitute
caller(s), substitutes, occupational and physical therapists and community and
recreational personnel.



L Unless otherwise indicated, the term “unit member” when used in this
Agreement shall refer to all employees represented by the Association in
the negotiating unit as defined above.

2. The term “teacher” when used herein expressly excludes teacher
assistants.

The parties agree and understand that the position of teacher assistant does not
carry with it the requirement for a teacher certificate; and therefore, teacher
assistants are not considered teachers within the meaning of the Statutes (18A).

The Association hereby recognizes that the Board reserves for itself full
jurisdiction and authority over matters of policy and retains the right in accordance
with applicable laws and regulations and subject to the provisions of this
Agreement:

1. To direct unit members of the district;
2. To hire, promote, transfer, assign, and retain unit members in positions
within the district and to suspend, demote, discharge or take other

disciplinary actions against unit members;

3. To release unit members from duties because of a lack of work or other
legitimate reasons;

4 To maintain the efficiency of the district operations entrusted to them;

5. To determine the methods, means and personnel by which such operations
are to be conducted;

6. To take whatever actions might be necessary to carry out the goals of the
school district in situations of emergency.

The term “Support Staff” refers to the following non-certificated staff:

Teacher Assistants, District Delivery Mailperson, Community Liaison Officer,
Hall Monitors, Clerical Assistants, District Secretaries, Medical Assistants,
District Electrician, Plumber, Carpenter, Maintenance/Grounds, Custodians,
Cleaners, Receptionist, Maintenance Helper, Mechanic and Bus Drivers.



SECTION A
Provisions in this section of the contract pertain to all unit members.

ARTICLE 1

NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations over a successor Agreement
in accordance with NJSA 34:13A-1, in a good-faith effort to reach agreement
concerning the terms and conditions of unit members’ employment.

1. Such negotiations shall begin not later than February 1% of the calendar
year preceding the calendar year in which this Agreement expires, when
each party will submit its written proposal for the next Agreement. This
exchange will constitute the beginning of negotiations. Formal
discussions shall begin not later than February 1%,

2. Any Agreement so negotiated shall apply to all unit members covered by
this Agreement, shall be reduced to writing, shall be subject to ratification
by the Association and the Board, and shall be executed by the Board and
the Association.

Either party retains the right to professional or lay counsel to be present at the
session(s) to take part in the deliberations. All meetings between the parties shall
be regularly scheduled, whenever possible, to take place when the unit members
involved are free from assigned instructional responsibilities, unless otherwise
agreed.

During negotiations, the Board and the Association shall present data, exchange
points of view, and make proposals and counterproposals. The Board agrees,
subject to reasonable request, to provide the Association with information which
is in the public domain.

The Board agrees not to negotiate concerning said unit members in the
negotiating unit, as defined in the Recognition Section of this Agreement, with
any unit member organization other than the Association for the duration of this
Agreement.

Proposed new rules or modifications of existing rules governing terms and
conditions of employment shall be negotiated with the majority representative
before they are implemented.

Except as this Agreement shall otherwise contain, established past practices under
this contract providing benefits shall continue in effect during the term of this
Agreement.



Should a mutually perceived problem arise requiring a negotiated change or
alteration in the contractual provisions, then a mutually acceptable amendment to
the Agreement shall be negotiated by the parties; it shall be reduced to writing,
shall be signed by the Board and the Association, and shall be adopted by the
Board and ratified by the Association.

This Agreement incorporates the entire understanding of the parties and shall not

be modified in whole or in part by the parties except by an instrument, in writing,
duly executed by both parties.

ARTICLE II

GRIEVANCE PROCEDURE

Definition

A “grievance” shall mean a complaint by a unit member of the bargaining unit
that there has been to him/her a personal loss, injury or inconvenience because of
a violation, misinterpretation or inequitable application of an established policy
governing unit members. A grievance to be considered under this procedure must
be initiated by the unit member or Association within thirty (30) calendar days of
its occurrence. Failure at any step to appeal a grievance within the specified time
limits shall be deemed waiver of further appeal of this decision. Failure by the
Board at any step of this procedure to communicate the decision on the grievance
within the specified time limits shall permit the Association to proceed to the next
step.

Representation

1. Any unit member may be represented at all stages of the grievance
procedure by himself/herself, or at his/her option, by the Association or by
a representative selected or approved by the Association.

2. When an aggrieved unit member is not represented by the Association in
the processing of a grievance, the Association shall be notified by the
Superintendent that the grievance is in existence and shall be notified of

the result.
Procedure
1. Level I - Informal Discussion

Any unit member who has a grievance shall discuss it informally and
confidentially with the school principal (or immediate superior or
department head, if applicable) in an attempt to resolve the matter
informally at that level.



2,

3.

Level IT - Written Response

a.

If, as a result of the discussion, the matter remains unresolved, the
Association shall, within ten (10) school days, submit the
grievance, in writing, to the principal/immediate supervisor

specifying:

1) the nature of the grievance

2) the nature and extent of the injury, loss or inconvenience

3) the results of previous discussions

4) the Association’s dissatisfaction with decisions previously
rendered

The principal/immediate supervisor shall communicate a decision
to the unit member or Association, in writing, within five (5)
school days of receipt of the written grievance.

Level III - Appeal to Superintendent

Within five (5) school days, after receipt of the decision, the unit
member or Association may appeal the principal’s/immediate
supervisor’s decision to the Superintendent of Schools. The appeal
to the Superintendent must be made in writing reciting the matter
submitted to the principal/immediate supervisor as specified above
and the dissatisfaction with the decision(s) previously rendered.

The Superintendent shall attempt to resolve the matter as quickly
as possible but within a period not to exceed ten (10) school days.
The Superintendent shall communicate his/her decision, in writing,
to the unit member and to the Association.

Level IV - Board Hearing

If the grievance is not resolved to the unit member’s or
Association’s satisfaction, the Association may request a review by
the Board of Education. The request shall be submitted within ten
(10) school days after receipt of the Superintendent’s decision.

The Board, or a committee thereof, shall review the grievance and
may, at the option of the Board, hold a hearing with the unit
member or Association. A decision, in writing, will be rendered
within thirty (30) calendar days of receipt of the grievance by the
Board or of the date of the hearing with the unit member or
Association, whichever comes later.

The Superintendent of Schools shall attach all related papers and
forward the request to the Board of Education.



Level V - Request for Arbitration

If the unit member or Association is dissatisfied with the decision of the
Board of Education, the Association may request the appointment of an
arbitrator; however, the decision of the Board of Education is final and
binding concerning grievances as follows:

a.

b.

any matter for which a method of review is prescribed by law

any rule or regulation of the State Commissioner of Education

any by-law, rule, regulation and/or policy of the Board of
Education

any matter which according to law is either beyond the scope of
the Board’s authority or limited to unilateral action by the Board
alone

a complaint of a non-tenured teacher which arises by reasons of
his/her not being re-employed

a complaint by any certificated personnel occasioned by
appointment to or lack of appointment to, retention in or lack of
retention in, any position for which tenure is either not possible or
not required

Procedures for securing the services of an arbitrator:

a.

A request shall be made to the American Arbitration Association or
Public Employment Relations Commission to submit a roster of persons
qualified to function as an arbitrator in the dispute in question. The
request for arbitration shall be made by the Association within forty (40)
calendar days of when the Board received the grievance or within forty
(40) calendar days following the Board hearing, if any, whichever occurs
later.

If the parties are unable to determine a mutually satisfactory
arbitrator from the submitted list, they will request that the
American Arbitration Association or Public Employment Relations
Commission submit a second roster of names.

If the parties are unable to determine, within ten (10) school days
of the initial request for arbitration, a mutually satisfactory
arbitrator from the second submitted list, the American Arbitration
Association or Public Employment Relations Commission may be
requested, by either party, to designate an arbitrator.



Costs

d. The arbitrator shall limit himself/herself to the issues submitted to
him/her and shall consider nothing else. He/she can add nothing to
nor subtract anything from the Agreement, the parties or any
policy of the Board of Education. The recommendations of the
arbitrator shall be binding. Only the Board and the aggrieved and
his/her representatives shall be given copies of the arbitrator’s
report of findings and recommendations. This shall be
accomplished within thirty (30) days of the completion of the
arbitration hearing.

Each party will bear the total cost incurred by themselves.

The fees and expenses of the arbitrator shall be shared by the Board and
the Association.

If time is lost by any unit member due to arbitration proceedings
necessitating the retention of a substitute, the Board of Education will pay
only the cost of the substitute. The time lost by the unit member must
either be without pay or charged to personal time. However, if the
arbitrator rules in favor of the unit member and directs that pay or personal
time be restored wholly or in part, the Board shall comply accordingly.

No unit member, Association representative, Board member, member of the
Administration, witness or any other participant in a grievance procedure shall
suffer reprisals in any way or suffer any professional disadvantage by reason of
participation in the processing of any grievance.

ARTICLE III

COMPLAINT PROCEDURE

Statement of Purpose:

1.

To provide procedures for the investigation of a complaint involving pupil
and unit member or parent and unit member.

The Principal, Superintendent or the Board of Education shall inform the
complaining party that there is a procedure that has been established for
the resolving of complaints and shall encourage the utilization of said
procedure. The complaint procedure will be disseminated annually to all
custodial parents or guardians. Distribution will be in accordance with the
direction of the Administration.



Procedural Steps:

1;

Unit member and pupil or unit member and parent may confer at this step
to attempt to resolve any and all complaints. Any unresolved complaints
will then be processed to Step 2.

Upon request, unit members are entitled to Association representation at
all meetings throughout this process. Any complaint unresolved under
Step 1 will be reviewed by the building Principal or Assistant Principal in
an attempt to resolve the matter to the satisfaction of all parties concerned.
If the matter still remains unresolved, it will then be processed to Step 3.

Any complaint not resolved at Step 2, submitted by the complainant to the
building Principal, shall be forwarded to the Superintendent and a copy
forwarded also to the unit member or unit members involved.

Upon receipt of the written complaint, the Superintendent will confer with
all parties. The unit member has the right to be present at all meetings of
the Superintendent and the complainant. This right includes
representation by any representative of the unit member’s choosing at any
meetings with the Superintendent or at any meetings between the
Superintendent and the complainant.

If the Superintendent is unable to resolve this complaint to the satisfaction
of all parties concerned, he/she shall forward the results of his/her
investigation, along with his/her recommendations, in writing, to the
Board of Education and forward copies to all parties concerned.

After receipt of the Superintendent’s findings and recommendations, and
before action thereon, the Board shall afford the parties the opportunity to
meet with the Board of Education and show cause why the
Superintendent’s recommendations should not be followed. All parties
shall have the right of representation by any representative of the parties’
choosing.

Copies of the action taken by the Board of Education shall be forwarded to
all parties.

In the event that a complainant refuses to utilize the above complaint procedure,
the Board shall not hear the complaint.

10



ARTICLE IV

ASSOCIATION PRIVILEGES

The Association may, upon request to and approval by the building Principal or
his/her designee, have the privilege to use school equipment, typewriters, copiers,
computer equipment, calculating machines and all types of audiovisual
equipment, at reasonable times, when such equipment is not otherwise in use.
Such office equipment shall remain in its fixed and permanent position.
Permission will not be withheld unreasonably. All supplies and materials are to
be charged to the Association at the cost to the Board.

The Association shall have the privilege to use the inter-school mail facilities and
school mail boxes as it deems necessary. Inter-school mail facilities shall be used
in accordance with postal regulations.

Officers, members of the Executive Committee and building representatives of
the Association, representatives of the County Association, the New Jersey
Education Association and the National Educational Association shall be
permitted to transact official business on school property at all reasonable times
provided that there is advanced notification to the building Principal.

1. Reasonable times shall be defined as when personnel are not assigned to
regular or emergency school duties.

2, All Association visitors shall report to the office upon arrival to the
building.
3. The Board agrees that the Association President shall be a guaranteed

duty-free release time as current to conduct Association related business as
per the current practice in each year of the Agreement. The Association is
responsible for fifty percent (50%) of the President’s salary and health
benefits.

4. One (1) Head Representative in the High School and one (1) Head
Representative in the Middle School will not be assigned a duty period;
however, the Principal will retain the right to assign duties as required in
an emergency. Twice per month, a Head Representative at the
Lower/Upper Elementary Schools will receive release time equal to a
special area period. Twice per month, the Transportation Head
Representative will be excused from a morning or afternoon run to
conduct Association business. The activities of the Association shall in no
way interrupt or interfere with the operations of the school. Reasonable
times shall be defined as when personnel are not assigned to regular or
emergency school duties.

5. The Association Treasurer will be given two (2) release days per year to
meet with the auditor and to conduct other related Association business.
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The Association and its representatives shall have the privilege to use school
buildings as long as administrative permission has been granted in accordance
with Board policy. The Principal of the building in question shall be notified one
(1) day in advance of the time and place of all such meetings. Approval shall be
required within the framework of building availability.

The Association shall have, in each school building, the exclusive use of a
bulletin board in each faculty lounge, work area and unit member’s dining room
provided that the facilities are not used for classrooms.

1. The location of Association bulletin boards in each room shall be
designated by the Association and the Administration.

2. Copies of all materials shall be given to the Principal at the time of
posting. The Principal has the right to remove any material deemed
inappropriate for the school setting.

The Association shall be entitled to nine (9) Association days per school year,
with full pay, for support personnel to attend the NJEA Convention. One (1) day
shall be allotted to each building for use by one (1) unit member. The Association
shall notify the Board of the names of those attending the convention ten (10)
days prior to the convention.

The Board of Education shall notify the Association before any reduction in force
is implemented.
ARTICLE V

REPRESENTATION FEE

Purpose of Fee

If a unit member does not become a member of the Association during any
membership year, during the duration of the term of the most current contract,
which is covered in whole or in part by this Agreement, said unit member will be
required to pay a representation fee to the Association for the membership year.
The purpose of this fee will be to offset the unit member’s per capita cost of
services rendered by the Association as majority representative. Any public unit
member who pays a representation fee in lieu of dues shall have the right to
demand and receive from the majority representative, under the proceedings
established and maintained in accordance with the provisions of Chapter 477 P.L.
1979, N.J.S.A., “a return of any part of that fee paid by him/her which represents
the unit member’s additional pro-rata share of expenditures by the majority
representative that is either in aid of activities or causes of a partisan, political or
ideological nature only incidentally related to the terms and conditions of
employment or applied toward the cost of any other benefits available only to
members of the majority representative.”
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B. Notification of Fee
Prior to the beginning of each membership year, the Association will notify the
Board, in writing, of the amount of the regular membership dues, initiation fee
and assessments charged by the Association to its own members for the
membership year. The representation fee to be paid by non-members shall be
determined by Statute.

£ Deduction and Transmission of Fee

1.

Notification

Once during each membership year, covered in whole or part of this
Agreement, the Association will submit to the Board a list of those eligible
employees who have not become members of the Association for the then
current membership year. The Board will deduct from the salaries of such
employees, in accordance with paragraph 2 below, the full amount of the
representation fee and promptly will transmit the amount so deducted to
the Association.

Payroll Deduction Schedule

The Board will deduct from the salaries of the employees referred to in
Section C, paragraph 1 the full amount of the yearly representation fee in
equal installments beginning with the first (1*') paycheck in February and
will promptly transmit this fee to NJEA.

Termination of Employment

If a unit member who is required to pay a representative fee terminates
his/her employment with the Board before the Association has received
the full amount of the representation fee to which it is entitled under this
Article, the Board will deduct the unpaid portion of the fee from the last
paycheck paid to said unit member during the membership year in
question.

D. Mechanics

i

Except as otherwise provided in this Article, the mechanics for the
deduction of representation fee and the transmission of such fees to the
Association will, as nearly as possible, be the same as those used for
deduction and transmission of the regular membership dues to the
Association.

Changes in the list provided for in paragraph C-1 will be in accordance
with the present Automated Payroll Deduction dues deduction procedures.
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New Unit Members

1. On or about the last day of each month, beginning with the month this
Agreement becomes effective, the Board will submit, to the Association, a
list of all unit members who began their employment in a bargaining unit
position during the preceding thirty (30) day period. The list will include
names, job titles and dates of employment for all such unit members.

2. The date of employment will have said to begun when the unit member is
placed on the payroll and not the date when the Board approves his/her
employment.

Liability

The Association agrees to indemnify and hold the Board harmless against any
liability which may arise by reason of any action taken by the Board in strict
compliance with the provisions of this Article provided that:

1. The Board gives the Association thirty (30) days’ notice, in writing, of any
claim, demand, suit or other form of liability in regard to which it will
seek to implement this paragraph.

2. If the Association so requests, in writing, the Board will surrender to it full
responsibility for the defense of such claim, demand, suit or other form of

liability and will cooperate fully with the Association in gathering
evidence, securing witnesses and in all other aspects of said defense.

ARTICLE VI

UNIT MEMBER RIGHTS

The Board and the Association agree that there shall be no discrimination and that all
practices, procedures and policies of the school system shall clearly exemplify that there
is no discrimination in the hiring, training, assignment, promotion, transfer or discipline
of unit members or in the application or administration of this Agreement on the basis of
race, creed, color, religion, national origin, gender, domicile, marital status, age,
handicapped status or sexual orientation as per Statutory Requirements.

Pursuant to existing laws, the Board agrees that unit members shall have the right
to organize and support the Association and its designated affiliates or refrain
there from. The Board agrees that it shall not deprive or coerce any unit member
in the enjoyment of any rights confirmed by existing laws of the State of New
Jersey, and the Board further agrees that it shall not discriminate against any unit
member because of membership in the Association. No unit member shall be
disciplined, reprimanded, or reduced in rank or compensation without just cause.
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The Board agrees that no unit member shall be prevented from wearing pins or
identification of membership in the Association or its affiliates.

Whenever a unit member is required to appear before the Board or any agent
thereof concerning any matter which could adversely affect that unit member’s
position, employment, salary or any increments pertaining thereto, then the unit
member shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association present
to give advice and representation during such meeting or interview.

1. Every unit member shall be notified of meetings and/or conferences with
the Administration, and the subject of the meetings shall be clearly stated.

2. Said meetings shall be held at a mutually agreed upon time whenever
possible.

Any material that is to be placed in the employee’s file shall be signed for
acknowledgement purposes by the employee before it is placed into the file. Such
acknowledgement shall not indicate agreement to the contents of the material,
only that the employee has seen the material. If unsigned, a period of seven (7)
workdays will be granted before it is placed into the file. Official Board records
such as attendance sheets or leave of absence forms do not require an employee’s
signature.

All unit members shall have the right to periodically review their personnel files,
as maintained by the Board, provided they give two (2) working days’ notice to
the Superintendent. The Board agrees to make copies of all files pertaining to the
individual available, upon request, provided that five (5) working days’ notice has
occurred with the exception of Employer’s Confidential Reports. (These are
comments made by former employers which cannot be made available without
the former employer’s consent.) The Board further agrees to maintain only one
(1) official personnel file for each unit member and to make that file available
upon request.

No unit member shall be disciplined or reprimanded in front of students or other
uninvolved unit members. Any question or criticism by a supervisor,
administrator or Board member of any employee or an employee’s performance
or any question or criticism by any employee of a supervisor, administrator, or
Board member shall be made in confidence and not in the presence of students,
parents or at public gatherings, except those acts which must be taken by law at a
public meeting. It is understood that this provision does not limit Free Speech
rights as provided by The Constitution of the United States.
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ARTICLE VII

PROTECTION OF UNIT MEMBERS AND THEIR PROPERTY

Unit members shall immediately report cases of assault or stolen property
suffered by them in connection with their employment to the principal or their
immediate supervisor. This should be done on the appropriate forms.

The Board shall reimburse any unit member for the reasonable cost (not to exceed
$200) of any clothing or personal property torn or damaged as a result of
restraining students in the discharge of his/her duties within the scope of
employment.

No unit member shall be required to transport students.
Assistance in Assault

1. The Board shall provide legal counsel and assistance in accordance with
N.J.S.A. 18A: 16-6.1.

Time required for appearance in any criminal aspect of a legal proceeding
connected with an assault on an employee sustained in the course of
employment shall be granted as leave and shall not be deducted from sick or
other days. If an employee is charged with assault and found guilty, the
employee shall not be granted paid leave for any legal proceedings
necessitating absence from his/her duties.

If an employee is absent from duty as a result of a personal injury incurred
due to an assault upon him/her while in the performance of assigned duties,
the unit member shall submit a Workers’ Compensation claim under the
Board’s policy.

An employee who is charged with assault by a student, and who is found not
guilty thereof, shall be entitled to an expungement of the arrest record which
expungement shall be obtained by and through the Board of Education.
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ARTICLE VIII

PERSONAL FREEDOM

The personal life of a unit member is only an appropriate concern of the Board
when it prevents the unit member from performing his/her assigned functions
during the workday.

Unit members shall be entitled to full rights of citizenship, and no religious or
political activities of any unit member, or lack thereof, shall be grounds for any
discipline or discrimination with respect to the professional employment of such
unit member providing such activities do not violate any local, state or federal
laws.

ARTICLE IX

SICK LEAVE

All persons holding any office, position, or employment in all school districts,
regional school districts, or county vocational schools of the State who are
steadily employed by the Board or who are protected in their office, position, or
employment under the provisions of Sections 18A:30-2 to 18A:30-7 of the
Revised Statutes or under any other applicable law shall be allowed sick leave,
with full pay, for a minimum of eleven (11) school days in any school year. Unit
members hired after February 8, 2000 will receive 10 sick days. Sick leave not
utilized that year shall be accumulative to be used as additional sick leave days as
needed in subsequent years. Sick leave days shall be compensated and used as
accrued: full days for full days and partial days for partial days.

Eleven (11) month unit members shall be allowed twelve (12) sick leave days per
year. Twelve (12) month unit members shall be allowed thirteen (13) sick leave
days per year. Eleven (11) month unit members hired after 2/8/00 will receive
eleven (11) sick leave days per year. Twelve (12) month unit members hired after
2/8/00 will receive twelve (12) sick leave days per year.

The need for the presentation of a medical certificate, after sick leave, shall be at
the discretion of the Superintendent or Principal.

All unit members may transfer a maximum of ten (10) unused sick leave days
from a previous school district of employment if the amount is certified by the
Superintendent of Schools or the Secretary of the Board of Education. These ten
(10) days will be available for use by the employee after the employee has been
under contract for ninety (90) days.

A Sick Leave Bank has been established to provide compensable leave coverage to
bargaining unit members who are absent for an extended period due to catastrophic
illness or injury. This Bank shall operate in accordance with the following rules
and regulations.
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A unit member may participate in the Sick Bank if he/she has given
written notice of his/her desire to donate a minimum of one (1) sick or
personal day during an enrollment period prior to the unit member’s
request to utilize the Sick Bank. Each year, the enrollment period shall be
from June 1% to June 30", The contributed sick day(s) will be deducted
from the employee’s accumulated sick leave days on July 1%

Unit member contributions shall be voluntary.

The Sick Leave Bank shall be available only to those unit members who
have:

a) exhausted all of their earned and accumulated leave time (i.e.
vacation, sick, personal)

b) been absent a minimum of sixty (60) consecutive workdays

A unit member who is eligible to utilize the Sick Bank must submit a
written request to do so to the Superintendent or his/her designee. The
request shall outline the nature of the problem and the reason(s) for the
requested use of the Sick Bank and shall include medical verification of
illness, injury or disability. Verification of continued disability will be
required at reasonable intervals. The Board reserves the right to have the
unit member examined by medical personnel of its choice.

A unit member’s use of the Sick Bank shall be subject to the approval of
the Sick Bank Committee comprised of three members selected by the
BOE and three members selected by the WTEA. The applicant will only
be granted sick bank days if a majority of committee members (four
members) agree to approve the granting of days from the sick bank.

A unit member shall be limited to no more than one hundred fifty (150)
Sick Bank days in a three (3) year period.

Sick Leave Bank days cannot be extended automatically from one (1)
work year to another. However, in the event any unit member using the
Sick Leave Bank at the end of the work year is still unable to return to
work at the beginning of the next work year, that member must first (1%)
use all of his/her new entitlements (sick days, personal days, vacation
days, etc.) for that new year before he/she is approved to continue Sick
Leave Bank use. The minimum and maximum numbers of days’ limits
still apply.

Unused sick leave shall be compensated at forty-five (45) percent of the daily rate
(daily rate equals 1/200 for ten (10) month unit members and 1/240 for twelve
(12) month unit members) up to a maximum of one hundred five (105) days
provided that the unit member retires in accordance with the regulations of the
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T.P.AF. or P.E.R.S. and has completed fifteen years in the pension fund. In the
event of death, the monies will be paid to the named beneficiary. In order to
receive this benefit on the July 1* following the retirement, the unit member must
notify the Board of his/her intention to retire by December 1%, Failure to notify
the Board by December 1% may result in a one (1) year delay in the payment. The
only exception to this rule would be unforeseen illness that necessitated
retirement, in which case payment will be made on July 15" of the next fiscal
year.

Family Illness Days: Any unit member may take up to five (5) days per year of
annual allotment of unused sick days and use as family illness days to care for
children/dependents, spouses, or parents, domiciled in the same household
residence as the member. While unused sick time may continue to roll over from
year to year, the use of family illness days are capped at five (5) days per year.

ARTICLE X

PERSONAL LEAVE

Every unit member shall be granted personal leave of no more than three (3) days
per year, without deduction, for urgent personal reasons provided that such leave
be requested and approved by the Superintendent or his/her designee at least three
(3) working days in advance of the time for which the leave is requested, except
in cases of extreme emergency. Anyone who violates the terms of this provision
may be subject to discipline, including loss of pay for the day in question.

1. Unused personal leave days shall accumulate as sick leave days.

2. Personal days may not be used on the following days: before or after the
NJEA Convention, on Back to School Night, during Conferences, before
or after Spring Break, or before or after Winter Break. The restrictions
will apply except in extenuating circumstances and/or with the approval of
the Superintendent.

Every unit member shall be granted bereavement leave, without deduction, of up
to five (5) days in the case of a death within the immediate family (father, mother,
brother, sister, husband, wife, child, mother-in-law, father-in-law and any
household member), (2) two days bereavement for a grandparent and one (1) day
in the case of other close relatives, up to a maximum of two (2) such days per
year. The Superintendent or designee may ask for a letter of explanation of the
deceased’s relationship to the unit member upon the unit member’s return.
Bereavement leave is to commence within ten (10) days of the date of death,
except in extenuating circumstances with prior approval of the Superintendent.

Any unit member serving on a jury shall receive full pay for such time he/she is
required to serve on such jury less the amount paid for the jury service.
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Personal leave shall be granted to part-time unit members in proportion to their
period of employment. Part time employees who work less than five (5) days per
week shall receive personal leave days prorated by the number of days worked.

Personal days shall be used or credited as accrued: full days for full days and
hourly if accrued on a part-time basis.

ARTICLE XI

LEAVES OF ABSENCE

A leave of absence, without pay, for one or two full school years shall be granted
to any unit members who join the Peace Corps., VISTA, National Teacher Corps,
or serve as exchange teachers or overseas teachers and are full-time participants in
either of such programs or accept a Fulbright Scholarship. Applicants shall
submit requests, in writing, sixty (60) days in advance.

Any unit member under contract with the Board in military service of his/her
country shall be placed upon military leave of absence in accordance with the
Statutes of the State of New Jersey (Section 18A:6-33) and the ruling of the
Attorney General for such time as the unit member shall remain in military
service. The unit member shall, upon written application, be entitled to re-
employment in the original or similar position together with the necessary salary
adjustment to which he/she is entitled by virtue of his/her combination of military
service and teaching experience provided, if applicable:

1. The unit member makes such application for re-employment within ninety
(90) days after release from the military service;

p The separation from military service shall be any type other than
dishonorable;
3. That in the computation of salary benefits, the unit member shall be

entitled to increments based upon either his/her military service or the
crediting of such service but in no circumstance to be granted double
increments for the same period of time.

4, Further, that at the time of applying for reinstatement, the unit member
provides acceptable proof of his/her military service and of his/her type of
separation as required by the Statutes of the State of New Jersey (Section
18A:6-33) and the interpretations thereof by the Attorney General. During
the period of such military service, the Board shall pay for the unit
member his/her pension annuity contribution in accordance with legal
requirements which shall be adjusted annually in accordance with the
automatic increments of the particular salary schedule then in full force
and effect. Nothing contained above shall in any way be construed as to
prevent the Board from considering the needs of the district at the time the
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unit member applies for reinstatement or to require the Board to re-employ
a unit member returning from military leave when the circumstances have
dictated a reduction in force and all remaining unit members have
seniority due to tenure. In such instances, the particular unit member shall
be placed on a waiting list in accordance with his/her rank. Time spent by
a unit member in military service may count toward salary and toward
meeting the requirements for permanent certification but shall not count as
time credited toward tenure. Time spent by a unit member in military
service may count toward salary.

The Board agrees that one (1) employee designated by the Association shall, upon
request, be granted a leave of absence, without pay, for up to two (2) years for the
purpose of engaging in activities of the Association.

A leave of absence, without pay, for up to two (2) years may be granted for the
purpose of caring for a sick member of the unit member’s immediate family or a
member of the household for whom the unit member is legally receiving an
income tax deduction.

All benefits to which a unit member was entitled at the time that his/her leave of
absence commenced, including unused accumulated sick leave eligibility, shall be
restored to him/her upon his/her return; and he/she shall be assigned to the same
position which he/she held at the time said leave commenced, if available, or, if
not, to a substantially equivalent position.

All applications for extensions or renewals of leaves of absence less than the
maximum provided in the leave policy shall be applied for, in writing, and a

decision shall be rendered in writing. Additional leave may be granted at the
discretion of the Board.

Disability Leaves

1.

A unit member who anticipates a disability shall notify his/her immediate
supervisor, in writing, of the anticipated commencement of the disability
as soon as the unit member knows of it. All benefits to which a unit
member was entitled at the time the leave of absence commenced,
including unused accumulated sick leave, shall be restored upon return;
and every effort shall be made to assign the unit member to the same
position which was held at the time said leave commenced, if available.

In the case of pregnancy, the unit member shall inform her supervisor of
the anticipated delivery date.

a. No later than sixty (60) calendar days prior to the anticipated
delivery date, the unit member shall request a leave of absence
while she is disabled for which accumulated sick leave may be
utilized.
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Unless a medical certificate is provided to the contrary, it shall be
presumed that the pregnant unit member’s period of disability shall
commence thirty (30) calendar days prior to the delivery of her
child(ren) and terminate thirty (30) calendar days subsequent to the
delivery of said child(ren).

When this occurs, a unit member who is placed on disability leave
shall be entitled to all sick leave and insurance benefits during the
period of actual disability, according to the negotiated Agreement
and the rules of the insurance carrier. However, time spent on an
unpaid leave shall not be counted for accrual of any benefits.
Whenever possible, the Board will permit the immediate return of
a unit member whose disability terminates within forty-five (45)
calendar days of delivery. In the alternative, the only time a unit
member may return to work, if not within forty-five (45) calendar
days of said delivery, shall be on the commencement day of each
marking period of a school year.

Following the grant of such leave to any unit member, the
commencement and termination dates thereof may be further
extended or reduced, for medical reasons, upon application by the
unit member to the Board.

It is the intent of the Board and the Association to abide by all
Federal and State Statutes, and Federal and State judicial decisions
as they may pertain to the unalterable rights of either the unit
member or the employer.

H. Child Care Leaves

L.

A leave of absence, without pay, for up to one (1) year shall be granted for
child rearing for all unit members under the negotiated Agreement. Leave
granted for child care leave shall be charged against the unit member’s
entitlement, if any, under the New Jersey Family Leave Act or the Federal
Family and Federal Medical Leave Acts, whichever is applicable.

a.

A unit member granted such a leave shall return to his/her teaching
position at the commencement of any marking period.

Any unit member whose normal work year commencement day
would be prior to the commencement of the first marking period
shall return by his/her normal commencement date or by the
commencement of a marking period.

All leaves granted to non-tenured teachers shall terminate at the
end of the school year in which they began. The granting of such
leaves to non-tenured teachers does not obligate the Board to
continue the employment of these teachers for the following school
year.
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d. Notwithstanding the above, a unit member may return to work
immediately upon completion of a leave of absence taken pursuant
to the Federal or State Family Leave Acts.

A unit member desiring an unpaid child care leave shall apply no less than
sixty (60) calendar days before the anticipated date for commencing child
care leave.

If a ten (10) month unit member (excluding Bus Drivers) has been
employed for part of the school year, an increment of service shall not be
granted unless the unit member has been under contract with the Board of
Education of Winslow Township for at least ninety-three (93) school days.
A unit member who has completed two (2) marking periods is also eligible
for an increment. A Bus Driver must be employed by the Board of
Education for at least ninety-one (91) school days to be eligible for an
increment of service. If a twelve (12) month unit member has been
employed for part of the school year, an increment of service shall not be
granted unless the unit member has been under contract with the Board of
Education of Winslow Township for at least one hundred twenty-one
(121) school days.

A unit member on a voluntary unpaid leave of absence shall not be
eligible to either receive or accrue benefits, except as statutorily required.

A unit member on an unpaid leave of absence must notify the
Superintendent by March 1% of his/her intention to return to work or
extend his/her leave, if eligible. If the employee fails to notify the
Superintendent, in writing, by March 1% of his/her intent, the
Superintendent will notify the employee and the Association that a
decision, in writing, must be forwarded to the Superintendent by April 15%
to eliminate the possibility of a loss in job status.

The Board of Education, at its option, may grant a leave of absence, with or
without pay, upon application by the employee. The decision to grant or not to
grant leave shall not be precedent setting.

ARTICLE XII

EMPLOYMENT AND REDUCTION IN FORCE

Each Winslow Township unit member shall continue to be placed on the entitled

step of the salary scale, except when an increment is withheld, in accordance with
N.J.S.A. Title 18A.
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If a ten (10) month unit member has been employed for part of the school year, an
increment of service shall not be granted unless the unit member has been under
contract with the Board of Education of Winslow Township for at least ninety-
three (93) days. A unit member who has completed two (2) marking periods is
also eligible for an increment. If a twelve (12) month unit member has been
employed for part of the school year, an increment of service shall not be granted
unless the unit member has been under contract with the Board of Education of
Winslow Township for at least one hundred twenty-one (121) days.

The Superintendent shall inform the President of the Association of a possible
reduction in force in a timely manner prior to any individual personnel
recommendation being presented for action by the Board.

1. Unit members having the least length of service within the job
classification affected shall be the first reduced in rank or laid off.

2. The Association shall be provided a list of the names and job
classifications of laid-off employees.

In the event a reduction in force for a non-certificated unit member becomes
necessary, such reduction shall be made according to the following guidelines:

1 Length of service within the job description
2. Additional training and/or licensure
3. Length of service in the district

If a recall of effected staff becomes possible, the recall will be in order of
seniority. If there are non-certificated unit members with the same date of hire,
the following procedure will determine the order of recall:

1. Length of service within the job category/description
2 Additional training and/or licensure
The procedure for recall will be as follows:

1. Notice of recall to work shall be addressed to the employee’s last known
address appearing on the records of the school district, by certified mail,
return receipt requested. Within ten (10) working days from receipt of
such notice of recall, the employee shall notify the Board of Education, in
writing, whether or not he/she desires to return to the work involved in the
recall. If he/she fails to reply, or if he/she indicates that he/she does not
desire to return to such work, he/she shall forfeit all of his/her seniority
and all rights to recall.

2. In the event of a medical contingency, the member’s status will be
maintained until the member is medically cleared to return to work. Proof
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of medical certification shall be the responsibility of the member. The
member will be offered the next available position.

An individual may accept a position with the District that is not in the
original job description/category without adversely affecting his/her status
on the original recall list.

Seniority shall not be accumulated during the period of layoff. Upon
recall, non-certificated employees shall have their accumulated seniority
restored to the date of layoff.

Recalled employees shall have all benefits restored to the level prior to
their layoff, including but not limited to vacation eligibility, step on guide,
etc.

Privatization/Subcontracting

In the event of privatization of any employee category, the Board shall implement
and abide by the following procedures:

1.

The Board agrees that the privatization of any employee category shall not
occur until the next school year in which formal action is taken (e.g., If the
formal vote is taken in school year 2006/2007, the implementation could
not occur until school year 2007/2008.)

The Board agrees to form a joint Review Committee composed of
representatives of Administration and the Association representing the
employee category. This committee shall discuss the matter of
privatization fully, including the proposed implementation plan. The
Board agrees that this joint committee shall be formed no later than ninety
(90) days prior to the end of the school year in which the board has taken
formal action (e.g., If the Board takes formal action in school year
2006/2007, the Joint Review Committee should form before April 1,
2007.)

The Board agrees to include in its Request for Proposal (RFP) or bid
specifications the following stipulations:

a. A requirement that all effected Board employees may, at their
option, become employees of the entity providing the privatized

services.

b. A requirement that job specifications are equivalent to those existing
within the school district.
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ARTICLE XIII

TRANSFERS, REASSIGNMENTS AND PROMOTIONS

Transfers, reassignments and promotions

L. No later than May 15 of each school year, the Superintendent shall
deliver to the Association a list of the known vacancies and new positions
including location, grade level(s) and subject(s) which shall occur for the
following school year.

2. Upon the Board determining that a vacancy exists, all vacancies due to
death, retirement, discharge, resignation or by the creating of new
positions shall be filled pursuant to Article XIII, Section B, paragraphs 1,
2,3,4,and 5.

3. Unit members who desire a change in assignment or who desire to transfer
to another building may file a written statement of such desire with the
Superintendent no later than June 1%, Such statement shall include the
position to which the unit member desires to be assigned, the school or
schools to which he/she desires to be transferred, day/evening assignment
or desired bus run(s). A new request must be submitted yearly.

All vacancies in administrative or supervisory positions, promotional in nature,
caused by death, retirement, discharge, resignation or by the creating of new
positions, shall be filled pursuant to the following procedure:

1. Such vacancies shall be adequately publicized, including a posting notice
in every school as far in advance of the date of filling such vacancy as
possible (ordinarily at least thirty (30) days in advance and in no event less
than seven (7) days in advance). The Association will receive a copy of
the notice at the time of the posting.

a. Said notice of vacancy shall clearly set forth the qualifications for
the position.

b. In addition, the Superintendent may concurrently publicize the
position outside the school district.

C. Vacancies which arise during summer recess shall be posted in the
district administrative office of the Board, on the district website
and in each school.

d. Staff members who wish to be considered for a promotion to a
position which may develop during the summer must submit a
letter each year, by June 1, to the Superintendent notifying
him/her of their desire. Should an opening occur for which a staff
member is qualified, a registered letter will be sent to the address
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that he/she designates as his/her summer address. The staff
member must reply within ten (10) days of receiving the certified
letter delivered to the addressee only. On September 1%, the
Superintendent may destroy all letters.

Vacancies shall be filled on the basis of fitness for the vacancy as
determined by the Superintendent with the approval of the Board of
Education. Consideration and interviews will be given to qualified
applicants within the school district. No candidate will be hired until after
the expiration of the final date of the posting period.

Qualified persons who desire to apply for such vacancies shall file their
applications, in writing, with the Office of Human Resources within the
time limit specified in the notice.

Promotional positions are defined as positions paying a salary differential
and positions on the administrative-supervisory level including, but not
limited to, positions such as:

1. Superintendent 8. Assistant Principal

2. Assistant Superintendent 9. Administrative Assistant

3. Business Administrator 10. Certified Facilities Manager

4. Director (Basic Skills, 11. Department Chairperson
Guidance, Athletic, etc.) 12. Content Area Coach

5. Supervisor 13. Team Leader

6. Coordinator 14. Head Teacher

7. Principal 15. Teacher

All recommendations for employment must be made by the
Superintendent of Schools.

ARTICLE X1V

FACILITIES

A. When practical, each school shall have the following facilities:

1.

An appropriately furnished room, with a working refrigerator and
microwave, which shall be reserved for the exclusive use of unit members
and other adults as a lounge and dining area. The adults shall be expected
to exercise reasonable care in maintaining the appearance and cleanliness
of said lounge.

Well lighted and clean unit member rest rooms, separate for each gender,
and separate from the students’ rest rooms.

Free and adequate off-street parking facilities, properly maintained.
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A.

4. Suitable closet space for each unit member to store coats, overshoes and
personal articles.

5. A place to secure/lock each unit member’s personal items.

a. Identified lockers at Winslow Middle School and Winslow High
School.

Upon the request of the Association, permission may be granted by the Board to
install vending machines in the lounges. The Association will be responsible for
the maintenance of the machines both physically and financially.

The district-wide WTEA health and safety committee shall meet with the
Superintendent (or designee) and the Director of Facilities in an effort to resolve

problems or address areas of concern.

1. Such meetings will be scheduled at least once per month at a mutually
agreed upon time.

2 There will be no additional monetary compensation for those staff
members involved in these meetings.

3. The committee, at its option, may meet with the Board of Education
two (2) times per year.

ARTICLE XV

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

In our rapidly changing society, unit members must constantly review curricular
content, methods and materials, educational philosophy and goals, social change
and other topics related to education. The Board recognizes that it shares with its
professional staff the responsibility for upgrading and updating unit members’
performance and attitudes. The Board and the Association support the principle
of continuous training of unit members and the improvement of instruction. All
courses must be approved prior to the semester starting. To work toward the ends
stated above, the Board agrees to:

1. Cooperate with the Association in arranging in-service courses,
workshops, conferences, visits to industries or neighborhood school
systems and programs designed to improve the quality of education. Such
activities shall be coordinated through the Liaison Committee and/or the
Instructional Council.

28



2 Pay the full cost of tuition and other reasonable expenses incurred in
connection with any courses, workshops, seminars, conferences, in-service
training sessions or other such sessions which a unit member is required
by the Administration to take. Unit members who submit vouchers for
reimbursement of designated compensable expenses will receive payment
from the Board within forty-five (45) days. Said expenses will include but
not be limited to registration fees, transportation, materials, food and
lodging.

3, Provide in-service improvement programs for all unit members which
shall be cooperatively planned to meet the priorities jointly determined by
the Association and the Administration through the Local Professional
Development Committee in compliance with current regulations.

a. For all unit members, in-service programs shall be conducted during
the regular work day if their attendance is required.

b. Unit members who participate in in-service programs shall be eligible
for continuing education credits as specified in ARTICLE XV,
Section E.

A maximum of the following amounts will be paid to any unit member engaged in
advanced study at any administratively approved program or accredited

college/university for the duration of this Agreement.

Certified Staff Support Staff

’22-23 $2440 $1464
’23-24 $2440 $1464
’24-25 $2440 $1464
1. The cost of tuition, registration and fees shall be paid at the exact cost but

not to exceed the above limits. Any cost beyond the established limit will
not be reimbursed.

2. Reimbursement shall be based upon the furnishing of satisfactory proof of
payment to the program or college and the submission of an official
transcript with an acceptable grade. Courses approved for reimbursement
which are non-graded must be accompanied by the appropriate license,
certificate of attendance or letter from the instructor indicating satisfactory
completion of the course.

3. Courses taken shall be related to the field or position of the unit member.

4, Courses taken as a term and condition of an employee’s initial
employment are not reimbursable.

3. Payments shall not be made for courses taken to satisfy emergency or
provisional certification requirements.

29



6. Payments shall not be made for courses taken to pursue an advanced or
baccalaureate degree not related to the teaching profession (CPA, Law,
etc.)

7. Payments shall not be made for courses taken under NDEA, NSF or any
other public or private funding.

Reimbursement will be made within forty-five (45) days of submission of
required documentation.

Unit members may utilize non-consumable district resources and facilities in
order to fulfill requirements for professional development, advanced degree
courses and National Teacher Certification. Staff is responsible for returning non-
consumable resources in operable order.

In-District Credits may be awarded for participation in mutually agreed upon
committees, courses or workshops with the following conditions applying:

1. One credit for 15 hours of participation.

2. The Association and the Administration will negotiate activities and credit
to be offered prior to posting the activity.

3. There will be no cap on the number of credits earned.

4. In-district credits will be treated the same as graduate credits for lateral
movement as per Article XXIX, Section A-5.

5. The Board shall accept approved C.E.U.'s and professional development
hours, resulting in a certificate of completion, toward in-district credit and
lateral movement on the salary guide for support staff provided that the
program does not occur during the school day.

6. A mutually acceptable form designed to report and record earned in-
district credits will be used.

Any unit member advancing to a different salary scale, as a result of courses
and/or in-district credits taken, will be placed on a new scale in September or in
February of that teaching year provided that advanced notice has been given to
the Superintendent. Lateral requests received June 1% — December 31% will be
eligible for movement the following September, with proof of course completion
due by August 15", Lateral movement requests received January 1% — May 31%
will be eligible for movement the following February, with proof of course
completion due by January 15%.

All support staff who intend to exercise the provisions of Section B in this Article
must receive prior approval from the Superintendent. The decision of the Board
will be final and not subject to arbitration. Such approval shall not be
unreasonably denied.
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H. Courses required for continued licensing of staff members who must sign off on
Medicaid reimbursements for the district services they provide are reimbursable.

L It is specifically agreed that tuition reimbursement is for only Article XV, Section
B. In-service, In-District credit and the NJ State mandated twenty (20) hours per
year are separate and apart from this section.

L Any unit member who receives tuition reimbursement must remain in the district
two years after receiving reimbursement, or must refund the reimbursement
received in the aforesaid two-year period prior to separation. This requirement to
return tuition moneys will be waived if the employee retires pursuant to a
disability retirement.

ARTICLE XVI

As of July 1, 2011 the Association agrees to be placed in the School Employees’ Health
Benefits Program (SEHBP). The maximum allowable amount an employer may offer and
eligible employee who waives coverage during any fiscal year is twenty-five (25%) of the
amount saved by the employer or $5,000, whichever is less. Upon sunset of the four year
phase-in for health benefits, the HBC will remain at the Year 4 level. However, if at any
time the District moves into a private health care plan the following levels of benefit will

apply.

HEALTH INSURANCE PROTECTION

A, Except as otherwise provided in this Article, the Board shall provide complete
health coverage for unit members and their eligible dependents. A summary of
these benefits is listed in Appendix A. The Board guarantees that all insurance
providers who deliver health, dental, prescription and vision insurance to unit
members shall be “equal to or better than” the plan provided to unit members in
1995-96 subject to the following conditions:

L. The health plan standard of reference shall be the State Health Benefits
Program in effect during the 1995-96 school year plus the specific benefit
enhancements provided by CIGNA in 1995-96.

2, The “equal to or better than” standard shall apply to all benefit levels,
deductibles, co-insurance, final out-of-pocket expenses and the
administration of the benefits by the provider.

3. If a unit member incurs a loss in the level of benefits and/or the
administration of the benefits as defined above, the individual will utilize
the following grievance procedure:

a. The unit member shall first call the broker employed by the Board.
The broker shall document the call and the nature of the complaint
on a form jointly developed by the Board and the Association.
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b. Following the call by the unit member to the broker, the broker
shall have seven (7) work days to resolve the complaint.

e, Regardless of the broker’s efforts to resolve the complaint, the
broker shall forward his/her disposition of the complaint on the
grievance form to the individual, the Association and the Board
within ten (10) days of the complaint.

d. If the matter is not resolved to the satisfaction of the unit member,
the matter shall be scheduled for expedited arbitration.

e. Insurance Arbitration:

(1) The parties agree that a mutually agreed upon arbitrator for
the sole purpose of deciding insurance complaints shall be
selected by the parties.

(2)  Atthe end of each school year, the parties shall schedule
six dates for insurance arbitration.

3) All unresolved insurance complaints which are submitted
to the broker prior to thirty (30) days before the hearing
shall automatically be scheduled for arbitration.

4) The decision of the arbitrator shall be final and binding on
the parties. All disputes between insurance contracts and
this Agreement shall be decided in favor of the Collective
Bargaining Agreement.

Rights to information - The Board agrees to provide the Association with
all information which the Association deems necessary to process
insurance grievances including, but not limited to, the following
information:

a. The parties shall sign and keep separate copies of all insurance
contracts in effect for the 1995-96 work year.

b. The broker will provide the Association and the Board with a
monthly summary of all inquiries and/or complaints by unit
members. This survey will include the nature of the inquiry and
the disposition of the same. Every effort shall be made to ensure
member confidentiality.

& The broker agrees to provide each employee with a summary plan
document for all of the insurance programs each October 1. Each
handbook shall clearly state that the resolution of all complaints
shall follow the expedited grievance procedure in Article XVI,
Section A-3.
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d. The Board agrees to require the broker to visit each work location
once per month, if needed, at a time convenient to employees and
arranged in cooperation with the building Principal and the
Association representative.

6. The Board will publish and distribute all changes in the level of
benefits or changes in the administration of insurance programs
only after said changes have been negotiated with the Association.

The Board will provide HMO options through June 30, 2008. Effective July 1, 2008, unit
members previously on the “Premiere” plan will move to “Patriot V” for the life of this
agreement. A joint committee will be established to educate unit members regarding
health benefits.

All employees shall be placed in the appropriate coverage category (i.e. single,
family, parent/child(ren), husband/wife). New hires will be placed in the Patriot
V Plan, single only, for the first (1st) three (3) years. The employees, at their
option, may purchase additional coverage during this time.

Prescription Plan - Family Coverage

The Board shall provide prescription drug plans with co-pays listed in the table
below for all unit members and their eligible dependents. This coverage is limited
to one (1) per family when more than one (1) person of a married couple is
employed by the school district. A summary of the benefits is included in
Appendix B. New hires will receive single coverage for their first (1st) three (3)
years in the district. The employees, at their option, may purchase additional
coverage during this time period.

Name Brand $20 Generic $10 Mail-In $10

The Board will provide a full-family dental insurance plan. A summary of the
benefits is included in Appendix C. New hires will receive single coverage for
their first (1st) three (3) years in the district. The employees, at their option, may
purchase additional coverage during this time period.

The Board will provide a full-family vision insurance plan. A summary of the
benefits is included in Appendix D. New hires will receive single coverage for
their first (1) three (3) years in the district. The employees, at their option, may
purchase additional coverage during this time period.

The Board retains the right to select the carrier as long as the plan is “equal to or
better than” the existing plan.

All employees who have a change in coverage status must notify the Benefits
Office within sixty (60) days before or after the anticipated change. Failure to do
so may require the employee to wait until the next enrollment period to make the
necessary changes.
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Bus drivers will receive single medical benefits through the first thirty-six (36)
months of employment. Bus drivers shall receive full-family health, dental,
prescription and vision coverage in the thirty-seventh (37%) month of
employment.

In the event the Board subcontracts during the term of the contract, full-family
medical coverage will be paid as severance for the term of this Agreement.

The Board will maintain an Employee Assistance Program at no cost to
employee.

IRS Chapter 125 Option

The parties agree to establish a voluntary Section 125 (IRS Code) Plan for the
purpose of making available a cash option. Vision and Dental are at fifty percent
(50%).

1. An employee otherwise entitled to insurance coverage shall have the
option to withdraw from any or all such coverage and be paid a sum equal
to one-half (1/2) of the eligible premium coverage(s) for the year that the
withdrawal remains in effect.

2. All withdrawals from insurance coverage shall be for a minimum of one
(1) year, corresponding to the benefits period established by the carrier.
The cash payment shall be in the form of a stipend payable bi-annually on
December 30" and June 30™.

3. The basis for the employee’s reimbursement shall be the cost of the plan
which the employee is currently or was most recently enrolled in or for
which plan he/she is eligible.

4. Employees who have a change in status (i.e., termination of employment,
divorce, legal separation, death, military discharge) which causes them to
lose coverage elsewhere shall be entitled to reenroll in the health plan(s).
Reinstatement in the district plan(s) will take place within three (3) weeks
of notification of such change. Otherwise, all elections for a cash option
shall be in effect for a twelve (12) month period.

5 Return to the benefits plan(s) for reasons other than a change of status is
subject to the terms of the carrier (Open Enrollment).

6. The adopted plans will be on file in the Board of Education Office.
Flexible Spending Account (FSA) and Dependent Care Flexible Spending Account (DCFSA)
1. Employees will have the opportunity to participate in a Section 125

Cafeteria Plan that enables them to set aside pre-tax dollars into a medical

FSA and/of DCFSA, subject to limitations set forth in law, and consistent
with IRS rules.
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Consistent with law, there will be a grace period that allows employees to
use funds remaining in their account from the previous plan year to pay for
qualified medical expenses incurred up to 2% months after the end of the
plan year. Any unspent moneys will be forfeited.

ARTICLE XVII

SALARIES

The salaries of all unit members covered by this Agreement are set forth in the
attached salary schedules, as amended, to become effective July 1, 2022 — June
30, 2023; July 1, 2023 — June 30, 2024; July 1, 2024 — June 30, 2025.

1.

Unit members who are employed on a twelve (12) month basis shall be
paid in twenty-four (24) equal semi-monthly installments.

Unit members who are employed on a ten (10) month basis shall be paid in
twenty (20) equal semi-monthly installments.

Unit members who are employed on a ten (10) month basis may
individually elect to have ten percent (10%) of their monthly salary
deducted from their pay and placed in the “Summer Payment Plan”.

These funds will be deposited in a savings account, provided that the bank
of depository is willing to accept this responsibility, and the funds will be
distributed to the unit members on the last working day. Deductions shall
be made September through May only.

When a pay falls on or during a school holiday, vacation, or weekend or
parent conference day, all unit members shall receive their pay checks on
the preceding work day.

Unit members shall receive their final checks and the pay schedule for the
following year on the last work day in June, provided that the
Administration has indicated that the unit member has satisfactorily
completed all school closing obligations.

Employees who are engaged in year long positions which require stipend
compensation shall be paid in two (2) installments as follows: fifty (50%)
in the last check paid in December and fifty percent (50%) in the last
check paid in June. Final payment shall be contingent upon successful
completion of the end-of-activity check-out procedures.

The Board agrees to make available electronic direct deposit of unit
members’ paychecks.

Payroll errors will be corrected upon the Business Office being notified of
the mistake.
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0. The Board will provide for payroll deductions for tax-sheltered annuity
programs in accordance with Board policy.

B. All salary deductions will be made by the Secretary in accordance with the
Statutes.

L. All dues deducted for the Winslow Township Education Association, the
Camden County Council of Education Associations, the New Jersey
Education Association and the National Education Association may be
forwarded to the Winslow Township Education Association no later than
fifteen (15) days after the close of the month for which they were deducted.

2. All funds from voluntary salary deductions will be transmitted/mailed in
the appropriate accounts before the end of business on the day that the
paychecks are issued.

C. Any unit member who at the direction of or with the advanced approval of the
Administration participates in extra-curriculum workshops, orientation, in-
service, the Intramural Sports Program, art, dance, drama, gymnastics, music (or
any other Board approved extra-curricular programs), Summer Speech Program,
Summer Instrumental Program, Home-Bound Instruction, Professional
Development Committee or Board sponsored programs for unit members
extending beyond the school work day (not including required extended meetings)
shall be compensated at the following rates per hour:

'22-23 $43.73 '23-24 $43.73 ’24-25 $43.73

ARTICLE XVIII

LIAISON COMMITTEE

A. Building Level Council

1. Organization

The Association shall select a Council for each school building which
shall meet with the Principal at least once a month after the school day,
without compensation, for the duration of the school year. Said Council
shall consist of not more than one (1) member for every twelve (12) unit
members in the school building, but shall in no event have less than one
(1) member per building.

2. Areas for Council Consideration

Areas for consideration by the Council shall include, but not be limited to,
school building level decisions regarding:

a. Administration of this Agreement
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b. Facilitation of programs and recommendations of the
Instructional Council hereafter established in this Agreement

ol Revision and development of building policies and practices
Meetings with Superintendent

1. Representatives must bring issues of concern to the building Principal at
least fourteen (14) days prior to the meeting with the Superintendent,
except in cases of emergency or when the Principal has been unavailable.

2, The Association’s representatives shall meet with the Superintendent at
least once a month during the school year to review and discuss current
school problems, practices and the administration of this Agreement.

These committees serve only in an advisory capacity. The committees’
recommendation(s) will be presented to the Superintendent. The Superintendent
will convey to the Board the committees’ recommendations and will respond, if
necessary, in writing, within thirty (30) days.

ARTICLE XIX

INSTRUCTIONAL COUNCIL

Purpose

One (1) Instructional Council shall be established for the Elementary level and
one (1) Instructional Council shall be established for the Middle School and High
combined, and both councils shall have their first meeting no later than September
30" of each school year. The purpose of the Council(s) shall be to strengthen the
educational program through recommendations, research, implementation, and
evaluation by the Superintendent and the Association to best meet the needs of the
students, the schools, and the community. The Council may consider, but not be
limited to, advising the Board and the Association on such matters as curriculum
improvement, student discipline, teaching techniques, instructional organization
patterns, experimentation, extracurricular programs, in-service training and staff
development, pupil testing and evaluation, philosophy and educational goals of
the district, unit member recruitment, research, educational specifications for
buildings and other related matters regarding the effective operation of the
Winslow Township School District.

Membership

The Councils shall consist of two (2) representatives per building who are
appointed by the Association.
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Committees
The Councils shall be authorized to establish sub-committees or ad hoc
committees for specific projects to allow for those who would be affected by

Council recommendations to have an opportunity to be involved.

Individual Initiative for Suggestions

The Councils shall encourage the initiation of ideas and suggestions for projects
by individual unit members, departments, grade levels, Association committees,
Administrators, Board members, students, parents or other interested parties.

Meetings Scheduled

Each Council meeting will be scheduled after school without any additional
monetary compensation for those involved. '

1. Each Council will meet a minimum of seven (7) times during each school
year.

2 A joint Council meeting will be held twice a year in November and May.

3. Each Council may meet with the Board of Education two (2) times per

year before regularly scheduled Board meetings.

Instructional Councils

The Instructional Councils will serve only in an advisory capacity. The
committees’ recommendations will be presented to the Superintendent. The
Superintendent will convey the Instructional Councils’ recommendations,
approved minutes and agendas to the Board. The Superintendent will convey the
Board’s position when requested, in writing, within thirty (30) days.
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SECTION B
This section contains provisions pertaining to professional certificated staff.

ARTICLE XX

TEACHER WORK YEAR

The Superintendent shall prepare a school calendar for recommendation to the
Board after consulting with the Association to receive its suggestions and
recommendations.

The work year for teachers shall include one hundred eighty (180) instructional
days and five (5) non-instructional days. For all Teachers, the five (5) non-
instructional days will include:

a. two (2) days prior to the first student day for preparation and
morning meetings as needed

b. two (2) in-service days scheduled during the school year

c. one (1) parent/teacher conference day. Effective 7/1/2017, one (1)
year-end close-out day of two hours’ duration.

New personnel may be required to attend two (2) additional days of orientation
prior to the first student day with no additional compensation. A mutually agreed
upon time will be set aside for WTEA to meet with the new personnel.

On the last day for certificated teaching staff (i.e., the close-out day), principals
will complete the check-out process by the end of the teachers’ two-hour
workday.

The in-school work year shall include days when students are in attendance,
orientation days and other days when unit member attendance is required. Unit
members who have not completely checked-out at the end of the school year may
be required to do so on their own time.

ARTICLE XXI

TEACHERS’ HOURS AND LOAD

Teachers shall indicate their presence for duty by initialing the unit members’
attendance register in the main office.

The starting and ending times of each day shall be determined by the
Superintendent of Schools after consultation with the Administrative Staff and the
Liaison Committee.

Teachers’ length of day will be seven (7) hours.
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Elementary teachers shall be required to report to duty twenty-five (25) minutes
before the start of the student day and shall be permitted to leave twenty (20)
minutes following the student afternoon dismissal. Teachers in the Middle and
High Schools shall be required to report ten (10) minutes before the opening of
the students’ school day and shall be permitted to leave thirty (30) minutes
following the end of the school day. These schedules will be maintained provided
the day does not exceed the hours in paragraph C above.

1. Abbreviated days, designated as in-service or workshops, are considered
full days and shall require the usual hours.

2, On Fridays or on days preceding holidays or vacations, the unit members’
day shall end following the departure of the last school buses unless
otherwise directed by the Administration. Unit members will not be
detained if there is adequate supervision for the remaining students.

3. For all schools, there shall be three (3) parent conference days in the fall.
Two days will have an afternoon schedule and one day will have an
evening schedule. Conference days will have an abbreviated student day.

a. On afternoon conference days, there will be an early dismissal for
students (time to be determined by the administration).
Certificated staff will remain for three (3) hours after student
dismissal for parent conferences. Conferences shall begin no later
than 30 minutes after student dismissal.

b. On the evening conference day, there will be an early dismissal for
students (time to be determined by the administration).
Certificated staff will be dismissed with the students and will
return to conduct evening conferences from 5:00-8:00 p.m.

4. For all schools there shall be two (2) parent conference days in the
winter/spring. One day will have an afternoon conference schedule and
one day will have an evening conference schedule. Conference days will
have an abbreviated student day. The language in Section 3,
subparagraphs (a) and (b) above shall apply to winter/spring conference

days.

5. In all buildings, conference days are subject to the following conditions:
a. Teachers will ensure that all requested conferences are held.
b. The actual time schedule for conferences shall be determined by

the individual teachers. If the initial schedules are produced in the
office, they will be disseminated to the appropriate teachers at least
five working days prior to distribution of parent notifications.
Teachers have the right to make adjustments to their own time
schedule and will notify the office of the necessary changes within
two days. The office will then notify parents of their conference
time.
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& An administrator will be available in the building for all
scheduled parent conferences.

6. In recognition of the extra work time on parent conference days,
certificated staff members’ last day of the work year will be a two-hour,
non-instructional day.

7. The Administration may schedule up to eight (8) meetings beyond the
normal work day per school year subject to the following conditions:

a. Such meetings may last no longer than forty-five (45) minutes
beyond the normal work day.

b. There shall be no more than one (1) meeting per month.

G. Notice of said meeting(s) and the agenda(s) shall be provided to
the staff seven (7) work days in advance of the meeting(s).

Unit members may leave the building without requesting permission during their
scheduled 40-minute duty-free lunch period. Nurses at Schools 1, 2, and 5 and
the nurses at Schools 3, 4, and 6 will develop a schedule to provide coverage at all
schools in the event of an emergency while the one nurse is out of the building.
Therefore, nurses at Schools 1, 2, and 5 will not have the same lunch period.
Similarly, the nurses at Schools 3, 4, and 6 will not have the same lunch period.
Signing in and out will be required.

The High School will follow a half (%4) day schedule (students only) for midterm
and final examination days. Final examinations will not take place on the last day
of school.

Elementary School teachers shall be guaranteed a minimum of one hundred
seventy-five (175) minutes per week for duty-free preparation to begin after the
starting of the pupil day and prior to the ending of the pupil day. Preparation time
will be scheduled in blocks of no less than thirty-five (35) minutes in duration.

All Middle School and High School teachers shall be guaranteed one (1) daily
duty-free preparation period not less than the length of a normal instructional
period, except as noted in Article XXI J.2.f.

Elementary school nurses shall be guaranteed one hundred seventy-five (175)
minutes of duty-free preparation time. Middle and High School nurses shall be
guaranteed one (1) daily duty-free preparation period no less than the length of a
normal instructional period. The following limitations will apply:

1. Nurses will be available to handle any emergency that arises.
2. Nurses will not leave the building without the prior approval of the
building Principal.

41



I8 Teaching Load for Middle School, High School

1.

The normal daily teaching load for academic teachers, in the core areas
only, for Middle School and High School staff members shall be five (5)
teaching periods in not more than two (2) content areas with no more than
three (3) preparations. In subject areas where a single teacher handles the
entire program, the number of preparations shall be determined by the
program. The Principal shall have the right to assign teachers to other
duties (special education and language instructors included). The normal
daily teaching load for all other staff members, beyond the academic core
courses, shall be six (6) teaching periods in not more than two (2) content
areas with no more than three (3) preparations. The academic core
courses shall be defined as Mathematics, English, Social Studies,
Language Arts Reading, Language Arts Writing, Science, Special
Education, and World Languages subjects.

Sixth Teaching Period: In those instances where any academic teacher in
the core areas, only as defined in J1, agrees to teach a sixth (6th) class, the

following will apply:

a. In 2022-2023, $8,489 will be paid in compensation for teaching a

sixth (6™) period.

b. In 2023-2024, $8,489 will be paid in compensation for teaching a
sixth (6™) period.

B In 2024-2025, $8,489 will be paid in compensation for teaching a
sixth (6™) period.

d. All monies will be pensionable.

€. This additional compensation is for extra work and does not

constitute an entitlement to the teacher which must be guaranteed
each succeeding year.

e Unit members teaching a sixth (6™) period will not have a prep
period.
g. The teaching of six (6) periods, by any teacher, will occur only as a

last resort as the Administration balances the demands of
scheduling, educational program(s) and teacher certification for the
year in question.

h. The maximum number of sixth (6™) period classes shall be held to
twenty (20) whenever possible.

1. Teachers of non-academic/core subjects who teach a seventh (7
instructional period will be paid on the same scale as above.
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3. Teachers may volunteer to cover assignments.

a. The first six (6) coverages are without compensation. The seventh
(7™) and each additional coverage will be compensated per class
coverage period as follows and shall be calculated annually:

’22-23 §14.14 '23-24 $14.14 "24-25 $14.14

b. Substitute personnel will be used first for class coverage, followed
by staff assigned to a duty period at that time.

4. Elementary teachers who take additional students, not on their current
roster, due to a lack of a substitute, will be compensated $100 (split
between teachers that take additional students).

Hours and duties for “specialized personnel” (CST members, guidance staff, and
nurses) shall be the same as enumerated in the contract for teachers; and, except
in extreme emergencies, they will not be assigned to the following:

1. Study halls
2. Homerooms
3. Cafeteria supervision

Department Heads, Team Leaders, Content Area Coaches, I&RS Coordinators,
Building Testing Coordinators and Homeless Liaisons shall be assigned no more
than five (5) instructional/ supervision periods each day and shall be excused from
regular study hall duties, homeroom assignments and shall not be assigned any
other “class of duty” coverages whenever possible. Compensation for the above
positions shall be paid as follows:

Department Heads $6,321 $6,321 $6,321
Content Area Coaches $5,260 $5,260 $5,260
Team Leaders $4,338 $4,338 $4,338
I&RS Coordinators $4,773 $4,773 $4,773
Building Testing Coord. $3,978 $3,978 $3,978
Homeless Liaison $1,592 $1,592 $1,592

For all Teachers, there shall be one (1) required back-to-school night (i.e. open
house, parent-teacher night, curriculum night, etc.) per year.
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Each Elementary School will have one (1) physical education program, beyond
the school day, as an extension of the P.E. program. The physical education
teachers will be required to present this program. Program design shall be
developed by the P.E. teacher and approved by the building Principal. In the
event scheduling requires a particular teacher to present more than one (1)
program, that teacher will be compensated for four (4) hours at the home
instruction rate for each additional program.

Elementary School music teachers shall be required to present one (1) winter and
one (1) spring evening concert as an extension of the vocal/instrumental music
programs. In the event scheduling requires a particular teacher to present more
than one (1) fall and/or more than one (1) spring concert, that teacher will be
compensated for four (4) hours at the home instruction rate for each additional
concert.

If a staff member is approved for and is involved in a program that requires
teacher supervision beyond the normal work day/week, he/she will be
compensated at the extra-curricular hourly rate as specified in ARTICLE XVII,
SECTION C.

When an evening program requires additional student supervision, unit members
will be encouraged to volunteer as chaperones; however, their attendance is not
mandatory.

Unit members will not be required to transport students.
All overnight trips will be voluntary.
Reading Specialists

L. During the regular school day, Reading Specialists may not be assigned to
job duties outside the scope of their performance responsibilities, as
provided in the job description for Reading Specialists, or outside their
area of certification. Reading Specialists are not responsible for inventory,
maintenance, or distribution of materials.

2. Reading Specialists will receive an additional pensionable compensation
of $1,186 for 2022-2023; $1,186 for 2023-2024; and $1,186 for 2024-
2025 to compensate them for performing duties such as test
administration, developing class lists, gathering and collating, and
maintaining records.

3. During the summer, the Reading Specialists will be compensated at their
per diem rate for a maximum of five (5) days for conducting testing of
new entrants and for performing other tasks related to the preparation for
the opening of school. These summer tasks shall be limited to those
necessary to support directly the management of the instructional program.
Scheduling shall be mutually agreed upon between the teacher and
principal and determined on a voluntary basis.
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A.

Teachers assigned to the following non-teaching assignments: pupil
assistance committees (e.g. PRIM, I&RS) and moderator/coordinator/chair
of standardized tests (e.g. grade level state testing, norm-referenced testing

[ NJASK, HSPA, GEPA, etc.]) shall be compensated according to the terms
of this Agreement.

ARTICLE XXII

ASSIGNMENTS AND TRANSFERS

Assignments

L.

All unit members shall be given written notice of their tentative class
and/or subject assignment, where applicable, as well as their tentative
building assignment and room assignment for the forthcoming year not
later than June 15,

In the event that changes in such schedule(s), class and/or subject
assignment(s), building assignment(s) or room assignment(s) are required,
the unit member affected shall be notified, if possible, in writing by a
letter sent to the summer address previously designated by the unit
member. A conference may be scheduled with the Superintendent if so
desired by the unit member.

Involuntary transfers and reassignments

1.

When all other factors are equal (as determined by the Superintendent),
length of service shall be the deciding factor.

Teachers who are either reassigned or transferred shall be compensated for
the work required to effectuate the change in assignment or transfer as

follows:

’22-23 §120.21  °23-24 $120.21 '24-25 $120.21

ARTICLE XXIII

TEACHER FACILITIES

When practical, each school shall have the following facilities:

1.

Space in each classroom in which teachers may store instructional
materials and supplies
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2. A serviceable desk, chair, and filing cabinet for the exclusive use of each
teacher

3. Copies, exclusively for each teacher’s use, of all texts used in each course
that is taught

4, Adequate chalkboard space in every classroom
5. A complete, current, and unabridged dictionary in every classroom
6. Adequate books, paper, pencils, pens, chalk, erasers and other such

materials required in a teacher’s daily responsibilities

7. A teacher’s work area to aid in the preparation of instructional materials

ARTICLE XXIV

TEACHER EVALUATION

Certificated staff shall be evaluated by administrative and supervisory personnel
according to the requirements of TEACHNYJ, no later than June 1%,

A.

Non-tenured Teachers shall be evaluated by their administrative and supervisory
personnel at least three (3) times in each school year.

Tenured teachers shall be evaluated by administrative and supervisory personnel
at least two (2) times in each school year and shall receive their final evaluation
no later than June 1%,

Procedures

1. In each instance, a written evaluation report shall be presented to the
teacher, followed by a conference between the teacher and the
administrative or supervisory evaluator for the purpose of identifying any
deficiencies, extending assistance for their correction and improving
instruction.

2. Classroom observations shall be conducted for a minimum duration of one
(1) complete subject lesson, each occurring on separate days.

3. Teachers shall have the option for an additional observation through
classroom visitation by another certified district supervisor, to be followed
by a written evaluation report and by a conference between the teacher and
said supervisor for the purpose of making recommendations for the
improvement of instruction.
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4. All monitoring of the work performance of a teacher, if it is included in a
written evaluation report, shall be conducted openly.

5. A teacher shall be given a copy of the written evaluation report prepared
by the evaluator at least one (1) day before any conference to discuss the
report. No such report shall be submitted to the central office, placed in
the teacher’s file or otherwise acted upon without a prior conference with
the teacher. No teacher shall be required to sign a blank or incomplete
evaluation form. The teacher’s signature indicates receipt of the
evaluation but not necessarily agreement. The teacher shall have the right
to submit a written response to any material within the written evaluation
report within five (5) school days of the post-evaluation conference.

6. Evaluation conferences of classroom visitations shall occur within ten (10)
school days of the observations. The conferences shall be held within the
teacher’s workday. The times for all conferences shall be mutually agreed
upon.

7. The Annual Written Performance Report for all teachers shall follow the
same procedures concerning a conference, time limits and placement in
the teacher’s file as the procedures for written evaluation reports and in
accordance with New Jersey Administrative Code Rules and Regulations
(6:3-1.21).

Coaches’ Evaluation

Coaches shall receive their evaluation no later than June 1% or within twenty (20)
workdays after the end of the season, whichever comes first.

Department Chairpersons, Content Area Coaches and Team Leaders
The Board and the Association agree to form a committee to jointly develop an

evaluation instrument for Department Chairpersons, Content Area Coaches and
Team Leaders all of whom shall receive their final evaluation by June 1%,

ARTICLE XXV

SPECIAL SCHOOLS AND HOMEBOUND/BEDSIDE INSTRUCTION

All openings for positions in the evening school, summer school,
homebound/bedside instruction and other programs (including non-teaching
positions for which teachers may be qualified and eligible) shall be adequately
publicized by the Superintendent in accordance with the Board’s policy for
publicizing promotional vacancies.
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Salary schedules for positions included in this Article shall be negotiated under
the procedures outlined in Article I, Section A of the Agreement along with
regular salary schedules, whenever possible, or at such other times as may be
appropriate in order to conform to the time requirements for the implementation
of said program.

Applicants shall be notified in writing no less than two (2) weeks prior to start of

program for all positions covered under this article with the exception of
bedside/home bound instruction, whenever possible.

ARTICLE XXVI

MAINTENANCE OF CLASSROOM, CONTROL AND DISCIPLINE

The Board recognizes its responsibility to continue to give administrative backing
and support to its unit members, although each unit member bears the primary
responsibility for maintaining proper control and discipline in the classroom and
in his/her immediate presence.

The unit members, Board and Administrators recognize that all disciplinary

actions and methods shall be impartially implemented, reasonable, just and in
accordance with the Board approved discipline policy or as permitted by law.

ARTICLE XXVII

TEACHERS’ RIGHTS

The Board agrees that teachers shall have the right and obligation to determine
student grades within the policy of the Winslow Township School District. A
student’s grades may be changed after a conference between the teacher and the
Principal or among teachers and the Principal with reasons for the proposed grade
change supplied by the Administrator. If no resolution of a grade change is
forthcoming, the teacher may appeal the decision to the Superintendent, whose
decision in the matter shall be final.

All teachers will be provided with the Teacher’s Edition for any approved

textbook that they utilize for all courses and subjects, as soon as possible,
provided such a Teacher’s Edition exists.
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ARTICLE XXVIII

SABBATICAL

Sabbatical leave shall be granted to qualified applicants for:
L. A planned program of study.

2 Study and travel, providing the experience, will result in a discernible
benefit to the school district, to those teachers who have completed ten
(10) years of educational service within the district.

Sabbatical leave shall be granted on the basis of seniority of service to no more
than two (2) members of the staff district-wide within a given school year.

Application for Sabbatical leave must be made no later than December 1%,
Preliminary applications may be submitted on September 1% of any school year,
but the deadline for final application is December 1.

Sabbatical leave will be granted for a period of one (1) year, running from
September through June.

L. All applicants shall be notified by March 15" as to which individual(s)
will obtain a Sabbatical leave. Applicants who are judged eligible will be
placed on a priority list from which a replacement will be selected within
one (1) month in the event an initial receiver is unable to take such leave.

2. All applicants who are denied Sabbatical leave will be informed, in
writing, as to the reasons for this denial.

Reimbursement:

1. For the purpose of full-time study, reimbursement will be granted at fifty
percent (50%) of the current year’s salary.

2. Payment of the above reimbursement will be made in accordance with
regular payroll dates.

All of the work for the approved program must be completed during the
Sabbatical year period; however, the thesis does not have to be completed during
the Sabbatical leave year.

If the original program is not approved, it can be adjusted for approval later.

No one is eligible for more than one (1) Sabbatical leave.

Teachers must teach in the district for two (2) years following the completion of

the Sabbatical leave. Release from this obligation shall be at the discretion of the
Board.
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ARTICLE XXIX

SALARIES AND EXTRA COMPENSATIONS

Lateral Movement

1. Credits obtained for the purpose of obtaining a first (1°) Bachelor’s
Degree shall not be used for lateral movement on the salary guide.

2 Credits obtained prior to an initial Bachelor’s Degree, but not part of that
degree, shall not count for lateral movement.

3. Credits used to obtain the teaching certificate for the position in which the
person was initially employed shall not count for lateral movement on the
salary guide whether or not those credits were earned after the awarding of
the Bachelor’s Degree.

4. Credits obtained in the pursuit of additional degrees, additional certificates
or advanced training shall count for the purpose of lateral movement on
the salary guide.

5. All credits for lateral movement on the guide must be graduate credits or

in-district credits unless prior approval is given by the Superintendent.
Unless otherwise noted herein, the date the degree is completed starts the
accumulation of “plus” credits for the purposes of lateral movement on the
guide.

Certified unit members shall be notified of their contract and salary status no later
than May 15", Non-certified unit members shall be notified of their contract and
salary status no later than June 1%,

In 2022-2023 members of the Child Study Team who are currently employed shall
receive a stipend of $1,186 which is pensionable. In 2023-2024 members of the Child
Study Team who are currently employed shall receive a stipend of $1,186 which is
pensionable. In 2024-2025 members of the Child Study Team who are currently
employed shall receive a stipend of $1,186 which is pensionable. Child Study Team
members hired after January 1, 1997 shall receive a stipend of $593 in 2022-2023 and
$593 in 2023-2024 and $593 in 2024-2025 which is pensionable for the first thirty-six
(36) months of employment. In the thirty-seventh (37) month, the stipend shall increase
to $1,186. The school nurses shall receive, in addition to their regular salary, a stipend of
$593 in 2022-2023 and $593 in 2023-2024 and $593 in 2024-2025 which shall be
pensionable.

School Counselor work performed during the summer will be compensated at the
member’s per diem. CST work performed during July and August shall be compensated
at the rate of 1/200™ of the unit member’s salary per day.

Coaches for fall sports shall be paid on November 30th. Coaches for winter sports shall
be paid on March 30™. Coaches for spring sports shall be paid on June 15%.
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Extra compensation for Middle and High School advisors and coaching positions
covered by this Agreement are set forth in the attached schedules.

The Board will pay the membership dues for organizations that require staff
membership in order for students to participate in programs sponsored by said
organizations (including but not limited to FBLA, DECA, All State
Band/Orchestra, All Conference Programs).

SECTION C
This section pertains to non-certificated staff.

ARTICLE XXX

WORK YEAR, WORK DAY, WORK LOAD AND ASSIGNMENTS

Secretaries and Clerical Assistants

1. Secretaries and Clerical Assistants shall be entitled to two (2) duty-free
fifteen (15) minute breaks per day.

2. No Secretary or Clerical Assistant shall be required to report to work when
the schools are closed due to inclement weather or hazardous conditions.

3. The approved office hours will not exceed eight and one-half (8.5) hours
per day, depending upon the circumstances in each building, from
September 1% to June 30%.

a. Office staff have one (1) hour for lunch when this schedule prevails.

b. Office staff shall work a thirty-seven and one-half (37 %) hour work
week and will be paid on a forty (40) hour basis.

4. Summer office hours will reflect the current practice of seven and one-half
(7.5) hours per day, from July 1% to August 31%, with an hour lunch.

5. Secretaries and Clerical Assistants may elect to have a half-hour lunch
break, from July 1% to August 31%, in order to shorten their workday by
thirty (30) minutes.

6. On Fridays Secretaries shall be permitted to leave 30 minutes early,

provided the following requirements are met: Elementary School
Secretaries shall be permitted to leave 30 minutes early on Fridays,
provided there is at least one (1) secretary who stays in each elementary
school for the full day, to provide main office coverage. The Association
shall need to administer an equitable rotating list to provide coverage as
stated above. Middle School Secretaries shall be permitted to leave 30
minutes early on Fridays, provided there is at least two (2) secretaries who
stays in the Middle School for the full day, to provide main office
coverage. The Association shall need to administer an equitable rotating
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list to provide coverage as stated above. High School Secretaries shall be
permitted to leave 30 minutes early on Fridays, provided there is at least
two (2) secretaries who stays in the High School for the full day, to
provide main office coverage. The Association shall need to administer an
equitable rotating list to provide coverage as stated above.

Teacher Assistants

1.

Teacher Assistants shall indicate their presence for duty by initialing the
unit members’ attendance register in the main office.

2. The work year for Teacher Assistants will be 180 days. Teacher
Assistants shall not be required to attend any in-service programs.

3. All Teacher Assistants shall have the same workload whenever possible.

4. Non-certified Teacher Assistants shall not be required to cover classes.

5. The length of the Teacher Assistants’ workday shall be consistent with the
normal student day.

6. Full time teacher assistants not in the Regional Day School shall have a
daily, duty-free lunch period equivalent to student lunch periods in their
building but in no case less than thirty (30) minutes.

7. A committee of Administrative staff and WTEA representatives will be
formed to study options for providing appropriate “preparation /
communications” time for Teacher Assistants at all levels and make
recommendations to the Board.

Hall Monitors

1. The work year for Hall Monitors shall be 181 days. One (1) day will be
prior to the first student day of the school year.

2. Each Hall Monitor is to be on duty, at the assigned station, and ready for
work at the start of the normal student day.

3. Each Hall Monitor shall receive a duty-free lunch equivalent to one (1)

instructional period and one (1) fifteen (15) minute duty-free break per
day.

Community Liaison Officer

1.

The work year for the Community Liaison Officer shall be 186 days. One
(1) day shall be prior to the first student day; and five (5) days shall be
immediately following the last student day in the month of June.
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Each Community Liaison Officer will begin work at the start of the
normal Middle School student day and will remain available until the
buses or students normally leave.

Each Community Liaison Officer shall receive one (1) duty-free regular
instructional period for Iunch and one (1) fifteen (15) minute break per
day.

Bus Drivers

1.

The regular work year for Bus Drivers will be consistent with the one
hundred eighty (180) student days.

The normal two-week schedule shall be a minimum of sixty-five (65)
hours but shall not exceed sixty-five (65) hours. The schedule includes
morning runs, afternoon runs, midday runs, bus safety checks and the
preparation of the bus for daily use.

The Transportation Coordinator or his/her designee may assign drivers
transportation related work in order to obtain a minimum of sixty-five (65)
hours over a two (2) week period.

a. “Related work™ shall include, but not be limited to, field trips,
after school activities, sports runs, in-service and authorized
standby.

b. Effective July 1, 2007, when all drivers have obtained their sixty-
five (65) hours, assignments to “related work” will be offered for
drivers to accept or reject on a rotating basis. A list of all drivers,
by seniority, will be posted and followed for this rotation.
Whenever possible, two weeks notice will be given.

Should “related work™ cause a driver to exceed sixty-five (65) hours in
two (2) weeks, the compensation shall be made according to Article
XXXIV, Section D.

When a driver is directed to pick up an additional student while en route to
a particular school, this pick up shall be considered as part of the regular
run and not as an extra run or duty.

At the end of a driver’s driving assignment for the day, the vehicle shall be
returned to the transportation parking lot and remain there overnight
unless the driver has received advanced written permission from the
Administration to drive the vehicle to the driver’s home. If a driver has
received written administrative permission to drive his/her assigned
vehicle home, the driver shall not drive the bus off his/her home property
except for a driving assignment authorized by the Administration.

Drivers will be able to select non-sub-contracted route packages on a
seniority basis.
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10.

Tentative bus run assignments will be posted as soon as practical but no
later than August 15th.

There will be a contact person, with authority to offer assistance in case of
emergency, assigned whenever a bus is deployed. The district will
provide a means of communication between deployed drivers and the
district contact person.

The start-up meeting will be held in September. This meeting is beyond
the work year and will be compensated at the substitute driver rate
(Article XXXIX, Section D.)

Custodial/Maintenance Hours and Assignments

1.

The Custodians’ work day shall consist of eight (8) hours including a
thirty (30) minute meal break and two (2) fifteen (15) minute breaks.

a. The breaks may not be combined nor are they to be taken to extend
the meal break.

b. Custodians will be required to clock in and out at the beginning
and end of the day.

Custodians will not be assigned additional duties due to absenteeism
unless additional time and compensation is provided. Compensation shall
be paid at one and one-half (1.5) times the hourly rate.

The Custodians’ normal work week shall be forty (40) hours.

Work day schedules shall be established by the unit member’s immediate
supervisor and/or building principal.

Regular overtime shall be defined as any hours worked over forty (40)
hours between Monday through Friday and shall be paid at a rate of one
and one-half (1.5) times the hourly rate of the unit member.

Saturday and Sunday work shall be paid at a rate of one and one-half (1.5)
times the hourly rate of the unit member except for Easter Sunday which
shall be paid at the rate of two (2.0) times the hourly rate of the unit
member.

Vacation and Holiday overtime shall be paid at a rate of two (2.0) times
the hourly rate of the unit member for the hours worked plus the unit
member’s regular rate of pay in lieu of the vacation day or holiday. The
unit member may also elect to take a comp day in lieu of the overtime pay
which shall be scheduled at the unit member’s discretion.

Overtime shall not be assigned if a suitable volunteer is available.
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10.

Call backs will be reimbursed at one and one-half (1.5) times the actual
time or one and one-half (1.5) times one (1) hour, whichever is greater.

Overtime will be offered to employees if a substitute is not available and
before work is completed by supervisors. Overtime will be offered on a
rotating seniority basis.

a.

b.

A chart will be developed to track and to post overtime.

Overtime charts will be kept, by building, in the Middle, the High
and the Regional Day Schools. A separate list for all lower
Elementary Schools will be kept in a central location.

The Facilities/Operations Director or a designee will keep all
overtime records.

The records will be kept up-to-date on a bi-weekly basis and
posted on the custodial bulletin board in each building.

Association members are asked first, in order of seniority, in their
respective buildings.

(1) The first (1) person asked is the person who qualified with
the fewest number of refusals and times worked. (Refusals
for overtime count the same as overtime worked.)

(2)  Ifin the Elementary Schools all unit members have been
offered overtime and no one is available, the overtime will
then be offered to a unit member from the master list.

3) An employee may not work or be asked to work overtime
for a position higher than his/her classification.

An overtime shift may be divided between Association members if
the foreman and Association members in the building agree.

Foremen may work, as necessary, when Association members in
the respective buildings are not available to work.

Association members may make a written request to have their
names removed from the overtime list.

Once an Association member has removed his/her name from the
overtime list, he/she may restore his/her name with one (1) week’s
written notice.

Weekend/Holiday Boiler Watch overtime will be offered to all
service personnel with a valid Black Seal license. This shall be on
a rotating seniority basis with District Maintenance staff assigned
to a building for this purpose.
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k. Weekend overtime will be kept on a separate list but will use the
same format as weekday overtime.

L. Weekend Boiler Watch overtime will be kept on a separate list but
will use the same format as weekday overtime.

m. Overtime arising when an Association member is on sick or
personal leave is counted as a refusal.

Bus Mechanics

1.

Bus Mechanics’ work day shall consist of a one-hour lunch break and two
(2) fifteen-minute breaks.

Bus mechanics’ normal work week is forty (40) hours.

Regular overtime is any hours worked over forty (40) hours, Monday-
Friday, and will be paid at the rate of 1.5 times the hourly rate of the unit
member. Saturday and Sunday work will be paid at the rate of 1.5 times
the hourly rate of the unit member. Overtime requires prior approval from
the Director of Transportation.

The BOE will provide mechanics with five (5) uniforms.

Bus mechanics will be provided a $500 payment annually at the end of the
school year toward tool insurance. Only bus mechanics who are still
employed in the district as of the last day of the school year will be
eligible for this payment. If a bus mechanic is hired after the beginning of
the school year, his/her payment will be prorated.

The District will provide and maintain a washing machine and clothes
dryer for the purposes of laundering uniforms.

ARTICLE XXXI

VACATIONS/HOLIDAYS/HAZARDOUS CONDITIONS

Vacations

1.

Ten (10) working days for twelve (12) month unit members. All others
prorated. After five (5) years, one (1) additional day each year until a total
of twenty-five (25) days is reached.

Ten (10) unused vacation days may be:

a. transferred as accumulated vacation in the next year
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b. converted to accumulated sick leave

c. taken in the form of cash reimbursement on the per diem salary of
the unit member in the year in which they were earned

(An employee may choose any combination of the three options listed above.)
3. Vacation days will not be granted during the last week of August.

Exceptions may be granted by the Superintendent in extenuating
circumstances. Such requests will not be unreasonably denied.

Holidays

L A minimum of fifteen (15) holidays to be approved annually by the Board.
The number of days will be the same for all employees in the district.

2. The approved winter and spring vacations for support staff will be the
same as the recesses for certificated staff and teacher assistants.

ARTICLE XXXII

EVALUATION AND FAIR DISMISSAL PROCEDURES

All non-certified personnel shall be evaluated a minimum of once each school
year. Each evaluation shall be in writing and a conference with the employee’s
evaluator shall occur within ten (10) working days of such evaluation.

L. The evaluation report should identify the strengths and weaknesses. If
any weaknesses should occur, remedies for correction should be included.

2. All monitoring of the work performance, if it is included in a written
evaluation report, shall be conducted openly.

3. A unit member shall be given a copy of all evaluation reports. No unit
member shall be required to sign a blank or incomplete evaluation form.
The unit member’s signature indicates receipt but not necessarily
agreement. The unit member shall have the right to submit a written
response to any material contained in the written evaluation report within
five (5) school days of the date the post-evaluation conference has been
scheduled.

The Board agrees to protect the confidentiality of personal references and other
documents. It shall not establish any separate personnel file which is not

available for the unit member’s inspection.

Upon request, a contractual employee will be entitled to a statement of reasons for
any dismissal. In addition, if said employee is not satisfied with the statement of
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reasons given, then the employee is entitled to appear before the Board of
Education, in conference session, to present the employee’s position.

D. The evaluation procedures will be consistent with current Board policy #4220
(adopted March 17, 2010).

ARTICLE XXXITII

ASSIGNMENTS AND TRANSFERS

A Custodial/Maintenance/Bus Driver/Secretary Transfers

1. Custodians, Maintenance, Bus Drivers and/or Secretaries who desire a
transfer shall file a written statement with the Superintendent no later than
June 5. The statement should include the building requested,
day/evening assignment or desired bus run(s). The request will remain on
file at the Board Office for one (1) year.

2. A request for transfer or change of assignment shall be granted at the sole
discretion of the Board of Education or its designee.

3, No transfer between shifts of regularly employed unit members shall occur
without at least ten (10) working days’ notice to the unit member except in
the case of extreme emergency as defined by the Superintendent. A unit
member’s regular shift shall not be changed if a suitable volunteer is
available. Any shift transfer shall not be for more than fifteen (15)
working days.

ARTICLE XXXIV

SUPPORT STAFF SALARIES AND EXTRA COMPENSATIONS

A. In the event a teacher assistant is assigned to cover the class of a teacher, he/she
shall be compensated at his/her daily rate plus the additional amounts as follows:

22-23 23-24 24-25
Fully Certified $37.30 $37.30 $37.30
County Certified $32.42 $32.42 $32.42
B. In the event a teacher assistant or support staff unit member participates, with

advanced approval, in extra-curriculum workshops, orientations, in-service or any
other Board-sponsored activity which is not part of his/her normal work day,
he/she will be compensated at the following hourly rates:

22-23 23-24 24-25
$29.87 $29.87 $29.87

In the event that a teacher assistant serves in the capacity of a teacher, after school
hours, he/she will be paid in accordance with the rates listed in Article XVII,
Section C.
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Secretarial Staff who received stipends for course credits prior to July 1, 2007 will
continue to receive those stipends. No additional stipends will be granted for the
life of this agreement.

Bus Driver Compensation:

1. Runs beyond 65 hr. minimum

22-23 23-24 24-25
a. Field trips per hour $24.52 24.52 24.52
b. Activity runs premium $40.91 40.91 40.91
G Sub driver per run $24.52 24.52 24.52
d. On call per hour $16.34 16.34 16.34
g. All other duties per hour, $24.52 24.52 24.52

including summer runs (guaranteed one (1) hour min.)

p Guidelines will be established by the Transportation Department to
provide drivers with cash, in advance, for any known expenses of Board
approved trips.

3. The Board will pay the cost of license renewals for bus drivers (including

all associated costs).

4. Bus drivers who work 65 hours in a two-week pay period (i.e., 32.5 hours
per week), will be enrolled in the Public Employee Retirement System
(PERS).

Custodian/Maintenance Extra Compensation

1. Custodial/Maintenance personnel on the Night Shift will receive a
differential of $643 which shall be pensionable.

2. Custodial personnel who obtain a Black Seal License shall be
compensated as follows which shall be pensionable:

2022-2023 $919  2023-2024 $919 2024-2025 $919

3. The Board shall provide all Custodians, Maintenance and Mechanics with
uniforms to be selected by the employees as follows:

a. 5 work pants
3 long sleeve sweat shirts
7 short sleeve shirts

b. Employees are to launder clothing at their own expense.
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g. Clothing is to be replaced, as necessary, by the Board according to
fair wear and use standards.

The Board agrees to pay a stipend to employees who hold a current, usable
license or certification in the areas of electrical, plumbing, pest control,
and automotive repair:

’22-23  $1,909 '23-24  §1,909 "24-25  $1,909

a. These licenses and/or certificates must be usable within the district,
must be issued by the State of New Jersey, and must relate to the
field of work performed.

b. Payment for licenses and/or certificates must be presented to the
Board annually, in writing. Reimbursement will not be made for
licenses not applicable to the needs of the district. No retroactive
payments will be made.

C. The stipend will be paid on a quarterly basis and be pro-rated.

d. Eligibility for payment will not automatically be renewed or
carried over in cases of job classification changes, etc. or from year
to year.

& A copy of each license or certificate shall be submitted each

contract year and at any time during the year when the license or
certificate is either renewed or altered in any way. Failure to do so
may result in forfeiture of payment or proration of same.

f. If a license expires or copies of current licenses or certificates are

not received on time, payment will be pro-rated and/or eligibility
will cease.
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BUS DRIVERS’ SALARY GUIDE

Base July 1, 2022 July 1, 2023 July 1, 2024 I
STEP Year STEP Thru STEP Thru STEP Thru
| 12021-2022 June 30, 2023 June 30, 2024 June 30, 2025
1 20,341 1 25,341 1 32,760 1 32,880
2 20,641 2 25,341 2 32,780 2 32,930
3 20,941 3 25,641 3 32,800 3 32,980
4 21,241 4 25,941 4 32,820 4 33,030
5 22,141 5 26,241 5 32,840 5 33,080
6 23,041 6 27,141 6 32,860 6 33,100
7 23,991 7 28,041 7 32,880 7 33,120
8 24,941 8 28,991 8 32,900 8 33,140
9 25,891 9 29,941 9 32,920 9 33,160
10 26,841 10 30,891 10 32,940 10 33,180
11 32,441 10a 32,441 10a 34,091 10a 34,411
11 37,500 11 38,400 11 38,720
BUS MECHANICS’ SALARY GUIDE
Base Year July 1, 2022 July 1, 2023 July 1, 2024
STEP 20212022 STEP Thru STEP Thru STEP Thru
June 30, 2023 June 30, 2024 June 30, 2025
1 46,444 1 47,369 1 48,039 1 48,529
2 47 444 2 48,369 2 49,039 2 49,529
3 48,444 3 49,369 3 50,039 3 50,529
4 49,444 4 50,369 4 51,039 4 51,529
5 50,444 5 51,369 5 52,039 5 52,529
6 51,944 6 52,869 6 53,539 6 54,029
7 52,944 7 53,869 7 54,539 7 55,029
8 53,944 8 54,869 8 55,539 8 56,029
9 54,944 9 55,869 9 56,539 9 57,029
10 55,944 10 56,869 10 57,539 10 58,029
11 56,944 11 57,869 11 58,539 11 59,029
12 57,944 12 58,869 12 59,5639 12 60,029
13 59,944 13 60,869 13 61,539 13 62,029
14 61,944 14 62,869 14 63,539 14 64,029
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SECRETARIES’ SALARY GUIDE

Base July 1, 2022 July 1, 2023 July 1, 2024
STEP Year STEP Thru STEP Thru STEP Thru
2021-2022 June 30, 2023 June 30, 2024 June 30, 2025
1 34,348 1 35,373 1 36,273 1 37,273
2 35,563 2 36,588 2 37,488 2 38,488
| | IE! 36,833 3 37,858 3 38,758 3 39,758
4 38,159 4 39,184 4 40,084 4 41,084 II
5 39,392 5 40,417 5 41,317 5 42,317
6 40,353 6 41,378 6 42,278 6 43,278
7 41,343 7 42,368 7 43,268 7 44,268
8 42,363 8 43,388 8 44,288 8 45,288
9 43,589 9 44,614 9 45,514 9 46,514
10 44,857 10 45,882 10 46,782 10 47,782
11 46,170 11 47,195 11 48,095 11 49,095
12 47,335 12 48,360 12 49,260 12 50,260
13 50,442 13 51,467 13 52,367 13 53,367
14 53,249 14 54,274 14 55,174 14 56,174
il 15 59,202 15 60,227 15 61,227 15 62,227
MEDICAL ASSISTANTS’ SALARY GUIDE
Base Year July 1, 2022 July 1, 2023 July 1, 2024
2021-2022 Thru Thru Thru
I- June 30, 2023 June 30, 2024 June 30, 2025
55,246 57,401 59,410 61,400
COMMUNITY LIAISON OFFICERS’ SALARY GUIDE
Base Year July 1, 2022 July 1, 2023 July 1, 2024
2021-2022 Thru Thru Thru
June 30, 2023 June 30, 2024 June 30, 2025
65,643 68,203 70,590 72,955
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TEACHERS’ SALARY GUIDES

BASE YEAR 2021-2022

[STEP | BA | BA+15 | BA+30 | MA | MA+15 | MA+30 | MA+45 | DOC |
E==ra TnE e B
1 55,970 56,770 57,570 58,370 59,170 59,970 60,770 61,570
2 56,270 57,070 57,870 58,670 59,470 60,270 61,070 61,870
3 56,570 57,370 58,170 58,970 59,770 60,570 61,370 62,170
4 56,870 57,670 58,470 59,270 60,070 60,870 61,670 62,470
5 57,170 57,970 58,770 59,670 60,370 61,170 61,970 62,770
6 57,470 58,270 59,070 59,870 60,670 61,470 62,270 63,070
7 57,770 58,570 59,370 60,170 60,970 61,770 62,570 63,370
8 59,745 60,545 61,345 62,145 62,945 63,745 64,545 65,345
9 64,745 65,545 66,345 67,145 67,945 68,745 69,545 70,345
10 70,395 71,195 71,995 72,795 73,595 74,395 75,195 75,995
11 76,095 76,895 77,695 78,495 79,295 80,095 80,895 81,695
12 81,595 82,395 83,195 83,995 84,795 85,595 86,395 87,195
13 89,279 89,999 90,879 91,679 92,479 93,279 94,079 94,879

TEACHERS’ SALARY GUIDES

Year 1 July 1, 2022 thru June 30, 2023

[STEP | BA | BA+15 | BA+30 | MA | MA+I5 | MA+30 | MA+45 | DOC |
1 56,990 57,790 58,590 59,390 60,190 60,990 61,790 62,590
2 57,290 58,090 58,890 59,690 60,490 61,290 62,090 62,890
3 57,590 58,390 59,190 59,990 60,790 61,590 62,390 63,190
4 57,890 58,690 59,490 60,290 61,090 61,890 62,690 63,490
5 58,190 58,990 59,790 60,590 61,390 62,190 62,990 63,790
6 58,490 59,290 60,090 60,890 61,690 62,490 63,290 64,090
7 58,790 59,590 60,390 61,190 61,990 62,790 63,590 64,390
8 60,765 61,565 62,365 63,165 63,965 64,765 65,565 66,365
9 65,765 66,565 67,365 68,165 68,965 69,765 70,565 71,365
10 71,415 72,215 73,015 73,815 74,615 75,415 76,215 77,015
11 77,115 77,915 78,715 79,515 80,315 81,115 81,915 82,715
12 82,615 83,415 84,215 85,015 85,815 86,615 87,415 88,215
13 90,329 91,049 91,929 92,729 93,529 94,329 95,129 95,929
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TEACHERS’ SALARY GUIDES

Year 2 July 1, 2023 thru June 30, 2024

[STEP | BA | BA+I15 | BA+30 | MA | MA+15 | MA+30 | MA+45 | DOC
1 57,680 58,480 59,280 60,080 60,880 61,680 62,480 63,280
2 57,980 58,780 59,580 60,380 61,180 61,980 62,780 63,580
3 58,280 59,080 59,880 60,680 61,480 62,280 63,080 63,880
4 58,580 59,380 60,180 60,980 61,780 62,580 63,380 64,180
5 58,880 59,680 60,480 61,280 62,080 62,880 63,680 64,480
6 59,180 59,980 60,780 61,580 62,380 63,180 63,980 64,780
7 59,480 60,280 61,080 61,880 62,680 63,480 64,280 65,080
8 61,455 62,255 63,055 63,855 64,655 65,455 66,255 67,055
9 66,455 67,255 68,055 68,855 69,655 70,455 71,255 72,055
10 72,105 72,905 73,705 74,505 75,305 76,105 76,905 77,705
11 77,805 78,605 79,405 80,205 81,005 81,805 82,605 83,405
12 83,305 84,105 84,905 85,705 86,505 87,305 88,105 88,905
13 91,329 92,049 92,929 93,729 94,529 95,329 96,129 96,929

Year3 July 1, 2024 thru June 30, 2025

STEP | BA | BA+15 | BA+30 | MA | MA+15 | MA+30 | MA+45 | DOC |
1 58,780 59,580 60,380 61,180 61,980 62,780 63,580 64,380

2 59,080 59,880 60,680 61,480 62,280 63,080 63,880 64,680

3 59,380 60,180 60,980 61,780 62,580 63,380 64,180 64,980

4 59,680 60,480 61,280 62,080 62,880 63,680 64,480 65,280

5 59,980 60,780 61,580 62,380 63,180 63,980 64,780 65,580

6 60,280 61,080 61,880 62,680 63,480 64,280 65,080 65,880

7 60,580 61,380 62,180 62,980 63,780 64,580 65,380 66,180

8 62,555 63,355 64,155 64,955 65,755 66,555 67,355 68,155

9 67,555 68,355 69,155 69,955 70,755 71,555 72,355 73,155
10 73,205 74,005 74,805 75,605 76,405 77,205 78,005 78,805
11 78,905 79,705 80,505 81,305 82,105 82,905 83,705 84,505

| 12 84,405 85,205 86,005 86,805 87,605 88,405 89,205 90,005
13 92,329 93,049 93,929 94,729 95,529 96,329 97,129 97,929
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GROUNDS/MAINTENANCE SALARY GUIDE

| STEP | 2022-2023 | | STEP | 20232024 | | STEP | 2024-2025
1 37749 1 39029 1 40567
2 37962 2 39249 2 40795
3 38175 3 39469 3 41024 ||
4 38388 4 39689 4 41253

tl 5 38943 5 40263 5 41850
6 39503 6 40842 6 42451
7 40113 7 41473 7 43107
8 40483 8 41855 8 43504
9 40852 9 42237 9 43901
10 41221 10 42618 10 44398
11 41957 11 43380 11 45089
12 43621 12 45100 12 46877
13 46140 13 47704 13 49583

| 14 49173 14 50840 14 52843

CUSTODIANS’ SALARY GUIDE

[ STEP | 20222023 | | STEP | 2023-2024 | | STEP | 20242025 ||
1 22829 1 23197 1 23675
2 23031 2 23402 2 23884
3 23233 3 23607 3 24094
4 23738 4 24120 4 24617
5 23819 5 24202 5 24701
6 24460 6 24854 6 25366
7 25441 7 25851 7 26384 |
8 26422 8 26847 8 27400
9 28820 9 29284 9 29887
10 31217 10 31719 10 32373
11 33616 11 34157 11 34861
12 35747 12 36323 12 37071

h 13 37261 13 37861 13 38641
14 43525 14 44226 14 45137
15 44409 15 45124 15 46053
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CLEANERS’ SALARY GUIDE

I stEP | 20222023 | | STEP | 2023-2024 | | STEP | 2024-2025 |
1 21190 1 21190 1 21190
2 21377 2 21377 2 21377
3 21565 3 21565 3 21565
4 21752 4 21752 4 21752
5 22108 5 22108 5 22108
6 22704 6 22704 6 22704

i 7 23614 7 23614 7 23614
8 24524 8 24524 8 24524
9 26750 9 26750 9 26750
10 28975 10 28975 10 28975
11 31202 11 31202 11 31202
12 33181 12 33181 12 33181
13 34610 13 34610 13 34610 |
14 40399 | 14 40899 14 41399__|

CLERICAL ASSISTANTS’ SALARY GUIDE

STEP | 20222023 | | STEP | 20232024 | | STEP | 2024-2025
1 23257 1 24176 1 25103
2 23797 2 24737 2 25714
3 24337 3 25299 3 26298
4 24878 4 25860 4 26882
5 25418 5 26422 5 27466
6 25958 6 26984 6 28050
7 26499 7 27545 7 28633
8 27039 8 28107 8 29217
9 27579 9 28669 9 29801
10 28119 10 29230 10 30385
11 30569 11 31805 11 33061
12 33073 12 34379 12 25737
13 35459 13 36954 13 38413
14 38135 14 39641 14 41207

IL 15 40503 15 42102 15 43766
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RECEPTIONISTS’ SALARY GUIDE

| STEP | 2022-2023 | [ STEP [ 20232024 | | STEP | 2024-2025 |
1 23000 1 23250 1 23500
2 23500 2 23250 2 24000
3 24000 3 24210 3 24500
4 24500 4 24750 4 25000
5 25000 5 25250 5 25500

FULL TIME HALL MONITOR/MAIL DRIVERS’ SALARY GUIDE

| STEP | 2022-2023 | | STEP [ 2023-2024 | | STEP | 2024-2025 |
1 16479 1 17164 1 17881
2 16694 2 17389 2 18115
3 17251 3 17968 3 18718
4 17807 4 18548 4 19322
5 18920 5 19707 5 20529

Part time hall monitors will be compensated at 85% of the appropriate step on the
fulltime guide.

TEACHER ASSISTANTS’ SALARY GUIDE

| STEP | 2022-2023 | [ STEP | 2023-2024 | | STEP | 2024-2025 |
1 15250 1 15350 1 15450
2 16650 2 16750 2 16850
3 18050 3 18100 3 18200
4 19450 4 19839 4 20573
5 20200 5 20300 5 20900
6 20950 6 21050 6 21150

[ 7 21700 7 21800 7 21900
8 22450 8 22550 8 22650
9 23200 9 23200 9 23400
10 24252 10 24752 10 25400

67




NON-ATHLETIC STIPENDS
July 1, 2019 — June 30, 2022

ACTIVITY STEP 1 STEP 2 STEP 3

7/1/2022- 7/1/2023- 7/1/2024- 7/1/2022- 7/1/2023- 7/1/2024- 7/1/2022- 7/1/2023- 7/1/2024-

6/30/2023 6/30/2024 | 6/30/2025 6/30/2023 6/30/2024 6/30/2025 6/30/2023 6/30/2024 | 6/30/2025
Coordinator Intro. To Vocations | 3,782 | 3,782 | 3,782 | 3,930 | 3,930 | 3,930 | 4,080 | 4,080 | 4,080
Assiatent Bend Dizeator 4,068 | 4,068 | 4,068 | 4216 | 4216 | 4216 | 4365 | 4365 | 4,365
Bsud ProCoondingto 4,949 | 4,949 | 4949 | 5,097 | 5,097 | 5097 | 5247 | 5247 | 5247
Chni Advisor 4,934 | 4934 | 4934 | 5,085 | 5085 | 5085 | 5232 | 5232 | 5,232
Concert Band Director 4,934 | 4,934 | 4,934 || 5,085 | 5,085 | 5085 | 5232 | 5,232 | 5232
Sz Dietor 2,912 | 2912 | 2912 || 3,062 | 3,062 | 3,062 | 3211 | 3211 | 3211
Majoreites & Drill Squad 4,934 | 4,934 | 4934 || 5085 | 5,085 | 5085 | 5232 | 5232 | 5232
Mucching Band Direstor 8,921 | 8,921 | 8,921 | 9,071 | 9,071 | 9,071 | 9,220 | 9,220 | 9,220
Matching Band Traines 4,599 | 4,599 | 4,599 || 4,749 | 4,749 | 4,749 | 4,897 | 4897 | 4,897
Pep Squad (Basketball) 916 | 916 | 916 | 1,063 | 1,063 | 1,063 | 1,213 | 1213 | 1,213
Percussion & Drill Instructor 7,871 | 7,871 | 7,871 | 8,019 | 8,019 | 8,019 8,169 8,169 | 8,169
Siriggs/Onchestea Advisor 4934 | 4,934 | 4,934 | 5,085 | 5,085 | 5,085 | 5232 | 5232 | 5232
Summer Music Instructor 5,129 | 5,129 | 5,129 | 5,278 | 5,278 | 5278 5,428 5,428 | 5,428
All Club Advisors 1,549 | 1,549 | 1,549
Audio Visual Aids 2,729 | 2,729 | 2,729 || 2,877 | 2,877 | 2,877 | 3,027 | 3,027 | 3,027
Toior Class Adyisur 2,729 | 2,729 | 2,729 | 2,877 | 2,877 | 2,877 | 3,027 | 3,027 | 3,027
Sesifor ClasAdvisar 2,729 | 2,729 | 2,729 || 2,877 | 2,877 | 2,877 | 3,027 | 3,027 | 3,027
7% 8" and Frosh Class Advisor | 1,686 | 1,686 | 1,686 | 1,834 | 1,834 | 1,834 | 1,980 | 1,980 | 1,980
Sophomore Class Advisor 2,147 2,147 2,147 2,294 2,294 2,294 2,443 2,443 2,443
Assistant Drama Director 3,978 | 3,978 | 3,978 || 4,127 | 4,127 | 4,127 | 4274 | 4274 | 4274
Chisrenpraphier 1,129 | 1,129 | 1,129 | 1,275 | 1275 | 1275 | 1,426 | 1,426 | 1,426
At DIFSEIGH 6,118 | 6,118 | 6,118 || 6,266 | 6,266 | 6,266 | 6,415 | 6,415 | 6,415
Drama Music Director 1,841 | 1,841 | 1,841 || 1,987 | 1,987 | 1,987 | 2,136 | 2,136 | 2,136
Siage Manager-High Schiodl 5,050 | 5,050 | 5,050 || 5,199 | 5,199 | 5,199 | 5348 | 5348 | 5,348
Stage Manager-Middle School | 2,729 | 2,729 | 2,729 | 2,877 | 2,877 | 2,877 | 3,027 | 3,027 | 3,027
National Honor Society 1,629 | 1,629 | 1,629 | 1,775 | 1,775 | 1,775 | 1,923 | 1,923 | 1,923
High School Newspaper 2,729 | 2,729 | 2,729 | 2,877 | 2,877 | 2,877 | 3,027 | 3,027 | 3,027
High School Yearbook-Business || 2,018 | 2,018 | 2,018 || 2,168 | 2,168 | 2,168 | 2,317 | 2317 | 2,317
High School Yearbook-Editorial || 2,729 | 2,729 | 2,729 || 2,877 | 2,877 | 2,877 | 3,027 | 3,027 | 3,027
Middle School Newspaper 2,018 | 2,018 | 2,018 | 2,168 | 2,168 | 2,168 | 2,317 | 2317 | 2,317
Midile School Vearbook 2,018 | 2,018 | 2,018 | 2,168 | 2,168 | 2,168 I 2317 | 2317 | 2,317
gh:’;: Student 4934 | 4,934 | 4,934 | 5,085 | 5,085 | 5,085 | 5232 | 5232 | 5232
g“dimihtl Stoxlext 3,189 | 3,189 | 3,189 | 3,337 | 3,337 | 3,337 | 3,487 | 3,487 | 3,487
Piblic Relations 1,930 | 1,930 | 1,930 | 2,077 | 2,077 | 2,077 | 2,227 | 2,227 | 2,227
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ATHLETIC STIPENDS
July 1, 2019 — June 30, 2022

STEP 1 STEP 2 STEP 3
ACTIVITY | LEVEL
7/1/2022- 7/1/2023- 7/1/2024- 7/1/2022- 7/1/2023- 7/1/2024- 7/1/2022- 7/1/2023- 7/1/2024-
6/30/2023 | 6/30/2024 | 6/30/2025 || 6/30/2023 | 6/30/2024 | 6/30/2025 | 6/30/2023 | 6/30/2024 6/30/2025
Group A
Basketball Head 8,683 8,683 8,683 9,033 9,033 9,033 9,395 9,395 9,395
Football Assistant || 5,277 5,277 5,277 5,487 5,487 5,487 5,709 5,709 5,709
Wrestling
Group B
Baseball Head 6,815 6,815 6,815 7,090 7,090 7,090 7,372 7,372 7,372
Hockey Assistant || 5,001 5,001 5,001 5,202 5,202 5,202 5,410 5,410 5,410
La Cross
Soccer
Softball
Spring Track & Field
Swimming
Winter Cheerleading
Group C
Pall [/ Heed 5277 | 5277 | 5277 | 5487 | 5487 | 5487 | 5709 | 5709 | 5,709
Cheerleading
Tennis Assistant || 3,519 3,519 3,519 3,658 3,658 3,658 3,805 3,805 3,805
Volleyball
Winter Track
Cross Country
Group D
Bowling Head 3,627 3,627 3,627 3,774 3,774 3,774 3,922 3,922 3,922
Golf Assistant || 2,308 2,308 2,308 2,402 2,402 2,402 2,496 2,496 2,496
Group D1
Strength Training Coach 2,308 2,308 2,308 2,402 2,402 2,402 2,496 2,496 2,496
Group E
All Middle School
Coaches
Head || 2,748 2,748 2,748 2,859 2,859 2,859 2,972 2,972 2,972
Assistant || 1,759 1,759 1,759 1,829 1,829 1,829 1,903 1,903 1,903
Group F
Middle School Athletic | ¢3¢ | 4935 | 4838 | 5030 | 5030 | 5030 | 5232 | 5232 | 5232
Director
High Sehaol Athlgre 4838 | 43838 | 4,838 | 5030 | 5030 | 5030 || 5232 | 5232 5,232
Director
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?Is of July.l, 2011 tl}e Associa.tiorf agrees to be placed in the School Employees’ Health Benefits Program (SEHBP)
owever, if at any time the District moves into a private health care plan the following levels of benefit will apply

Appendix A

Medical Insurance Schedule of Benefits

Summary of CIGNA Medical Insurance Benefits (1995-1996)

Hospital Room and Board

Hospital Miscellaneous
Pre-Admission Testing

Surgical

Anesthesia

2™ QOpinion Consultation

X-Ray and Lab
Doctor’s Visit
(In-hospital)
Additional Accident
Radiotherapy
Physical Therapy
Routine Physical

MAJOR MEDICAL

Maximuom
Deductible

Coinsurance

Mental & Nervous:
(Qutpatient)

(Inpatient)
" Total Maximum

Well Baby Care
Dependent Children

Semi-private in full for 365 days per ca}endar year; 30 days
for Mental Iliness.

Unlimited :

Charges involved with all tests performed on an outpatient
basis within 7 days of confinement at the same hosp:tal will
be covered in full.

Reasonable & Customary in full.

Reasonable & Customary in full.
Reasonable & Customary in full for non-emergency electives

surgery.

Redsonable & Customary in full, -

Reasonable & Customary in full, 365 per...

calendar year. ST

$300 Maximum .

$560 Schedule allowance, per person per year.

$50 per year per person on 100% basis:- -

One routine physical every 24 consecutive months per person.
Ressonable & custornary in full.

Unlimited

$100 per person, per calendar year with no more than $200
accumulative per family per year.

80% on 1* $2000 expenses; then 100% for balance of
calendar year.

80% of the first $2,000 of Reasonable and Customary charge;
100% thereafter to maximum.

80% of the Reasonable and Custornary charges from the -
day of confinement to maximum.

For outpatient and inpatient, there is a lifetime maximum of
$20,000 each.

80% of routine care up to age 4.

Unmarried children until the end of the calendar year in which
they turn 23.

NOTE: Appendlx A is being provided as a reference to those benefits
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Customize:d Horizon 'Blué_ Cross/Blue Shield of New Jersey
Patriot X Matching Program - Traditional Plan '

FINANCIAL
Deductible: Single Family
Coinsurance
Colnsurance Limit: Single Family
Lifetime Maximum Benefit
PRIMARY CARE PHYSICIAN VISITS
Office Hours
. daductible
After Hours / Home Visits
deductible
SPECIALTY CARE
Office Visits
deductible
Diagnostic Qutpatient Testing
Phys, Occ, Speech Therapy
SPU SURGERY
. HOSPITALIZATION
 SKILLED NURSING FACILITY )
EMERGENCY ROOM {Copay walved if admitted.)
HOME CARE - o
MATERNITY
First OB Visit
deductible
Hospltal
MENTAL HEALTH
Inpatient
covered; 31-90d D & €
Outpatient
deductible
SUBSTANCE ABUSE
Detoxlfication
7 days
inpatient Rehabllitation
30 days
Qutpatlent Rehabliitation
deductible, 30 visits
PREVENTIVE CARE
Routine Eye Exam (per beneflt schedule)
Routine Physlcals
specific guidelines)
immunizations
specific guidelines)
Routine Mammography
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In-Netwonjk

N/A
N/A
N/A
N/A
*$10 copay

$15 copay

$15 copay

$15 copay
No copay
No copay
No copay
No copay .
$35 copay
100%

$15 copay c
No copay
Na copay, 35 days’

$25 copay/V, 20 visits

No copay

No copay, 30 days
. $156 bopay/V. 60 days
$15 copay

$10 copay

$10 copay

$15 copay

Out-of-Network

$100/$200
80%
$400/$4,200
Uniimited

80% after

80% after

80% after

100% covered
100% covered
100% covered

100% covered

100% cdvered
$35 copay
100% covered
80% after
100% covered

0-30d 100%

80% after

100% coverage,

100% coverage, .

80% after

Not covered

100% (state-

100% (state-

100% (state-




specific guidetines)

Routine GYN Exam $48 copay

‘to $450 '

- Pediatric Preventive Dental Exam $41.5 copay
CHIROPRACTIC CARE ' $45 copay , 20 visits
deductibie ;
PRESCRIPTION LENS REIMBURSEMENT A $70 every 24 months
DURABLE MEDICAL EQUIPMENT : Not Covered ’
deductible )

GLOBAL ART RIDER No copay

* Member precertitication required or benefits pald will be substantizily reduced,
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Customized Horizon Blue Cross/ Blue S
Pa

FINANCIAL
Deductible: Single Family
Colnsurance

Colnsurance Limit: Single Family

Lifetime Maximum Benefit

PRIMARY CARE PHYSICIAN VISITS

Office Hours -
deducilble
After Hours Home Visits
deductible
SPECIALTY CARE

Office Vislts
deductible

Diagnostic Outpatient Testing
deductible

Phys, Oce, Speech Therapy
deductible
SPU SURGERY
deductible
HOSPITALIZATION
deductible
SKILLED NURSING FACILITY -
deductible

EMERGENCY ROOM (Copay walved if admitted.)

HOME CARE

deductible, 60 vislts

MATERNITY '

. First OB Visit

deductible
Hospiltal

deductible

MENTAL HEALTH
Inpatient

. deductible, 60 days

Outpatient

deductible, 30 visits

SUBSTANCE ABUSE
Detoxification

deductible, 7 days
Inpatient Rehabilitation

deductible, 30 days
Outpatient Rehabifitation

deductible, 30 visits

hield of New Jersey

triot V. Matching Program - PPO Plan
In-Network . Out-of-Network -

N/A $100/$200
N/A 70% )
N/A $2,000/$4,000
N/A . $1,000,000
$5 copay 70% after
$40 copay T T0% after
$5 copay ) . 70% after
No copay ﬂ'“:_ 70% after -
No copay T0% after
No copay 27 70% after
No copay 70% after
No copay 70% after
$25 copay $25 copay
No copay 70% after

No copa)} 70% after
No copay 70% after

‘No copay, 35 days * 70% after

$5 copay /V, 30 visits 70% after

No copay . 70% after

_ No copay, 30 days 70% after
No copay, 60 days 70% after
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PREVENTIVE CARE
Routine Eye Exam (per benefit schedule)
Routine Physicals '
Certificate
immunizations
Certificate
Routine Mammography
specific guldelines)
- Routine GYN Exam
Pedtatric Preventive Dental Exam
CHIROPRACTIC CARE
deductible
PRESCRIPTION LENS REIMBURSEMENT
DURABLE MEDICAL EQUIPMENT
deductible '
GLOBAL ART RIDER .

$5 copay
$5 copay

$5 copay
No copay
$5 copay
$5 copay

$5 copay/V

$70 every 24 months
No copay

No copayl

~* Member precentification required or benefits paid will be substantially reduced.
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Not covered
See [nsurance

See Insurance
Covered (state-
Not covered

Not covered
70% after

70% after



Customized Horizon Blue Cross/ Blue Shield of New Jersey
Premiere Matching Program - HMO Plan

FINANCIAL
Deductible: Single Famlli
- Colnsurance .
Colnsurance Limit: Single Family
Lifetime Maximum Benefit
PRIMARY CARE PHYSICIAN VISITS
Office Hours
deductible
After Hours / Home Visits
deductible '
SPECIALTY CARE
Office Visits
deductible
Dlagnostic Outpatient Testing
deductibie
Phys, Occ, Speech Therapy
deductible '
SPU SURGERY -
deductible
HOSPITALIZATION
deductible
SKILLED NURSING FACILITY
deductible
EMERGENCY ROOM (Copay waived if admitted.)
HOME CARE
dedoctible, 60 visits
MATERNITY
First OB Visit
deductible
Hospital o
deductible, 30 visits
' MENTAL HEALTH
Inpatient
deductible
Outpatient
deductible, 30 vislts
SUBSTANCE ABUSE
Detaxification-
deductible, 7 days
Inpatient Rehabilitation
deductible, 30 days
Ou{patient Réhabllita'tlon

In-Network

N/A
N/A
N/A
N/A

$2 copay

$5 copay

No cdpay
No copay
No copay
No copay
No copay
No copay
$15 copay
No copay
Na copay

No copay

No copay, 35 days

' $10 copay/V, 30 visits

No copay
No copay, 28 days

No copay, 30 vis its
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Out-of-Network
$1,000/$3,000.
50% .,
$10,000/530,000
$500,000

50% zftar

50% after

50% aft‘er
50% after
50% after
50% after
50% after
50% after

$415 copay
50% after

50% after

50% after

50% after

50% after

50% after
50% after

50% after




deductible, 30 visits
PREVENTIVE CARE
Routine Eye Exam (per benefit schedule)
Routlne Physicals
Certificats
immunizations
Certificate
Routine Mammography
specitic guidefines)
Routine GYN Exam
Pediatric Preveniive Dental Exam
CHIROPRACTIC CARE
deductible, $500 annual max. )
PRESCRIPTION LENS REIMBURSEMENT
DURABLE MEDICAL EQUIPMENT
deductible
GLOBAL ART RIDER

$2 copay
$2 copay

$2 copay
No copay
$2 copay

$2 copay
$2 copay

$100 every 24 months

Not Covered

No copay

* Member precertlﬂcatlon required or beneﬂts paid will be substantlally*reduced
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APPENDIX B

PRESCRIPTION DRUG PLAN

DEDUCTIBLE: $20.00 co-pay for Brand Name drugs
$10.00 co-pay for Generic drugs
$10.00 co-pay for up to 90 day supply
through participating mail order program.

ORAL CONTRACEPTIVES: Included provided they are pré;ribed for
: : non-contraceptive purposes. ..

DEPENDENT CHILDREN:  Unmarried children until the end of the calendar
year in which they turn 23.

LIMITATIONS: No payment will be made for expenses incurred for:

e immunization agents, bioiogical sera, blood or blood plasma; . .. -
« experimental drugs labeled "Caution-limited by Federal Law to investigational use";

o medication which is taken or administered, in whole or in part, at the place where
" itis dispensed or while a person is a patient in an institution which operates or
allows to be operated, on its premises, a facility for dispensing pharmaceuticals;

e . any refill dispensed more than one year from the date of a physician's order;

* more than a 34-day supply or more than 100 unit doses, whichever is greater,
when dispensed in any one prescription order. See mail order benefit above;

o any medication which may be obtained without charge through any public
program, other than Medicaid. '
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APPENDIX C

DENTAL PLAN

ADMINISTERED BY: Delta Dental

INSURED BY:
DEDUCTIBLE: - » None

MAXIMUM:

BENEFITS:

Class I - Diagnostic and Preventive - pays 100%

@

(i)

(iii)

- except when used as an activating device,

- Diagnostic: ' - |

Delta Plan of New Jersey

The maximum payable per person, per calendar year with
Orthodontia limited to an additional $2,000 per person,
over 5 consecutive years,

Covered Services

Diagnostic:

Provides the necessary procedures to assist the deritist in evaluatmg the
existing conditions to determine the required dental treatment. These
services include: oral examination and diagnostic services (including
necessary dental x-rays).

Preventive:
Oral Prophylaxis. Topical application of fluoride. Spacc mamtamers

Limitations

Examinations are limited to three (3) per calendar year, Panorex or
complete mouth radiograph series will be provided only once in a three
(3) year period, unless special need is shown. Supplementary bitewing
radiographs will be provided at most three times per calendar year.
Preventive:

_(A) Prophylaxis is limited to three (3) per calendar year.

(B) Topxcal apphcanon of fluoride will only be provided to Covered
Persons prior to attaining 19 years of age, and only once per calendar year.
Specific Exclusions

Procedures primarily for the purpose of plaque control (except
prophylaxis), oral hygiene, or dietary instructions.

Class II-Basic - pays 80%

(1

Covered Services

Restorative:

Restorations consisting of silver amalgam, acrylic, plastic or silicate
cement (or other material approved by Delta at its s6le discretion).

Oral Surgery:

Extraction of teeth, as well as minor surgical preparation of the mouth for
insertion of dentures, and surgical and adjunctive treatment for minor
pathological conditions. General anesthesia when administered by a
Dentist.
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(i)

(i)

surgery.

- conjunction with prophylaxis, P

{(F )Periodontal Prophylaxis will only be an eligible service

Periodontics: _
Necessary procedures for treatment of the tissues supporting the teeth,

"Endodontics:

Necessary procedures for pulpal therapy and root canal therapy.
‘Emergency Care: .
Necessary palliative treatment or other emergency care rélating to any
eligible dental services under this Contract, et
Limitations _

(A) Application of sealants (i.e., topically applied acrylic, plastic or
composite material used to seal development grooves and pits in teeth for
the purpose of preventing decay) is an eligible service only for '
Dependents under 14 years of age; includes the application-of sealants
only te permanent molar teeth with the occlusal surfaces infact, no caries
(decay), and with no restorations; and does not include afiyrepair or
replacement of a sealant on any tooth. (Such repair or repliserient is
considered to be included in the fee for the initial placeméatiaf the
sealant.) The application of a sealant is an eligible service;onfy.once in a
lifetime per tooth, : - ‘ : :
(B) Curettage is not an eligible service in conjunction wi

th-ger-iédontal

IR S

(C) Osseous surgery is an eligible service only once in athree.(3) year

period.

(D )Periodontal scaling is not an eligible service when provie

(E) Allowance is made for only one (1) restoration in eachitooth surface
irrespective of the number of combinations of restorations placed.

-after a-
Periodontal Surgical Procedure has been performed. T
Specific Exclusions

Surgical procedures to correct congenital malformations or development
malformations, and procedures, appliances or restorations solely for

cosmetic purposes or to increase vertical dimension, restore occlusion or
restore tooth structure lost by attrition. KR

e

Class I1I - Crowns- pays 80%

(M)

(i)

Covered Services

Crowns, inlays, and onlays when teeth cannot be restored with silver

amalgam, acrylic, plastic or silicate cement (or other material approved by
Delta at its sole discretion). '

Limitations
(A) Replacement of crowns, inlays, and onlays will be made only after
five (5) years have elapsed from the date of prior service.
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-(B) Porcelain crowns or jackets, cast crowns with acrylic veneers, and/or full
cast crowns are not eligible services for children under 12 years of age. An
allowance will be made for an acrylic crown or preformed stainless steel crown.

(iii)  Specific Exclusions
Periodontal splinting and/or crown and bridgework used in conjunctlon
with periodontal splinting,

Class IV - Prosthodontics - pays for 50%-

®

@)

i)

prosthetic device is inadequate.

Covered Services
Dental Prosthesis is to be provided where masticatory function is impaired and/or
teeth are missing. Full or partial dentures should be constructéd when deemed
necessary to replace missing teeth (not including third molars). ’Iih&adjustment or
repair of existing prosthenc appliances is included. 2

l

| fll}

Fixed bridgework will only be an eligible service when the use, of a removable

o

Lzmztanons

(A) Replacement will be made of an existing denture only if it is unsatlsfactory
and cannot be made satisfactory. Services which are necessary to make such
appliances satisfactory will be provided in accordance with this Contract.

Prosthodontic appliances including abutment crowns will beTeplaced only

after five (5) years have elapsed from the date of prior service. . -

(B) K, in the provision of prosthodontxc services, the Covered Person and the
Dentist decide on personalized restorations or employ specxahzed techniques
as opposed to standard procedures, Delta will allow the appropriate amount
for the standard denture toward such treatment and the Covered Person is
responsible for the difference in cost.

(C) A fixed bridge is not an eligible service in conjunction with an allowance for
a partial denture in the same arch,

Specific Exclusions
Periodontal splinting and/or crown and bridgework used in conjunction with
periodontal splinting.

Class V - Orthodontics - pays for 75%

(i)

Covered Services

Orthodontic Services for a correctible malocclusion, if prescribed in a Treatment
Plan (Attending Dentist’s Statement), and consisting of the initial and subsequent
installations of orthodontic appliances and all orthodontic treatments concemed
with the reduction or elimination of existing malocclusion and its attendant
sequelae through the correction of malposed teeth,
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@)

(iiij

Limitations
(A) All Covered Persons are eli

gible to receive orthodontic services under this
Contract. ' v

(B) For the purpose of determining benefits available for treatment in progress at
the commencement or termination of g Covered Person’s coverage

hereunder, all orthodontic services shall be deemed to have been rendered on
the date such services were performed. 2

(C) Delta’s obligation to make monthly paymcnts,l pursuant to Article IV,
Section 1(e), for orthodontic services set forth in an approved Treatment Plan

shall cease upon termination of ortho
the completion of the services set forth in the Treatryas Plan.

(D) If a Covered Person is receiving orthodontic services.when his/her coverage.
under this Contract begins, Delta shall only be responsible for the cost of that

portion of the Covered Person’s orthodontic services, determined in

accordance with Article IV, Section 1(e), which Corresponds to the time

period during which the Covered Person is actually cl;jygred by tlus Contract.
Specific Exclusions

(A) The feplacemeht and/or fcpair of any éppliance ﬁnnﬁh;éd under a Treatment
Plan shall not be an eligible service under this Coritrage=~ -

(B) After the completion of orthodontic services as set f6ith in a Treatment Plan,

any further orthodontic services rendered to the same. Covered Person _éhall
not be eligible services under this Contract.

CHILDREN:

Unmarried children until the end of the calendar year in which they turn 23.

8

dontic treatment for any reason prior to_



ADMINISTERED BY:

DEDUCTIBLE:

MAXIMUM BENEFITS:

BENEFITS:

APPENDIX D

VISION PLAN

N.J. Vision Services Plan

None

Vision examination once every (12) months
Lenses once every {12) months

Frames once every (12) months

Contact lenses once every (1 2) months

Plan pays 100% of charges made by a participating provider except as
follows: S

CORRECTIVE LENSES: The participating provider will order
whatever lenses are required to correct any vision deficiency indicated
by your examination. Cosmetic or fashion items, such as oversized or

‘ light sensitive lenses, are not covered by your-'}:glan. They may bg.

however, selected by you, but their additional,cost is payable by you to
the provider. e

FRAMES: Your plan offers you a wide selection of fashionable frames.

If, however, you select a frame with a wholesale cost greater than your
maximum plan allowance, you will be.responsible for payment of that
extra cost to the provider.

CONTACT LENSES: If your vision acuity cannot be corrected to at
least 20/70 in the better eye, or when made necessary due to
keratoconus, irregular astigmatism or imegular corneal curvature, the
entire cost of contact lenses will be covered, -

For contact lenses acquired for cosmetic reasons or any other purposes,
the plan will make a fixed dollar indemnification toward their purchase
in lieu of all other corrective lenses and frames during the benefit
period. ' A



If the covered person does not obtain the benefit form in advance but visits the
participating provider as a private patient, the partnc:patmg provider is not obligated to
accept the plan fees as full payment for these services but may eléctto charge his usual

and customary fees. Services through a nonpatticipating prov1der are relmbursed in
accordance with the following schedule:

PROFESSIONAL FEES;
Examination, up to _ $35

MATERIALS:

- ' PAIR - ..
Single Vision, up to C$25 e
Bifocals, up to $40 .
Trifocals, up to ' _ $55 -
Lenticlar, up to $80 -

" Frames, upto $35 o

CONTACT LENSES:

Necessary (for visual acuity not correctable to 20/70 in
the bettér eye by use of conventional lenses), upto  $200
All other contact lenses up to $100

EXCLUSIONS: | ' -

. Orthoptlcs or vision training and any assocxated supplemental testmg, plans lenses; or
two pair of glasses in lieu of bifocals.

o Replacement of lenses and frames furnished under this plan which are lost or broken
except at the normal mtervals when services are otherwise avaﬂable

*  Medical or surglcal treatment of the eyes.

* Any examination or any corrective eye wear reqmred by an employer as.a condltlon
of employment.

DEPENDENT CHILDREN: Unmarried children until the end of the calendar year.in
‘ which they turn 23,
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Management Team Agreement Between
The Winslow Township Administrators Association
and
The Winslow Township Board of Education

PREAMBLE

This agreement covering July 1, 2022 through June 30, 2025 is entered into this
day of ; by and between the Board of Education of Winslow Township,
Atco, New Jersey, hereinafter called the “Board,” and the Winslow Township Administrators’
Association, hereinafter called the “Association. ”

PHILOSOPHY STATEMENT

The Winslow Township Board of Education and the Winslow Township Administrators’
Association agree to work as a Management Team in order to promote educational excellence, to
ensure that all students receive a thorough and efficient education, and to provide educational
services in the most cost-efficient manner.

Furthermore, both parties agree to do whatever is necessary to create an environment of trust and
mutual respect.

To this end, the Board of Education and the Administrators Association recognize the role of the
Board of Education, that is, to establish policy and serve in the capacity of employer; as well as
the role of the administrative staff to implement Board policy and serve as the leaders of the
schools’ educational program.

The Management Team is a formally constituted body of administrators who exercise
collaboratively all the administrative processes:  goal setting, planning, organizing,
implementing, coordinating, communicating, decision-making, and evaluating. It is composed
of central office and building level administrative and supervisory personnel. The Management
Team is responsible for executing the policies of the School Board. As in other collaborative
efforts, when appropriate, input is gathered from teachers, students, parents, and community.

In order to function in these roles, the Association agrees to:

Pursue professional excellence at all times

Continually improve management skills

Serve as models of professional excellence to all members of the staff

In policy and personnel matters, to follow the administrative chain of command at all
times

Provide advice and consultations regarding personnel and policy matters through
established channels

Avoid public criticism of the Board, its members, and its policies

Uphold all policies of the Board
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In addition, the Board of Education agrees to:

» Provide administrators with opportunities to improve their management skills

» Provide incentives to administrators to improve these skills

> Respect the administrative chain of command by not discussing policy matters and
professional appointments with administrators unless they have cleared this with the
Superintendent and the Board

» Avoid public criticism of administrators

> Refrain from interference in the day-to-day operations of the schools and limit their
activities to policy making

» Provide the necessary resources, within financial constraints, to ensure the
accomplishment of the District’s educational goals

RECOGNITION

In accordance with N.J.S.A. 34: 13A-1 et. Seq., the Board recognizes the Winslow
Township Administrators Association herein known as “the Association” as the exclusive
and sole representative for discussion of the terms and conditions of employment of all
certified personnel, whether under contract, on leave, on a per diem basis, employed, or
to be employed by the Winslow Township Board of Education, hereinafter known as “the
Board” including only Principals, Assistant Principals, Supervisors, Dean of Students and
Athletic Director.

RESOLVING DIFFERENCES
Definition

A difference is any complaint or claim that there has been an improper application,
interpretation, or violation of any term or provision of this Agreement, administrative
decision, board policy, or state statute affecting an individual, group of members, or the
Association.

Purpose

The purpose of this procedure is to resolve, at the lowest possible level, problems which
may arise from time to time affecting members of the Management Team. Both parties
agree that these proceedings will be kept as informal as possible and confidential as may
be appropriate at any level of the procedure in order to ensure the Management Team
concept.



Procedure

Level 1

The individual, a group, or the Association having the complaint should contact the
appropriate individual within the chain of command within twenty (20) workdays of the
event or when the complainant first becomes aware of the occurrence.

Level 11

In the event that the concern is not resolved to the satisfaction of the individual, group, or
the Association, the matter may be brought to the Superintendent within five (5) working
days.

Level IIT

In the event that these procedures do not resolve the issue, the matter may be brought to
the Personnel Committee of the Board of Education with a response due from the
Committee within ten (10) working days.

Level IV

If the decision of the Personnel Committee does not resolve the grievance to the
satisfaction of the grievant, the matter may be brought to the full Board at their next
regularly scheduled meeting, with a response due from the Board in Ten (10) working
days.

No administrator shall be disciplined, reprimanded, reduced in rank or compensation, or
given adverse evaluation of his/her services. No complaint shall be the basis of an
unfavorable evaluation or disciplinary action, nor shall a record of any complaint be
made part of an administrator’s personnel file unless the administrator is the subject of
the complaint, has been formally notified of the existence of the complaint, and has been
given full opportunity to respond.

The Board of Education shall not discuss publicly a complaint against an administrator
which could result in an imposition of penalty or discipline, without adequate prior notice
to the administrator.

UNIT MEMBER RIGHTS

Whenever a unit member is required to appear before the Board or any agent thereof
concerning any matter which could adversely affect the unit member’s position,
employment or salary, or any increments pertaining thereto, then the unit member shall
be given prior written notice of the reasons for such meeting or interview and shall be
entitled to have a representative of the Association present to give advice and
representation during such meeting or interview. The unit shall be notified of meetings
and or conferences with administrator(s) with the subject of the meeting being clearly
stated. Said meeting shall be held at a mutually agreed upon time whenever possible.



EVALUATION

All evaluations shall be conducted in accordance with state law, administrative code and
Board of Education policy.

LEAVES OF ABSENCE
Sick Leave

Twelve month administrators shall be allowed sick leave with full pay for thirteen (13)
working days in an academic year (Julyl- June 30). Ten-month administrators shall be
allowed sick leave with full pay for eleven (11) working days in an academic year.

Any unit member may take up to five (5) days per year of the annual allotment of unused
sick days and use as family illness days to care for children/dependents, spouses, or
parents, domiciled in the same household residence as the member. While unused sick
time may continue to roll over from year to year, the use of family illness days is capped
at five (5) days per year.

If any such person requires in any school year less than the specified number of days of
sick leave with pay allowed, all days of such sick leave not utilized that year shall be
accumulated to be used for additional sick leave as needed in subsequent years. The need
for presentation of a medical certificate after sick leave shall be at the discretion of the
Board of Education.

Unused Sick Leave Upon Retirement

Administrative employees will be paid for unused sick days upon retirement at the rate of
forty percent (40%) of their daily rate with a maximum of one hundred ten (110) days.
An Administrator with fifteen plus (15+) years of service within the district will be paid
for unused sick days upon retirement at the rate of forty-five percent (45%) of their daily
rate with a maximum of one hundred ten (110) days.

The administrator, in order to be eligible for this benefit, must notify the Board of
Education in November prior to the adoption of the budget for the fiscal year in which
he/she plans to retire. The only exception to this rule would be an unforeseen illness that
necessitated retirement and, when applicable, to the estate of the administrative
employee.

The sick leave retirement benefit shall be paid in one lump sum or in three (3) annual
installments, at the discretion of the administrative employee. In addition, to the extent
permitted by law, the sick leave retirement benefit may be paid by the Board in whole or
in part as designated by the employee, directly into a tax-deferred plan designated by the
employee and recognized under IRS code.
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Temporary Leaves of Absence

All administrative employees shall be entitled to the following leaves of absence with
pay.

Death in Family

Every administrator shall be granted leave, without deduction, of up to five (5) days in
case of death within the immediate family (i.e., father, mother, brother, sister, husband,
wife, child, mother-in-law, father-in-law). This leave may be extended by the use of
personal leave. Every administrator shall be granted leave, without deduction, of up to
two (2) days in case of death of a grandparent.

Funerals

An allowance of one (1) day shall be granted to attend the funeral of other relatives of the
administrative employee (i.e., uncle, aunt, cousin, niece, and nephew). This leave may be
extended by the use of personal days.

Personal

All administrators shall be granted personal leave of no more than three (3) days per year
without deduction for personal reasons. Except in emergency, personal leave must be
approved in advance. -

This personal leave, if unused at the conclusion of the fiscal year, shall be added to the
accumulated sick leave on the first day of the next fiscal year.

Legal

Each administrative employee shall be granted time off without deduction in pay for any
appearance in a court of law, or other judicial proceeding, wherein the administrative
employee’s presence is required by the Board of Education, the Superintendent, as a
representative of the district, or as a result of a subpoena by another district employee in
the course of his/her employment with the Winslow Township Board of Education.

Extended Leaves of Absence
A leave of absence, without pay shall be granted for child rearing to tenured

administrators for up to one (1) year. Other leaves of absence without pay may be
granted by the Board for good reason.



Return From Leave

Upon return from leave granted by the Board, the administrator’s salary shall be fixed in
accordance with the provisions of the salary guide. All benefits to which an
administrator was entitled at the time his/her leave of absence commenced shall be
restored, and he/she shall be assigned the same position, if the position still exists within
the organization.

VACATION

Vacation accrues for the twelve (12) month administrators commencing July 1 through
June 30. Vacation will be credited at the commencement of the following fiscal year.
Vacation days are not cumulative from one fiscal year to the next fiscal year. Twelve
month administrators may choose one or more of the following options, which may not
exceed ten (10) unused vacation days: Transfer balance of vacation days to accumulated
sick leave balance; carryover balance of vacation days; or receive pay for balance of
vacation days, at the end of each year, at the per diem salary in the year such days were
earned, upon advance written notice of intention.

The majority of vacation time must be used during the summer and prior to August 15"
(no more than two consecutive weeks). Vacation time cannot be taken before/after NJEA
Convention, Winter or Spring break or during the first week of September or last week in
June. During the school year, administrators cannot utilize more than seven (7) vacation
days (not to exceed five (5) consecutive days), except in extenuating circumstances and
with permission of the Superintendent or his/her designee.

If an administrator retires or resigns during the contract year, he/she shall receive all
earned prorated vacation days or full payment for all said days at the discretion of the
Board of Education. If an administrator is unable to use earned vacation prior to June
30" due to illness, the unused vacation time may be carried over to be used during the
following fiscal year (July 1 - June 30). If an administrator dies during the year, the
estate shall be paid for all unused vacation.

Twelve month administrators with five or more years of administrative service in the
District shall receive twenty-five (25) days vacation a year. Twelve month administrators
with less than five years of service in the District shall receive twenty (20) days vacation
a year, but shall thereafter receive one (1) additional vacation day each year until they
reach twenty-five (25) vacation days. Irrespective of the forgoing, vacation days shall be
capped at thirty (30) days per year. Any unused days in excess of thirty (30) days shall be
forfeited.

During the first year of administrative service in the district twelve month administrators
will receive ten (10) vacation days. Administrators employed after September will earn
one (1) vacation day per month.



Administrators working on a ten (10) month basis (September 1 — June 30) will not be
entitled to any vacation benefits and will not be required to work during winter and/or
spring recesses. They shall work five days in August to help prepare for the opening of
school. Should the Board determine that the administrators will become twelve (12)
month employees, they will receive the same terms and conditions as all other twelve
(12) month employees in this bargaining unit.

The past practice of a “four day” work week is no longer available for any employees
during the summer months.

HOLIDAYS

Twelve month administrators shall receive annually a minimum of fifteen (15) holidays
and two (2) professional days for the teachers’ convention in November. Administrators
will not be required to work during winter and/or spring recesses.

Ten month Assistant Principals shall not work any of the days that the teachers have off
during the school year since they do not earn vacation.

INCLEMENT WEATHER

When school is unexpectedly closed for students and teachers due to inclement weather
or emergency conditions, administrators shall be required to report to work at the
discretion of the Superintendent.

ADMINISTRATIVE VACANCIES

All vacancies in administrative positions, caused by death, retirement, discharge,
resignation or by the creation of new positions, shall be filled pursuant to the following;:

Such vacancies shall be adequately publicized, including a notice in every school (by
position, through the Superintendent’s bulletin, or otherwise) as far in advance of the date
of filling such vacancy as possible (ordinarily at least thirty (30) days in advance and in
no event less than seven (7) days in advance). The Superintendent may concurrently
publicize the position outside the school district. Said notice of vacancy shall clearly set
forth the qualifications for the position.

WORKDAY/WORKLOAD

The Administrators’ workday shall be defined as the time that is necessary to provide for
continuous building supervision when either students and/or staff are expected to be
present. Excluded are time periods when the facilities have been contracted for outside
use.



PROFESSIONAL DEVELOPMENT

With the approval of the Superintendent, the Board of Education will provide each
administrator the following:

Advanced Study

The Board recognizes that it shares with its professional staff the responsibility for
upgrading and updating Administrator’s performance and attitudes. The Board and the
WTAA support the principle of continuous training of unit members and the
improvement of instruction. Any unit member engaged in furthering their studies must
have all courses approved prior to the start of the semester to be considered for
reimbursement.

A. A maximum of the following amounts will be paid to any WTAA member
engaged in advanced study at any administratively approved program or accredited
college/university for the duration of this Agreement.

m 2022-2023 $2,440
" 2023-2024 $2,440
m 2024-2025 $2,440
1. The cost of tuition, registration and fees shall be paid at the exact cost but

not to exceed the above limits. Any costs beyond the established limit will
not be reimbursed.

2, Reimbursement shall be based upon furnishing of satisfactory proof of
payment to the program or college and submission of an official transcript
with an acceptable grade

% Courses taken shall be related to the field or position of the unit member.

4, Courses taken as a term and condition of an employee’s initial
employment are not reimbursable.

3 Payments shall not be made for courses taken to pursue an advanced or

baccalaureate degree not related to the teaching profession (CPA, Law,
etc.).
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B. Reimbursement will be made within sixty (60) days of submission of
required documentation.

+H Any unit member who receives tuition reimbursement must remain in the
district for three years after the completion of a degree program or refund
the total reimbursement received prior to separation.

Conferences/Workshops

The Board of Education recognizes the value of professional development. Each
administrator shall be allotted $1,500 per year for attendance at conferences and
conventions at the discretion of the Superintendent. Reimbursement for travel,
registration, meals and miscellaneous expenses shall be consistent with Board policy.

ASSOCIATION MEMBERSHIPS

Each administrator will be entitled to association memberships of his or her choice, paid
for by the Board up to a maximum of one percent (1%) of his/her salary or nine hundred
and fifty dollars (§950), whichever is higher.

HEALTH INSURANCE PROTECTION

Health and Insurance benefits shall be provided for all administrators and their eligible
dependents by the Board of Education.

These benefits shall include the following:

Medical, Dental, and Vision as currently offered to all other groups, and as
currently offered to WTAA through the NJSHBP. Coverage in these plans shall
be equal to or better than that provided to any other bargaining group. If the
Board of Education successfully negotiates changes in any of the existing plans of
health insurance protection with any other group which exceeds the
administrators’ health insurance protection, this article will be subject to re-
negotiation with the Board of Education and the Administrators.

PROTECTION OF ADMINISTRATORS AND THEIR PROPERTY
The Board shall reimburse administrators for the reasonable cost (not to exceed $200) of

any clothing or personal property torn or damaged as a result of restraining students in
the discharge of their duties within the scope of employment.
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USE OF AUTOMOBILE

All members of the Association who may be required to use their own automobiles in the
performance of their duties, outside of their typical job responsibilities, shall be
reimbursed at the mileage rate approved by the Board.

SALARY
Salary Schedules
ADMINISTRATIVE SALARY RANGES - Effective July 1, 2016
High School Principal $111,000- $153,000
Middle School Principal $105,200- $146,000
Elementary Principal $100,000- $138,000
Assistant Principal/Athletic Director (HS) $95,000- $131,000
Assistant Principal (Elementary/MS) $92,000- $127,000
Supervisors $82,000- $120,000

*Administrative Salaries are to be increased by 3.35% for the 2022- 2023 school year,

3.35% for the 2023- 2024 school year, and 3.35% for the 2024- 2025 school year.
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